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RBOISTERED NO. D. (D. N.)—73 



vriN»u MWihjitr 
PUBIJSHED BY AUTHOJUTY 


28] wi ^fir^rT, 5^?TTf 12, l»86/3n^^ 21, 1908 

No. 28] NEW DELHI, SATURDAY, July 12, T986/Asadha 21,1908 


^ »n»T fawr w wttft # firot 1% u? ^ w»r ^ 

Kwi mi 

Secant* Pagiiig is glrea to this Fart in order ttrat It may be 61ed as a 

separate cempUattoa 


»m H—8—(U) 

part IE'—Section 3—Sub-secdon (il) 


(TtRt ^ whr II5T) »TR?r ?Rwrr ^iTwifr aro '•trI' in? ?riM»np 

Statutory Orders and Notifications issued by the Ministries of the Government of India (other than 

the Ministry of Defence). 


f'rftr srfr nTR tfnmn 

(f^ !pr4 fV»rr>T) 

^ ftofr, 1 '^I^, 1986 

«ivr,w. 2470 -—fhiHT, 1959 ^fhmT G^'PTfTOirJr 

nwT mflPFrft inn jttj #r ^tfr t fr ‘sfV iranr 

r^Tw, ^ "5^5 jrrftnTrft ifit f^T^nr ^ fiiq'iT 4 % 

otfhT 'T'F w % ftut ftJTi I ^nryc 

^Trft *r fipiiT i 


that apphoation ban been made to the said Authority, tinder 
mle 4 of the said Rules, by Shri Shiam Behari Lai Nigam 
Advocate for appointment as a Notary to practise in Jaipur. 

2 Any objection to the appointment of the said person aa 
7 *1'"''' ^ "ubmifted in writing to the undersigned 
within fourteen days of the publication ot this Notice. 

[No. F, 5f51)/86-JudI.] 
R. N. PODDAR, Competent Authority 

fVrtrTiia uttfi ifjfFnr 
{wfhT [>474 ) 


2. ■344 »4f44 <fr % tpr > Bpjfw T7 fTTft >1 imt; 
4T 44 ^447 % 4Tm4 % >bt^ f44 ^ vfRlT 417 

i[ TliT 447 4T1T I 

[4. 5(5)/86-4n-.] 

414 .t^. 4tff4 arfuTufr 

MINISTRY OF LAW & JUSTICE 
fDepa, iiiiciit of Legal Affairs) 

New Delhi th" 1st July. 19B6 
NOTICE 

S.O. 2-176,.—^Notice is hereby given by the Competent Au¬ 
thority in pursuance of rule 6 of the Notaries Rules, 1956, 

455 GI/86-1 


4 T^ 

4{ r?4fr, 25 'JJjT, J9a9 

'14. 4T, 2477 —4T<FT7:, f>Ffr kl/k 
4[4F444, 1946 ( 1946 777 25) 6 % 4T4 4fe7 ^777 

5 Th 444777 ( l) JTTT JRTT wf^FTTlf 477 4Jf[4 77ri[ JtJ, 4^- 

777^ 477f4 >[ TqjffflT > 4rT?f[4 44 IggO ( I860 477 

45) >|[[ nrrr 302 % 4tf[4 Ik=ft4 44774f % irfk 1344 44trn 

^7 4k > 47 Tk kRr4 444ff, TftT 4k«f[ % 447 

mfk 9 4#, 1986 TtT It477f[ kt7 74rjfr 4 I 4 Tlf 477^ 

'(477ft # ^ jf ^ 

FTijWr 774774 ft. 399/86 4ltk 9 4$, 1986 ^ ftk ft 

0 ^ ftkt ft ftft ^ fti44fR ^ TPJ474 ft Jin 

fkft *774 , 74474 , ft 4^44 ft fftl^ kfuft 

(2715) 
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^ iff irfiRiff iffc wfirwft'Tr irr ffrwitof 

TT^ir qT ipiiff 11 

prtTT 228/l7/86.tt, rff, rff. (II)] 

tnr, jnrfq, wit 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES & 
PENSION 

(Department of Personnel and Training) 

ORDER 

New Delhi, the 25th June, 1986 

S.O. 2477.—In exercise of the powers conferred by sub¬ 
section (1) Of .section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946). The 
Central Govcrnircnt, with the consent of the State of 
Maharashtra, hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police Establishment to the 
whole of the State of Maharashtra for the investigation of 
offences punishable under section 302 of the Indian Penal 
Code, 1860 (43 of 1860) and attempts, abetments and 
conspiracies in relation to or in connection with the said 
offence and any other offence committed in the course of 
the same transaction arising out of the same facts in regard 
to the case crime No, 399/86 dated the 9th May, 1986 
registered at Police Station Colaba, Bombay about the death 
of Anthony Vecra Swamy lohna @ Kalya Anthony on 9th 
May, 1986. 

[No. 228/17/86-AVD. 11] 
M. S. PRASHAD, Under Secy, 

(rvm 

qf 1 IjWf, 1986 

SfHHT 

Iff. WT. 2478—Wtnn: wWJpnr, I961 ( 1981 iff 43) 
trm i94ir 3 (iii) % (w) % Sr 

fnl'F 19 trfhr, 1984 iff wftrjfffffT ^f. Iff. WI. 1456 (ffff. *t. 
275/2/84AIT. IT. (l)) tTO ^Ttto WW5 ^ Wt % tpfbsf- 
TjtW jpmhr (ffiwirT) iff fqnrr 

1 

2. ffTiTR iff t^ittt) ^ afh; 

gut Tjq IffT % jjrfpspTpJ Hieffl 3lfN fttftT'T, ijeJffq' ( ^r<rt | U ||) 
iff nrr^fv 11 

[ff. 67e3/'tff. ff. 275/72/85-WT,1T. (t)] 

wTf ffmm, ^ 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 1st July, 1986 

INCOME-TAX 

S.O. 2478.—^Vide Notification No. S.O. 1436 [F. No. 275/ 
2/84-lT (B)] dated 19th April. 1984 in pursuance of sub¬ 
clause (f) of Clause (iii) of Sub-section (3) of Section 194A 
Of the Income-tax Act, 1961 (43 of 1961;. the Central 

Government notified Maruti Udyog Limited, Gurgaon 
(Haryana) for the purpose of the said clause. 

2. The Central Government hereby rescinds that notifica- 
t On and dc-iiotiflcs Maruti Udyog Limited, Gurgaon (Har¬ 
yana) for the purpose of said sub-clause. 

[No. 6783/F. No. 275/72/85-lT(B)] 
B, NAGARAIAN, Dy. Secy. 


wiiir 

ftFsft, 1 1986 

iff.iir. 2479.—tfirff tNUR ^ wTr nftq ff, fiff Wvff 
^ trarff affr mir^t PnfRW wffffwr 1974 (1974 iff 52) 

Iff mrr 3 ^ fffftrnr ( 1 ) ^ wtfPr it ff ww ftm 

W Tiff dHUItr Bl^'Ft.T. 673/10/86-^. «I.-VIII 

tfffW 7-2-86fffSir ffff 5T ^ KT fiT iff ffffir ffrem 
wrfffffT, 81 , TTfffffT ^ 

IffTFTR, ftruT ^ffirr affr wftRW ff TWT ipr mfiT 

^ ^ TbS ffV irnf ITTff ff Ttlff TT ^IST vr 

wfvt^ % ^ ^rfffinnT ^ 1 

2. ^TJifbi tritk ^t qrtt Jt^ fill 16 irrff wr iffTT ^ fir 
grWff 'fiTR nff w t ^ 1^ f^ffi W ^ frrff Tiff 

WT^ Iff fffwTTOT ff% 1 

3- Wff’. ^Tffftff ffUTR, Tiff wfilPlMH iff ffTTr 7 iff Tff- 

tfRT (1) % iairr (w) sm ifffff irftfffft in sraPr jr- 'f? 
ftffir ff!f) ^ fr Kffllff ”ffflff Iff Wltir ^T ff fflfflR ^T 

7 fffff % 'ffffft; ffi^iff, ^ ffffw ^ I 

[Iff, 673/l0/86-tfr.^.-VIlI] 

New Delhi, the 1st July, 1986 
ORDER 

S.O. 2479.—Whereas the Additional Secretary to the Gov¬ 
ernment of India, specially empowered under sub-section (1) 
of section 3 of the Conservation of Foreign Exchange and Pre¬ 
vention Of Smugf^ing Activities Act, 1974 (52 of 1974) issued 
order F. No. 6/3/IO/86-Cus. VIII dated 7-2-76 under the 
said sub-section directing that Shri Oanesh Narayan Jatiya, 
81, Jatiya Sadan Worli Sea Face, Worli Bombay be detained 
and kept is custody in the Central Prison, Bombay with .a 
view to preventing him from acting an^ manner prejudicial 
to the augmentation of foreign exchange. 

2. Whereas the Central Government has reason to believe 
that the aforesaid person has absconded or is concealing 
himself SCI that the order cannot be excented. 

3. Now, therefore, in exercise of powers conferred by clause 
(b) of sub-section (I) of section 7 of the said Act, the Ccnlral 
Government hereby directs the aforesaid person to appear 
before the Commissioner of Police, Bombay within 7 days 
of the publication Of this order In the Official Gazette, 

[F. No. 673/10/86-Cus. VIII] 

sriffir 

Iff.Wl. 2 48 0 —ffTTff ffTiTK % wIT ff, Wb Wift 

^ tklfiff sfrj; ffURl PtlKff wfefffffff, 1974 ( 1974 Iff 52 ) 
^ Sm 3 iff ffffHRT ( 1 ) »q ff ffffiff fiffTT 

fffff ffiff THURI ffr wtflff Wlffff'tlT. tt,' 673 / 179 / 85 -^ 0 . 11.-1 
VlII nrOw 31 - 12-85 fff pr orrft firffT *rr «ff 

i[ff. Tff. finjl ffff- ffifff fObff, 

ffffff ffff, It. 34 , w?iT «fbT, firff) (fffffff ffiff) K) 

%-iPrff ^ffr, ffffiff ff fffi^ iR fffffT itTff sOmfffnir ff tiit ffnr 
fftllT ffff ^ ifff iff Ifflf ITiff ff Tffiff Iff ff% Tt fffffiff ^ 
% irtffff ff ^rfffiffnr I 

2. ^Ijffff fftlffT ^T niff ff 5 fffllTff Tiff IffTff I fr ^(iliff 
®tftff 'tsnt ^ff ffffT t *(1 bff feffT T^r I fffrffff ffw wtffw 
Iff fffwtnff *nff iff ff% : affi; 
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3 . cr. OT ift OTTT 7 8ft 

^OKT ( 1 ) W'T (or) IRT TOT HrfTcTJTt 877 STtfrir 8!^ 
fjf^w ft fv «rfeT wr?i!r % Jr snrr»r^ 8r 

7 ftrr %" *rt^rT ijfJrrr Tn^8^, ^rf^rr ^ i 

[W. Tf. 673 /l 79 / 85 -Tfr.'J.-Vin] 
TITT. f7T8T^, TT8fV8 


ORDER 

S.O. 2480.—^Whereas the Additional Secretary to the Ciovt. 
of India, specially empowered under sub-section (1) of section 
3 of the Conservation of Forci^ Exchange and Prevention of 
Smuggling Activities Act, 1974 (52 of 1974) issued order F. 
No. 673/179/85 -Cu 8. VIII dated 31-12-85 under the said sub¬ 
section directing that Shri M.K.S. Kithurii Mohideen, S/o 
late M.K. Sahul Hamecd, Ist lloor, No. 34, Alwar Thoppu 
Street, Trichy (Tamil Nadu) be detained and kept in custody 
in the Central Prison, Madras with a view to preventing him 
from acting in any manner prejudical to the augmentation of 
foreign exchange. 

2. Whereas the Central Government has reason to believe 
that the aforesaid person has absconded or is concealing him¬ 
self so that the order cannot be executed, 

3, Now, therefore, in exercise of power conferred by clause 
(b) of sub-section (1) of section 7 of the said Act, the Central 
Government hereby directs the aforesaid person to appear 
before the Commissioner of Police, Madras within 7 days of 
the publication of this order in the offlcial Gazette. 

[F. No. 673/179/85 -Cub. Vm] 
R. K. TEWARI, Dy. Secy. 

8 f 0 Rt, 1986 

8TT. FT. 248 1 FTWr wlWFFr, 1901 (l96I FT 

43) sflffTtrr 2 % wv¥ 44 % (iu) ^ f tnn 

*rTt?r Tit8tTt % tnrtF frigpr ^ PftIf 21-5-8 4 8fls)rflEr^^:n 
ssos/ltr. Tt. 398/11/84-FT. 8t. [v) 8rr vfH^8:T 

8tt^ JtJ, ^T8trT t^tt^im sft %. tFf. ^fTT 8ft, eft ^ngfhf 

TRwrr % tmUrr wf^Fitt ft, ^ wftrtwr % ft 

Ffti 8 Tft iff tnftmff 8 d stifpr 8 tt^ 55 , tnftrfftr 8 rTtft fti 

2 . iTftg;w srt ^fRT ffnr ft: wgiift wfF- 

FTft % if wtjrrrr 8iTjt 8ft WTbr Jt 5rrt^ ftpft 1 

[tf. 6697/8iT. Tt, 398/1 0/80-Wr. 8 t.(F.)] 

New Delhi, the 6 th May, 1986 
INCOME-TAX 

S.O. 2481.—In pursuance of sub-clause (iii) of clause 
(44) of Section 2 of the Income-tax Act, 1961 (43 of 1961), 
and in supersession of Notification of the Government of 
India in the Department Revenue No. 580ft/F. No. 396111/ 
84-IT(B) dated the 21-5-84, the Central Government hereby 
authorities Shri K. N. Shukla, being a Gazetted'Olficer of the 
Cenlral Government, to exercise the powers of a Tax Re¬ 
covery OtE’er under the said Acl. 

2. This Notification shall come into fore® with effect from 
the date Shri K, N. Shukla takes over charge as Tax Re¬ 
covery Oflicer. 

INo. 6697/F. NO. 398/10/86 1T(B)] 


8< fWr, 19 1986 


8tT. FT. 2 48 2:—mim FfsffflrTJT, 1901 (l9«l 8(T 

43) 8?) 1TTTT 2 % 44 ^ (iii) ftf TPJTTOT Jf, 

RIFR *ff If. #y. Ttit 8ft, ^ ♦tsFt FTFfr 


% THTTfin Fftptrd ft, iJTT wft’PTa'iT Ffhr- 

8 trft 8 ft TTfifntfi 8 Tr JpfpT 55 , ITTfiTf T TR-tt ft I 

2 . 115 F f tP j,^ 4 r sit If. ^t. Tja- irtr Frufiitt 

% »8 if ifiTttFR tr^ir # ^ftT tr fttift i 

[if. 07O8/'1;T. tf . 398/10/S6-Trr. 81. (^,) 

New Delhi, the 19th May^ 1986 

S O. 2482.—In pursuance of sub-clause (iii) of clause 44 
of Section 2 of the Income-tax Act, 1961 (43 of 1961), the 
Centraf Government hereby authorises Shri A. B. Ram, being 
a Gazetted Officer of the Central Government to exercise the 
powers of a Tax Recovery Officer under the said Act. 

2. This Notification shail come into force with effect from 
the date Shri A. B, Ram takes over charge as Recovery 
Officer. 

[No. 6708/F, NO. 398/10/86-lT(B)l 

(^raFr tpT«T i)i) 

(Tf fWt, 7 4-f, 19SS 

Fum 

FT. ft. 7483;—RiTFT FHirffTT, 1961 (l961 FF 

43) ^ BRT 2 % 44 ^ (iii) ^ Jt 

ftmftF Fr8riT, tfTfSrrr, rftft 80 ? 1 ir -jr-TPlT Wrir^TTF ( Fftr- 

^f48TFf ) FT Fftt48ff FtA Jf fftt fitTPR' 3 if F^ 

F 5 *ft Ffh-Flfftf) < FTTFT Tt: fft^ FTrF 2 if ^ySTPjff FtrftFff 
F 8 > BTFR 1 ^ tnr^flrT wfffFrd ft, T 8 =T FfiTfftjpT f' 
afifTirff 8 Tr Fid'FrffJ/f 8 ft FfTTift FF SCFfTT F^ft f ffTf 

srftffTT 8TTjft ft 


F. FF»Tf8TFf8t 
^ . FTF fNpft FT 
F^psft stfifFl^ 
(FftTFTftFt) 

8f| ItrpRPff FT 
FaVl 8FTft ft5 
FTftryF ftFFi 
FTFT ft 

FT FT Fftr- 

FTtt (FftTFTffiff) 
ift TTF fSTT^ WT 
TT TTRT 2 ft Ff?F- 
FTftmjt f) 

FTfilfy PftTT FFTt 

t 

jtrftt Fftr^FFTjft 8ft 
Farr iftTflTftsrftrTFT 
wfff'TFT TfiTT TTPiT 

t 1 

1 2 

3 

4 

1. aft^FFTHf 

nfr tf- TJafit.ti'JT-t 

Fo 6184/Fr. ft. 398/ 
8/85 FT. F. (F.) 
frFfF 10-4-85) 

2. Ffttf. I- 

SttlfF. ftt. 
FTFT5*FftiIF*t 

—FiftTfc— 


2 , ti5 Ff&g;FiTr trfFT^r Wij; fthit ftft itf ftif z if 
safFTd) Ft ft, Fr wRiFFrriff ^ ft if 
t;t% 8tntFT7: tfRTraft 8ft ) it Fin fthft i 


[F. 6699/ft. F. 398/8/a6-FT. F. (f. )] 

^t. ft. FtftTOiyT, F8T FfW 

(Central Board, of Direct Taxes) 

New Delhi, the 7th May, 1986 
INCOME-TAX 

S.0.2483.—In pursuance of sub-clause (iii) of clause 44 
of Seaion 2 of the Income-tax Act, 1961 (43 of 1961), the 
Central Govomment hereby authorises the persons mentioned 
I®"' In column 2, being the Gazetted Officers of the Central 



2718 


THE GAZETTE OF INDIA : JULY 12, 1986/ASADHA 21, 1908 [PART II^Sec. 3(ii)]| 


Government, to exercise the powers of Tax Rerovery Offlcerfs) 
under the said Act in place of the Tax Recovery Officers men¬ 
tioned below in column 3 in supersession of the Notincationfs) 
mentioned below in column 4 :—■ 

S. Name of the person Name of Tax Old Noti’ica- 

NO. to be authorised Recovery Offlcer(s) tlon No. and 

to exercise powers in place of whom the date to be 
of Tax Recovery persons mentioned superseded 
Offlccr(s) in Col. 2 arc to be 

authorised. 

12 3 4 

1. Shri Cell George Sh. A. Radhakrishnan No-6184/F. No. 

398/8/85.IT 
(B) dt, 

10-4-83 

2. Shri A.A. Seshan Sh. M.C. Balasubra- —do— 

manian 

2. This Notification shall come into force with imme¬ 
diate e.Tect and insofar as persons mentioned in colunm 

2 from the date(s) they take over chargefs) as Tax Recovery 
Ofacer. 

[No. 6699/F. No. 398/8/86-lT (B)] 

B. E. ALEXANDE.R. Under Socy. 

(wrfW tT# PniFT) 

ftwfl', 20^, 1986 

rr. wT. 2 484 :—(xmTfti?r?r xrfiFfrPriff ^ 
flftrPinR, 1971 ( 1971 40) lit tnrr 3^r iro 

sreir nrftxntff vr tmtiT fVn ifti 

Sr 4fr OpThP 8 1977 Ifl ttsTr wt. t^T. Tt./ 

tFT)7/75 IT RftrTrrr Itt# JT. ^Tjfhr RtTFTT ti; Rte 

Sr, ^«fiR % xftf srsrRrPT^t trNwRt i?t hIh- 

fRRR iff ppnfJRW irt^ sntrspf it Rrwr xrf^r-ft 
Rttufr t, art ^ttr (rst tUur) if fW- 

BTRl^ ux't'lO BTFff RiR?R if XtfijfmTR % 5TTT 

RT RPTRT RfllailO ffr RTR wfipfiTTf RXrr pTufftR 

TT RTRR irtRT I 

[Rmrr tFS- 2(iG)/8i-ipTtiT^ 
RRT RTR RTftRT, XpTT Rf^R 

(Department of Economic Affairs) 

New Delhi, the 20th June, 1986 

S.O. 2484.-—In exercise of the powers conferred by section 

3 of the Public Promises (Eviction of Unauthorised Occu¬ 
pants) Act, 1971 (40 of 1971), and in supersession of the 
Bank Note Press, Ministry of Finance notifleation No. BNP/ 
M/7/75, dated 5th May, 1977, the Central Government hereby 
appoints the Chief Accounts and Administrative Officer, 
Bank Note Press, Dewas to be E.state Officer for the purposes 
of the said Act who shall exercise the powers conferred, and 
perform the duties Imposed, on estate ctfflcer by or under 
the said Act in respect of .the Public premises under the 
control of the General" Manager, Bank Note Press. Dewas 
(M. P.). 

[No. F. 2(16)/81-(2om] 
A. N. BHATU, Under Secy. 


( #firR jtrtr ) 

Rf fRGsfr, 24 ^R, 1986 

RT. RT. 2 485 ;—RltflR XrfufRRR, 197G 

( 1970 'U 2 1) W RTtT 1 1 if) RTetRT ( 1) ffTCT RRTf lirpRmt 

ft siRpr iPffN RTfft: TRRTRr irT Rtniff %, 

RTT ^TTRijrrRrfj;^ tmiTR^fr, ^rfr (r. r. ) rt rgrr [R^r 

RTtR) I R4T 31-3-1986 ^ RKIR ([tin: 31-3-1939 ifi RRT'RT 

Rr^ff RRftr «U ;j^r % w if fRufftiR irtri) ^ 

^kiR 1!) Rnra)- ^^ xntRW it tFR if icN i 

[rrrt ipr. 2-4/8S-wrT. rtt. jfr.] 

(Banking Division) 

New Delhi, the 24th June, 1986 

S.O. 2485,—In exercise of the powers conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banks Act, 
1976 (21 Of 1976), the Central Government hereby 

appoints Shri Damji K. Suthar, as Chairman, Dewas Shajaptir 
Kshelriya Grarain Bank, Dewas (MP) upd specifies the period 
commencing on the 31-3-1986 and ending with the 31-3-89 
as the period for which the said Shii Damji K, Suthar 
shall hold office as such Chairman. 

[No. F. 2-4/85-RRB] 
Rf ftwf, 25 1986 

RR. Wl. 2-18 6 :—RlifRR RfRfR Rfi RftrPPTR, 1976 
( 1976 »ltr 21 ) ^ RUf 11 Rff RRRTTT ( 1) ITTT tmf VlpFRlff 
Rtl spfpr TTR JP, RWR T9>. fRtRfl 

RtlRRRT irnffR TnRRTC RT WSTW RTTcf) t RRT 

10-3-86 ^SRR ?rRR 31-3-1989 Rtf RRlcR TTrI RRft 
RT) RR wrftr % ifPT iffRatrrfr Rfljff ^ fRR% wf IFT. 

tpR. wsw % »T if Rtnf RT^'i I 

[RtSTl t^Rt. 2-36/85-’irTT, WT. ^T.] 

New Delhi, the 25th June, 1986 

S.O. 2486.—In cxcicise of the powers conferred by sub¬ 
section (1) of section 11 of the Regional' Rural Banks Act, 
1976 (21 of 19^61, the Central Government heicby 

appoints Shri N. F. Chisti, Chairman, Jamnagar Gramin 

Bank, Jamnagar and specifies the period commencing on the 
10-3-1986 and ending with the 31-3-1989 as the period for 
which the said Shri N. F. Chisti shall hold ollice as such 
Chairman. 

[No, F. 2-36/8J-RRB] 

RT. 50. ?487 :—TI^PURf RnffT #R7 RNPdRR, 1976 

( 1976 Rtr 21 ) ^ tnrr 11 Rtt rrukt (i) trt jttr tirfWf 

RtT rnijR RTt:# rwr titr^aur «ff r^rtr 

RTfer Rl) Rflfanra-RrnRRT glRtR #'Rt, xfKRTRiR Rtl RSJTW 
RRift I RRT 1-1-86 & ITTtR ^IRTT 31-12-88 Rt) RRti^T 
^ RT^Tf RPTft' Rt) RR WRffif % tFT Jf PrtlfPliT RTTM) | [RRifr 
«f, RfWt[.Rf^UR Rir^R WiTR ^ RR t Rtfit Rltif l 

[R. t^Rt. 2-3]/85-Rri:.3Tn:.Ri.] 

S.O, 2487.—In exercise of ihc power.s conferred by sub¬ 
section (1) of section 11 of the Regionaf Rural Banks Act, 
1976 (21 Of 1976), the Central Government heiob.v 
appoints Shri Abhimanyu BalirBm Pdtil as the Chairman of 
Aurangabad-Jalna Gramin Bank. Aurangabad and specifies 
the period coflimencing on the 1-1-86 and ending with the 
31-12-88 a* tlie period for which the said SJiri Abhimanyu 
Calirom Patil shall hold office as such Chairman, 

[No. F. 2-31/83-RRB] 



['tfRlI—3Ci^)] 


2719 


'<rn^^7TJrW:^fTTf 12,1986/wm7 21, 1908 


fjT. icrr, 2488 ••—ir# 3 r i 976 

( 1976TT 21 ) ^ HTO 11 >^1 ^ITT ( l) 82X1 SOT 5t%wt 
!FT SOTT JT^, IK^TT I^?[^ajTT »!. WW-TSf 

Sft fS»Wn'ftRt OTfltT ^'^7, ( 7. S.) ^ WE3I«T 

t ?TST 14-4-86 t srtS ^'WT: 30-4-89 

STIsfl afSfir ^ ssftf afi ii I fiTT# (fVTTS 

»r. ;iTcST^f^^ WOTW ^ Jr >814 ip^Jf 1 

[■rr«sr . 2-2/80—'wn:. «rT. sr.] 

Ft/.>. 2488 — la exercise of the powers conferred by sub¬ 
section tl) of section II of the Regional Rural Banks Act. 
1976 (21 Of 1976,1. the Central Government hereby 
appoints Dr. Atnianand Singh as the Chairman of Vindhya- 
vasini Graniin Bank, Mirzapur (GP) and specifies the 
period commencing on the 14-4-86 and ending 'vith the 
30-4-89 as the period for which the said Dr. Atmanand Singh 
shall hold office as such Chairman. 

[No. F. 2-2/80-RRB] 
trr. Trr.24S9;—rrri'PirirffT'fH^'fUTriiffm, 1 9 76 (i9764tr 

.21) 'Pi 11 TTOTT 2 irtT stot iiif*PFfr ipr RtflR * 87 :% 
j'T %T^>r, trT’PR nV pr'i’’: T> fOTriff tsrRt 11 'tff 

^uTO ( 1 ) % ^'T f4KT4rfir^ rnffW Brsfijr: (^.tr.) 
if; ^ rpT it'fh-TfSttr Tt rfiff W Tt 4^ 31-3-86 

Tt ¥tn'4T iTtff <r'l, 1-4-1986 ^1 13-4-1986 Vt 

rrirn^ "rorf ^ ftrn rjorf wrr 5 =?: www 
■pTrft t I 

pfwr tr<p. 2-2/8 6 -WT, WiT. ^.] 

S.O. 2489.—In exercise of the powers conferred by sub¬ 
section (2) Of section 11 of the Regional Rural Banks Act, 
1976 (21 Of 1976), the (Central Government hereby 
reappoints Shri Sailendra Kumar Sinha, Chairman Vindhya- 
vasini Gramin Bank, Mirzapor (UP) whose earlier tenure of 
three years appointment under sub-section (I) of Section 
11 had expired on 31-3-1986 for a period commencing from 
1-4-86 and ending with 13-4-1986. 

[No. F. 2-2/86-RRB] 

^.*rT. 7490~SfTWre RThi'W WfWnm, 1 976 (1976 
fir 21) HFT 11 «pt TTSTTCr 2 IFT ROT WPWtff <61 STOTT 41^ 
g[T sirtyiir OT3frf7 OT wl. '74'. 4.'4f 4rt fipw) aro 11 t) gxtfifT^r 
(l) ^ (SsfltT tOTf.W #lp, (^.R.) 

^ 4TE4ST % it Pr^Pfd 4tl ?fl4 44 4Tf T^'Tt 31-3-8 6 

trt OTTT^ OTTl 1-4-86 ?r ROTSI ^tfiT 31-3-87 4ft OTTOTT 
^t^ tTftsft (fjrftr 4f ■J'FT ^ 4Tr wsfrar Pt^ot trufft % i 

tfwT tpr:. 2-9/80'BT3:. wit;. »fi .] 


S.O, 2490.—In exercise of the powers conferred by sub¬ 
section (2) of section 11 of the Regional Rural Banks Act, 
1976 (21 Of 1976), the Central Government hereby 
reappoints Shri D. M, Jani, as the Chairman of Nainital 
Almora Kshetriya Gramin Bank, Nainital (UP) whose eariicr 
tenure of three years appointment under sub-scclion (1) of 
section 11 had expired on 31-3-86 for a period commencing 
froin 1-4-86 and ending with 31-3-87. 

[No. F, 2-9/80-RRBl 
fOTft, 26 1986 

VT.IfT. 249 1.— (ROTT afhT 3^ iftRWT, 

1980 4(t ETTTT 3 ift OTTHITT (^t) % 4fRfBT RTTTT, 

fOT R17OTT, WifW frlTPT ROTR) OTT) fOTft 


fR^UTT «fr Rft<¥'T JRTV: 4fl rrT^JT^T «ft OR. tfR- 5^(33114 

iff OTTR fR ^tPCT 4’R % ffT^UTR "tf OT it fRJRT 'PTRt ^ I 

[R. tOE, 9 / 7 / 88 - 4 ). 3fr. I { 2 )] 

R. RT. RtOT'OTT), pT^RRf 

New Delhi, the 26th June, 1986 

S.O. 2491,—In pursuance of sub-clausc (h) of 
clause 3 of the Nationahsed Banks (Management & 
Miscellaneous Provisions) Scheme, 1980, the Central 
Government hereby appoints Shri S. K. Puikayastha, 
Director, Ministry of Finance, Department of Econo¬ 
mic Affairs (Bank Division), New Delhi as a Director 
of Andhra Bank vice Shri S. S. Hasurkar. 

[No. F. 9|7|8'6-BO.I(2)] 
C. W. MIRCHANDANi; Director 

(WtrOTff TTif ftlOTT) 

(RffTR strut) 

Rt pOTFft, 26 1986 

RTT.Rr. 2492—^rrs^TR^ff (RR’Er WtJf RWR), RiftR, 
1970 % W"? 3 ^ RTOTit (r) % R^RTR if WtR RntflT 

RTTnft ^ ( 2 ) ^ "RhOTff 4 ft 

OTrif tt Sfflttf ^ RTR^ f?fft RTt:iifr ^ TTIRR ( 3 ) it '3'^f^R 
»Rf43lff % tJIR Tt Rrnift % HfTRR ( 1) Jf M R^ TTsfUlTR t^ft 
% fRtRT ^f W it Pt^ Tflt Jt :— 

RTXvft 


1 

2 

3 

1. ^5Ti'4f RTRftfrRr 

spR.Rr. RR 
r^rrPtr 
fRtr OTrtfTR 
rtPtr 4trR PfRUt 
(IfPltR tfRUr) 

RR) 1 

sft wrw R»!r 

2 ij/OTSa* t'ff RTR<fkRT rTr-rV, rr 

RfJtT RfflT 
pOTRRTOTt 
RTpUf'prffPnTTR 
(^rt-'flRRUT) 

49) PtTRt 1 

sft R'^ttRt HT 

3- Rp*Rft RJRTrVR 

6tY RTtitTi: in 

sPrrNtrtr 


dqTR Rf^R 
fVtT RRtOTT 

RTPT'P Tfltt [Yrtr 
(^P ffiT Strut) 

Rfft PiPRt 1 

RUTTRUft 


[ft. tys. 9/7/89-trt.’Rt.'I( 1 )] 


(Department of Economic A fairs) 

(Banking Division) 

N=w Delhi, the 26th June 1986 

S. 0.2492 ■~'In pursuance of sub-clause (h) of clause 3 of the 
Nationalised Banks (Mangement and Miscellaneous Pro- 
vjji.o.isS-h.'mJ 1970, the Central Government hereby appoints 
the persons specified in column (2) of the Table below as 
Directors of the nationalised banks specified in column (1) 
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thereof in placa of the persons specihed In the correspondins 
entry in coWmn (3) of the Table: 

TABLE 

1 2 


1. Central Bank Shri M.N, Buch, Shri Ashok Chandra 
of India Joint Secretary, 

Ministry of Finance, 

Department of Eco^ 
nomic Aftairt. 

(Banking Division) 

New Delhi, 


2. United Bank Shri M.N. Buch, Shri Mantroshwar 

of India Joint Secletary, Jha. 

Ministry of Finance, 

Department of Eco¬ 
nomic Affairs, 

Banking Division) 

New Delhi, 


3. Indian Over- Shri Mantroshwar Shri M.C. Satya- 

seas Bank Jha, wadi, 

Joiiit Secreiary, 

Ministry of Finance, 

Department of Eco¬ 
nomic Aflairs, 

(Banking Division) 

New Delhi. 


(No. F. 9/7/86-BO.I (1)1 


^T.srf,2492~’iT^SFi srlsrrPttf siWhtm, i984 

^1984 6 2) tfj tfirr to ifr (i) % (t) ^ 

« (il) ^ t^flf^tj tTt 

f'nn ^■^'1 wrfsrsft Pwt 
rrift fafsfr TT «fY wsflT fittt it: rrrofrr 
yifrobn ir ^ fittnn TrEr^t arr?rr i i 

[tiWirtl^. 9j7/86-Wt.«ft. 1(3)1 
tiff. tiff, 


c o 2492_In pursuance of sub-clause (i) of 

clause’ (d) of sub-section (1) of section 10 ^ 
Industrial Reconstruction Bank of India .^t, 1984 
(62 of 1984), the Central Government hereby nomi¬ 
nates Shri M. C. Satyawadi, Joint Secret^, Mmistry 
of Finance, Department of Economic Affairs (Bantog 
Division), New Delhi, as Director of Indu^ijl 
Reconstruction BanV of India vice Shri Afihok 
Chandra. 

[No. F. 9|7186-B0.1(3)] 
S. S. HASURKAR, Director 

iri ftetfr, 30 1986 

grr.UT.'3 493-—fffPFtffff wfffprnr 1949 (l949 

gff lo) ^ «m 56 ^ ttrt fffw mtr S3 rnr ttm vr 

ipfpT n, ffw:, BTOfhi ^ ftrwPw tR 

iffw TTih ^ fr wt wfiifiBni am (ii)8ffffff^ 

(i) tffintr- 

^ rroarft xnm t ^nnftrw ^ ^ 24 fff, 

1987 ffV > , JL, 1 

[ffWT »-2|8«fft.«T.] 

tff. ffrfwniff, 

srfT 


New Delhi, the 30th June, 1986 

S.O. 2493.—In exercise of the powers conferred by Section 
53 read with Section 56 of the Banking Regulation Act, 1949 
(10 of 1949) the Central Government on the recommendations 
of the Reserve Bank of India declares that the provisions of 
sub-section 1 of section 11 of the said Act shall not apply to 
the Chandigarh State Co-operative Bank Ltd., Chandigarh from 
the date of publication of this notification in the official 
Gazette to 24 May 1987. 

[No. 8-2/86-AC] 
K.P. PANDIAN, Under Secy. 

VlfurvK 

fff fo^V, 26 afff, 1986 

8!T. BT,2494—ffWl!, it-fllg tm ffti wfEtPPIff, 1948 
(1948 61) "Pt SmT 4 Tt fffftnTT (.l) JHT ffan VrfRTfff 

ntf ffifFT *67:^ jT, ^ pa" tot fftrnnr (tw Pranr) ir ffRff 
srUffTT Vt ff, ffT!. wr. 517 (ff) faffTT 9 1 98.5 

ff cr?R ffKi Pn-ffh'ftrff itafhjff irisrf ^ 

(tfi) iR 1 ff«rr ffffff ^ ^»rTff ffT 

fffhwfffff ftPTT ariuffr, wiff :— 

"i. «fft fft. itr. srfhffjW, Bmff WTff/ff (jiratTirT), irntr 
ffWr ffW ffSTBR, ff# 

[Iff. 2501 2/6/8 5 -liWff] 

^ f)r»rTff (iWffiTffi) 


MINISTRY OF TEXTILES 
New Delhi, the 26ih June, 1986 


S.O. 2494.—In exercise of the powers conferred by 
sub-scction (3) of section 4 of the Centraf Silk Board Act, 
1948 (61 of 1948). the Central Government hereby makes 
the folloiving amendment in the notification of the Govern¬ 
ment of India in the Ministry of Supply & Textiles (UeP®''*' 
ment of Textiles) No,.S.O. 517(E) dated 9th July 1985 
(a) for item 1 and the entry relating thereto, the follow¬ 
ing shall be substituted, namely :— 


“1. Shri V, K. Agnithotri, Development Commissioner 
(Handiooms), Government of India, Ministry of 
Textiles. New Delhi.” 


(F. No. 25012/8/85-Silk] 
RACHAEL CHATTERJEE, Jt. Development Commissioner 

(Handloonsj) 


nf ftofr, 20 ^ff, 1986 
STTtvr 

ffrT.RT.t495-—ffrfff 
^ II. %.)ftsrrjrw» ^ ^ ^ 

% fmi 'jafPtff ’JTw ffnilffb' % iirffra ffftr mf wJ 

snf ^wrt^WwtTin 48.34,5oo«. (tiff 

tiqi 438136 sftr-ftffHfffff 184650) % ffTffff-tfVffT-ffTr'ff 
SIRIff HRlbr tf. -ff/lfV rfr/2097307 7-1-1985 ftm 

ffffT fft I 

2 <*4 fffwffffff fflffftff ^ ^ ^ 

aiftsR ffl ffrtv -ORl ^ finuff sfiffR TT ffftw ^ 
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WTT^fff ^ ^itt jtRt f%<fr ^ •t' 

tfifrw fir^'i tiVc f't^yr ift ^'Tift'r it <Trir fr^r 
H ft I 

3. HTt ?T8i ifr ^rwT Jf 5r wrtrm-fWCT irf^irr 

3?^, 1985-88 % WT‘’T-2 86 K'lT W+ftHT % 

1^81 iTp8^ firrTT ft 1 If jf fV 95[f t wnmi 

wllf^ 'fr/?fr5it/209 7307 7-1-aS Tft ^fTiTT IIPS 

jpfrusT irtH tt nt ft jwr 'Efuftro-fr ^ininT fWwn witw, lass 

7-1-1955 ftl ^-’TUT 9(¥r Kf) % Wf^l-^ 

^r TpfpT ^ jir iTilSw tTfVPriif^ fir., wtwf 

8f> ^Tf iTt^ srmrT mn^f^ it. 9 ^/ 1 ^ 5^/2097307 ftnK 
7-1-1985 Tf ^qi^fJT TJST ifftTl TT^IT STifW uRt Tf^nirTT 9ff 
'jrnft ft I 

4- 'T?^ 9ft ^>PT WTlf^TT 9ft 1^91 WijfiTft iftiTt ^ STiftir^ 
iifiT TT5iTr ^ 5nfr ift Tftt ft I 

[■W. Tf. 1407/2/83-84/^ «<V 4] 
qriT ^91, ^ 4Tr9W 1^9 Pnrfw 

t'A ^89“ fftTfW9Ti TmTTl Pl^Ta 

MINISTRY OF COMMERCE 
(Office of the Chief Controller of Import* and Export*) 
New Delhi, the 20th June, 1986 
ORDER 

S.O. 2495.—M/s. Asstoctex Engineering Industries Ltd., 
Bombay were granted an import licence No. P/CG/2097307 
dated 7-1-1985 for import of capital goods machinery for 
the manufacture of Sintered Products as per list attached 
from UJC./Switzerland for c.i.f. value of R*. 48,34,500 (SF 
438136 and Pound 184650) under foreign exchange loan from 
ICICI. 

2. The firm has applied for issue of Duplicate Customs 
Purposes copy of the above mentioned licence on the ground 
that the original customs copy of licence has been lost with¬ 
out having been registered with any customs authority and 
utilised at all. 

3. In support of their contention the liccncee has filed an 
affidavit as required in para 86 of chapter II of Hand Book 
of Import-Export Procedures 1985-88. I am accordingly satis¬ 
fied that the original customs purposes copy of Import licence 
No. P/CG/2097307 dated 7-1-85 has been lost by the firm 
In exercise of the power conferred under sub-clause 9 (cc) 
of the Import Control Order, 1955 dated 7-12-1955 as amended 
the said original customs purposes copy of import licence 
No. P/CG/2097307 dated 7-1-85 issued to M/s. Assotcx 
Engineering Industries Ltd. Bombay is hereby cancelled. 

4. A duplicate Customs Purposes Copy of the said licence 
is being issued to the firm separately. 

[F. No. 1407/2/83-84/CO IVl 
PAUL BECK. Dy. Chief Controller of Imports and ExporU, 
for Chief Controller of Imports and Exports 

«rf7 

pf 23 1 986 

StT *P. 2496 — hW: ^BtriT TPltiTT ^ PK BflBr iftW ft fV 

^ftgrfiPT ft Pg U TP TPy ft fip ftr -395 ft 'pV. oft. 

r^P- 5 PPT ft pfftpgp ft fftP PTWPrpP ftp PPT Plft fltPi 

ftp wrpK irn pnit prfft'j i 

xftr PP: Pft pntp KftpT ft fft ^Pt Birff ftftfftsift ft •iJff'nP 
ft fBft pppTTpa ft p^tp sjfft ft pppPt pp pfapriT Bfftp 

prwT krtpvpft ft I 


wp: ftjtfBpp <frr wPrp h ttib hp ft gpftfp ft 

BfftPTT 9P xrftp) wfftfftpp, 19 62 (l962 Tf SO) ft) tnTT 
3 ftf TTPirr (1 ) jrrr pptt pfftppT rr pp>r grtft 517 ftrifip 
PTPTiT ft TOft pppftp pp srfftPriT wTpP fTTift pp WTr p.pip 
pftfftp ftrpT ft I 

PPif fft PPP pift ft fftppj fttf sppftr, ^ Sjfq ft qtft 
PTTT piftp firarft ft wfiSp WP prfmpnft, ftp ppt prFfftpr 
ftp wipBt, fftpH t/K ftaum' pptp, tIt, iftriro-o ftr 

pp pfa^ppr pp PiThp ft 21 fftpT ft PtPT prt pftpi' 1 

pri; '^PT priftp pri,ft pTpr ^ apfftp fftfftfpr^p: p^ q) gisfp 
PjftPT fft PPT P5 P^ pTTfPI ft fft TPPT ^PPTf xpfftppp ^ ft 

ft ftl Pf fftpt fpfp spppfp) pr) prftp I 
ppgpl 


ft- 395ftprl. pt. pP-5 



fftwr: ft^hr 




Tm 

WTTlKft. 

ft>fSTn; 

WIT. 

ftT^tqr 


605 

0 

1 4 

20 


606 

0 

07 

45 


610 

0 

06 

75 


[ft. O-I 201 6 /r 0 3/8 6-»ftlIPPl'-ftr 4] 


MINISTRY OF PETROLEUM & NATURAL GAS 
New Delhi, the 23rd June, 1986 

S.0.2496.—Whereas it appears to the Central Govednment 
that it is necessary in the public interest that for the transport 
of pcrtoleum from K-395 to G.G.S. V in Oujaiat State pipe¬ 
line should be laid by the Oil & Natural Gas Commission. 

And whereas it appears that for the purno.se of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto : 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Laft) Act, 1962 (50 of 1962), the Ontral Government 
hereby declares its intention to acquire the right of user 
therein; 

Provided that any person interested in the said Ihrid may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the said land to the Com¬ 
petent Authority, Oil & Natural ClaS Commission, Construc¬ 
tion and Maintenance Division, Makarpura Road, Vadodara, 
(390009). 

And every person making such an objection shaU also state 
specificalTv Whether he wishes to be hear in person or by 
legal practitioner. 


SCHEDULE 

Pipeline from K 395 To GGS V. 


state : 

Gu*arat District : 

: Mehsana 

Taluka 

: Kalol 

Village 

Block No. 

Hectare 

Are 

Certtiare 

ISAND 

605 

0 

14 

20 


606 

0 

07 

45 


610 

0 

06 

75 


[No. O-12016/103/86-ONO-D4] 
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2 4 I 9 8 fi 

in’.m. 3497TTJrr^rv^'nifsm'-iT^PrTrif; 8-10-8 4 
^it wfij^rfi Sf ffiirJiER’ gr^, <fr?T,'ir qwTW % 'jqwft r q , «tt 
*rn;. tpf. 'rti^r ipt, ^ ( 2 ) if FrPriVsr Hrt- 

arfSTT "Tfenff 'Pt (rr^, -j^ ‘sf'wiftwr^t Tt ?4n‘Tt’T9^rftr*fi % 

gnTiff 

Tifawn^ ipr jrr^wPre 91^1 vt w ^^rftwiT 

^fF'npmr fto.i jpY »Tl»Tnt 

1 2 

sff wn, ^rt^fs tiWf % ftt^ iii^ ^r^.TT 

swf^, T?I|T<T fSr^^, nf TT UT 

«i’«tTHir iriTT (mr wF: ^ 97 Ptht 

qtrr, m wfViiTf|5r tmr sr«i^sTrt 
'Tpr^rc, pT%TT, rnwr WT, 

q’t ’ii> tirt *{ft 16.5 11 

^ qfTtn: qnii: I :- 

37?n:: iiiy^ ^ rH rw "'Tr’’ *5rrt: % 

5ftT»T: rIw ?nT ifiT "i^R” wrrqr % 

wriifr, mapm <fm: 1 
I 

qfrqir: *rrq( rYc m»T “flt" wrrqi, wrt 

*5nRi % iwr ?rrwm 

im 

[»f. 3-27/84 - RTf -1] 

TiT, rY. qr fq fq, 

MINISTRY OF WELFARE 

New Delhi, the 24th June, 1986 
S, O, 2497—‘In modiiication of Ministry of Social Welfare 
NotiScation dated 8-10-1984, the President Is pleased.to appoint 
appoint Shi R.S. Pandey, Deputy Secretary, Ministry of Wel¬ 
fare Os Estate Officer within the local limits of his jurisdiction 
in espsetff the Public Premises spcci',ed in Col. (2> of -the 
said Table. 

TABLE 

Name and designation of Categories of public Premises 
the Officer and local limits of jurisdictions 

1 2 ~ 

Premises belonging to or taken 
on leave or acquire or re¬ 
quisitioned by or on behalf 
of the Model School for 
Mentally Deficient Children, 
Kasturba Nikctan, New 
Delhi, 16.5 acres of land 
underneath the Kasturba 
Niketan-Homc, La.ipat Nagar 
New Delhi. The bounda¬ 
ries of the premises in ques¬ 
tion are as under ;— 

North ; Service Lane & the N quarters of ‘H’ block. 

South : Service Lane and then quarters of ‘L’ Block La'pat 
Nagar. 

East ; Road, 

West : Road/then quarters of‘C block, T block and dispensary, 
Lajpat Nagar. 

[No. 3-27/84-Nt-I] 

M.C. NARASIMHAN, Jt. Secy, 


Sh, R. S, Pandoy 
Dy. Secretary 
Ministry of Welfare 


. 1986/ASADHA 21, 1908 [Part II—Sec. 3(iij] 

mf TfxFnr 

(Pr^ fysrPt) 

TT.m. 2498.—frrtf^fPw wftRYPnff ift 

IWffr) RfttPm, 1971 ( 1971 ITT 40 q5t BT7r-3 fflTT 

stqrr sTiwtff qtr iftYt qtcY jr trcFrr n wgr u nW ir 

Rf TTPm % niraiT {1) Yf tis^Yt ftrq fir^T fqTT 

(qr RtPrftr srrfimeT)) ^ wRmA, 5fr Ft sttct 

Tnrtf^ RftfBfn-fY %?riwT f, gff qffirr RftrfffiriT % mfyir^r 
fsiq Fmr Rfimfr PrjaRt qrrqt ff, ^ ■jrH'fiTq mPrifT 3 h 

qTHir -2 R ^ntfin sPrfs? « fhfe wff % sn^ 1 ? 

RfqPFni % sm rw R^fppr ffPirr srfimfY >fy 

JTTff «fY qf RfiRTCfY nrr ^ 4 Fi qtt rYt RftrrTtt "ift 

rpT ip^sift qh hlBB qtrTT 1 

TTpreT 

RftHTfY'RTrrTTrJ'Bprnt RPtstfitT FTTTf J^Y rY 

SgrfgTTT « 5 Y wtPfW ^Yrmt 

'( l). f2~ 

fjpTT qffTqr, BSTtr^ST 

IT cnsjYT niT Pfft qP 

TEWT fT 7 trPI-Pf^ 'Tff- 
jffiPTT mfiffT qrsfY, 

R«pr fVerq tc 
^Y rPt, ^qrfr, qnm 
imtFYr sfVe set Ri^Tq i 

[t. 8 / 3 / 86 -tT.qq.{lfY.j£Y.)] 

%, qq. fYirrm, *m 

MINISTRY OF ENERGY 
(Department of Powerl 
New Del he the 6 ih June- 1986 

S.O. ’498 In exercise of the power conferred by Section 3 
of the Ptlblic Premises (Eviction of Untauhorised Occupants) 
Act, 1971 (40 of 1971 ), the Central Government hereby appoints 
the officer mentioned in column ( 1 ) of the Table below, being 
an officer of the National Thermal Power Corporation Limited, 
a statutory at'thority equivalent to the rank of a Gazetted Office 
of the Government of India, to be the estate officer for the pur¬ 
pose of the said Act, who shall exercise the powers conferred 
and perform the duties imposed on the estate officer by or under 
the said Act, in respect of the public premises specified in the 
responding entry in column (2) of the said Table. 

TABLE _ 

Name/Designation of Officer Categories of Public premises 

and local limils of jurisdiction 

72) 

All lands, quarters, estate 
properties and other acco¬ 
mmodation owned, leased 
or rented by the Korba 
Super Thermal Power Pro¬ 
ject pf National Thermal 
Power Corporation Limited, 
in Korba District Bilaspur, 
Madhya Pradesfi. 


(1^1_ 

Shri Eshwar Rao, Senior 
Law Officer. 


Riqq. ^sT7TTq, 
qfCtSfMkRfqTTd 


[No. 8 / 3 / 86 -U& (CT )1 
K. N. BISWAS, Under Secy. 





wrn—11 Ji'ij a i^ii) ] '•ttot 'ft ■’.’mw; 'rt 1 2 , i y t 

1 ^ xhnwT 

(|:f'T »At ^?<rrft?n 

fipfr, 2(1 IHS 6 

Trr, wr. ■j-iyy-'trr'’'^ THr^r aV srfT jm 

-jRPw 25 "ir Til. I '-11)0 ?ji>Tg7T=Tr wrr loio-^ ffpa wrfiRT 
f^(THnr*iY % It-tit 5(11 'ffl fjTR (d), giiFT ’WIT Ip; imr 
TtlTTfsTT firUtTTWfr if-' fVW 4( 1 ) V iRT (irnTlTI, ^ WITTTI^' 

tPutt ■-■■IT (TT-it iiww fjrrf^ir Prw> ir, ircf^in^ie: 
(:jTTT TiitTjr) ipr (T(^rTT=r nfr iT^ 41’;TTripPT, Trfawrr, sTfirfi'ipr 
Wnr TR^TP'r Ii-Tr" TfriT'?, T>'4I, WiTf (TW, TWW i(T WR Ti 
’RTTiiliT iTW ^r.fiiT tTiIT % ^ iRW % W il ?T^ ■ 

fRTW fTWt f, I 

[ff. 1 SW/SSRH-. 4riTj 

MINISTRY OF AGRICULTURF 
(Oepardiicnt of Agri. and Coop.) 

Ncia Dalh), the 20th .lime, 19Hfi 

S.O. 2499.—In accordance with clause (,bj of Rule 3(1) 
of the Rules piiblisned by tl'c erstwhile Department of Re¬ 
venue and Axricorture vide Notification No. 1616 F. dated 
the 25th July, 190f) read with Rule 4(1) thereof as amended 
from time to time, the Govemmcni of India are plea.sed 1" 
appoint Ft. Khairali Ram Sharma, National Bearing House, 
Delhi Grate, Cihaziabad (U.P.), as member of the Board of 
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Manajement, Indian People's F.tmiiie Trtiat, with Immediate 
effect vice Shii S. Veeraraghavan, Advocate, Additional Cen- 
1 id Gcvernmrni Standing Counsel, D-41, Anna Nagar 
Madras, 

[No. 15—7/fJ5-SRl 

29 1 988 

4P. ?rr. ZSOO-srnRfrRTTT, iTRr.rftrrTTaF^Wfl’ 
inTT ■'TTTRI 25 Tjstrf, 190(1 ttr rfw IHISW sttt 

Tpprfipi fT-nrriF-i'r ^ ffRiT 'i('. ) Tf tm («!,'■ ftrF WR-fTfR 
qv wr if^'tftPT ffnm 4[i) T tr irff % jratt sfl 
ipTifTTTr, iff d , PIT PR. iff., TTfvnrrtTT, RtifR fnr, 

TT dWiR fr TTiu ffr^, i-^w EjTufpfr, Tiimf pr, wtjtwt, 
a TpJT T i^ifR TP RPTflTT APK (jfTTR RTP T STS) tf TW HTW 
^ wp if fra.iPT TRffl if I 

pfwr 15-7/85-PR. 

. PR, alntfi y, '3P' HfflT 
New Delhi, the 23rd June, 1986 
S.O, 2500.—In accordance with clause lb) of Rule 3(1) 
of the Riiic.s published by the carstwhile Department of Re- 
\enuc and Agricorture vide Notification No. 1616 F. dated 
(be 25th ,1uly_, 1900 read with Rule 4(1) thereof as amended 
Irom iitrsj to time, the Government of India arc pleased to 
appoint Shri Virendra Kat.vfa, B. A., LLB., Ashiana, College 
Road. Abohar, as member of the Board of Management, 
Indian People'.s Famine Tru'd, with immediate effect vice 
Shri Sadhu Smgb, I-Frionds Colony. Tayloii Road. Amritsar, 
Punjab. 

(No. 13-7/85-SRl 
B. L. MANIHAR, Dy. Secy. 


(tmffiTfWTRfinmr) 

pf ftprf, 2 7 apT, 1 H .8 fl 

TTT.tTT. 250 1 •:—iTTTd ^ TFSPR ’RP 2, 3, TT^ (it) 7-4-19R4 % Tjti: 1034 ?rtl0.3fi P’' K Tl filR R77T FrifTr * 

VTffpiI fimp PnilT "iff trfegRTT ifw TP.R. 1 1 s.T, (if, l (J.gf 32)-Ptr igrt. ), Rffw 24-3-1 984 if,— 

1. pt® 1 034 'ri:, ffpTP 2 T tJpfTPW ( 1) if "Bdr" UfH TTf tftP Tif I 

2. 0P5 1U35 PT, t)T" T IRT 'H pf_ 


9TT 

t 2 jp Tr? trr-Tf ifr "frit nf-jpErR -JifT iF flr Tf ofiRpr 

(fiTTT 2 5tV 3TI) 

lifvff wfiTOR rTOTT 

(TTWrf) ” —-___ 


PTtnTDi TTOPtl 


(') 

TTRlt tri PR wrw if Wo fil'd 

-TTPTT- 


-TdfW- 


- ifiTT'FT 

-WrEfT- 


- E(4Tf f- 


45501,96- 




PTt 


TOP 


JTT ifT tjrr 4T% ufro W TT^ gp 
ipiRH 

Tif^ T rftr tr pFjt Tt Ti jf( 

3RT. ^ tirri 4PT IPT/^R^ vi Tlf ?P 
TT^ RTT 

Tpf T^/aCTt tpT T.T IJP 

TT TFT 

■J7TI T1 ’S'F PrTpTtiTT TT^i^P 
Ttf TW 


I, TOfT ft WfT Ttt TW, Tti 

tJWf T T STT Tf) Tfd'+T 
flfiRTPT ffm TTPR R .5 7 
fp. of. ' 4fT ufilTT ifr iferl 

srftRR ^ -i,TTTfsf) 

1 P y U i I 
3, T'^ ^ •TT'fr t 

TTpr TR affuSTPR 

%7T TIRii ■sri 5 7 fp pf itfr 
TT^ wf'flTT fTPlf Tlfftm T 


Rif ft riF; TfiT WhTT Tpf T7T JP ib Sit^T if 4PT tT'JiJiTf 1 if 9 if 
PR>FT fTf^lTSf I 

■TTi" T ra>. T'if -IffUT; Eft^/tT'U "ftf ipT 
JPTT^arPT 
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1 

4 

Tg iTTOiT Xt 4irf TPT 


TEt ^ WiT Tr% irfilitT 47 ? jrr 

3. Tf^ip TTtT t TT jr) jjtT WiTt't 

iTT3»r tfMTfrrT ^ i 


TET 

TT 'J«TT '[TT 'It fTTT ginTl 1 

—toEtt— 


3T7 4; glif ftf/W'J TT K''7 

4- TJ gu; tri TETl TT TrfTOrrT 



Tt gPT 

TOT % frpr TA TO'ft TT TTttit 

---TOlTrT— 


T efR tI / grti gr 

in^ef AfTTr fhWT %AT ftRATT 



gSTT 

fTTTTTOT T fTwl 'trfSTTTTi T tU^itTT 

--RTIW 


W T ^ Tfil >t«rrTtT jn fri 

if tI gprifr 1 

— TOlTT— 


gjsf 4 : HR TtA TgTTOIfT Jp 

.S. T? TttTT Tf TteJ k: tTt' T 

ATT % hr pTiTrrr TT nsff hjiirr if 

TOT'Pt 


■JTT %RiR TWsrfkTT# TT fP Tg TOT 

ST RTOl S 1 

--TOtTO 


rflg TT HR grA trfEIT Tf tS gtr 4Tt 

6. tisff TT JT TT TIHT -R 5lT 



g|rr 

flRT if'Tifl SfVr T^T *fsf 

—tTOTAT 


ttTT % RllT TT% Tf/tflR Tfira fP T¥ 

ift WTTJT'I 1 it il if Tgif 



TOT 

fTOTT ITT fr TA fP T? TtWf 



gl'^ % ®R >rr% Tf/wa TTfP ti 

t 1 tTTOrf M 1 if a it fTO 

trrCrr if 


gfKf 

TO bpjfi' wfguR T fTTTOT 

—TOlTpr-- 


ATT T tSR TW rjiTTTO «P4 fP Tf TTtT 

?r. 'TTOTi h TOTTOtr tf-'T' TT fTffTh 



5; HR Tirr fftTmT TT jn vrf STPiT 

TOfl T TpffsrrrT siforf 



- 

WfsftfR TOglf (FtfF "fifi'’ TOT 
ITT i) tobJ Tinfri i 




7. T'a Tf^tTOT TiJf.rf Tffi gUTT XT 




■Jg Tf TTTf T fl^T if fgRt 

TO *pf T'g wFifSTETi fro; 

>nf 1 1 


’“'Rtf iTT^ ?r t RW Tr JT^ iirn>T Jr Jr^-afTsT:^ ’jRt^crtTTWrir to »a'rw^ srflur ’tt k 'Hfwiir'T 

VT flTTr TOl J Tt TTrT !pl TRN STTr TOf^TTI T'mfr^ fV<T aTO-,=r '(ilRTTr ITI »rTTI S' TT f%>fr 'fffT if S I 


■<■ 'J'SS 103a TT WTTJ^Tf 10 T % »TT '‘Hi)" “( 2 )" % w<JH “i(i)” *f:r “(ii) tjJ | 


(Department of Rural Development 
New Delhi, the 27th June, 1986 
CORRIGENDUM 

S. O, 2501—In the nolification of the Government ol Intlia in 
the then Ministry of Rural Development No. SO. 1158 
[(No. F, 10-6/82)'M.l.] dated the 24th March, 1984, published 
in the Gazette of India, Part II, Section ,t. Sub-section fiii, 
dated the 7th April, 1934,— 

(U at page 10.36, 

(a) in Para 2 of the Preamble, for “publication” rera/ 
“public on"; 

fb), in sub-clausc (a) of clause (2) of rule 2 and in clan' c 
(3) of rule 2, /br“Schcdulcs X (o XI-.S" rd'(rJ‘‘SchcdiiIi s 
X to XTA": 

(2) at page 1037, 

(a) in line I, for ‘“SCHEDUEE-IX-A”’. r. m/ 
“SCHEDEILE TXA", 

(b) in SCHEDULE IXA, under column 3, - 
(i) in line 10. for “flag” r.iaj “root”; 


[tf. 10-6 / K^-rrji IJ 

^r. T . TniTT, Wr tNt 

fill in line 11, for “flage", irud “flag”; 

(iii) in line 14, for "enil”, reur/“ends”; 
fc) under column 4,— ■ 

(i) in line I of item I,/o/-“bends”, /vra/“ends"; 

(iii in Hue 1 of item 5, for “root”, rriiil "rool/"; 

fdi in the last line of the fool note, foi ‘■way’ rcud 
‘way’; 

(ci in clause (6) of rule 2. in line 2 for “Schedule X-A" 
mill “Schedule X.A”; 

(f) in Ss'hedulc XA, in line 4, for “Schedule IX-A” 
rcail “Schedule LX A"; 

(3) at page 1038, 

fa) in clause (7t, for “Aster” o od “uffer”; 

tb) for “SCHEDULE XL A” re,7(7 “SCHEDULE XIA' 

(c) in Schedule XIA, in hire 4, for “Schedule X-,-\” 
rmtl “Schedule XA”. 

[No. 10-6/82-Ml] 
B.K. RA.LA.I. unde' 'niy. 
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iTH<r irmiTT ftTKR 

^i, f^"-fr, r 8 19H0 

-r;. ffi. 2S02 —'TtPt^ (5fJTr'>rT) f^rw, 9 ^ 

frr«l'fftfi 195 2 (1 9 52 »rr 37 )'f'rsrTTi 5 'FT 

OT*«rFf ( 2 ) ffT^T srew inf'pRt €1 ffTm «f,t^ gtr, %?iiT tfripR 
'fr. t. (TT-Tt. 171 ) fri .4 i.osi. 

8T it tfr^-sr Jnrr’TT ^'t¥, -usn^ if 

'Sff'wnir ifi' T'? TT f'^TTTTFT if ^Tr!JTT TT 

=pTffr J I 

ff'Hfr 8 02 /24,'8 2 - Tf. (ftr)] 

MINJSIRV C'h HUMAN RESOURCE DEVELOPMENJ 
I Hep.irtmcnt of Culture) 

New Dehi, the If'th June, 19S6 

S.U. '2.502. -Ill ev^rcisc of tlic powers ci)nferi'ei.l by sub¬ 
section (2 1 Of section 5 ot the Cinerrmiograph Act, 1V.S2 
(37 of 1952) reuti witli rule .9 of the Cincmaloi^upli (Ceili- 
licrition) Rules. 1983, the Central Govemnient is pleased to 
uppoini Shri F. RaBhavan. IAS (MF : 71) to ofliciafe as 
Regional Ofticel', Central Board of Film Certideallon, Madras 
on dcpulation busts wnth effect from the forenoon of 9th 
June, 19K6 until lurthci orders. 

IFile No. 8()2/2U/82-FC| 

fft 17 1981. 

^T.wf. '2 5 0.t.—^WTimTT (rftrpTTtf, uos^Vr sn sirr 

JFJTF.f ( I ) WT’' l^'rffrE-nrTrR (SnTr'riWf'T) frm 1 98:t 8 % 


If fffff (1) ^ (2 ) 'p fftf TfSfr ffirtr 7 ^ OTffrTrr (.- 1 ) 

ifTT 5r?FT W jrr ^(TPift-iT rmit Frtit srtrpiff- 

'P'ff % ffrtf fiir^iT, fiftiijr ^ fffrrrfW'fff 

ft iTtTf % TFT sfT^ % ff ri^iprc rpTf ‘FT ip tetf jf 

W ffF^p-pT ifn,7ff ^;-- 

I - f r. ^ T^ff^'Tf 

2. ’TiTftfV inffT PTnft 

j. 'fR. 

. 1 . 'Tiftfr fif. ^I'rni't 

[pf. ’ i . 3 11;2/80-477 (fr)] 
s-rsaf, W7T Iff'^ 

New Oeriii, the 17th lune, 14,S6 

S.O. 2.si>3.— In cveivise of the powers conlerdc.l hy sub¬ 
section (1) of section 5 of the C inematogrnph Act 1952 
,ind sub-iule (5) of rule 7 jead with sub-rules (1) and (2) 
of role () Of the Cineniutoaraph (Cerlilication) Rules, 1983, 
the Cenuiil Ciovernrnent hereby appoints the following per¬ 
sons after consultation with the Board of I-lfm Certification, 
as Mcnibei.s of the Advisory Panel of the .said Board at 
Madras with inuncdialc etlecl until ftirthei ordeis :-■ 

1. Ur. Syed Rahamatulla 

2. .Sint- Kaniala Swuniinc 

3. Er. Kripakaran 

4. S/nt. M. Baruthi Devj. 

IFilc No. «n/2/85-F(Cn 
IQBAI. RRLSHAN. Under Secy. 


(ffmfRP^frtntT) 
frrffrii fEPF fF*n 
ffi tfirnft, 20 1986 

' 4 , 7 .WT. 2504.—ffff flf 77 SfWfWff fETTF ffff (STfT'Pff fffj) fffvm 1955 % f#pm 14 % fffpTfrpff { t) % tirpfp: 

f^rjT tran fc fft httot trw 044 . 11 , 15 , «fr> f % ss-os-io if rir ipr f^rn ott P. ^rfr frif f 

ffTffT fW' I 

RHilftfrit 77 'fftf sflf Tfr tjJ S(T^^ ^ ?Itfpt f¥5/3f47T ffr*ia fTn+Tf rffTTr 


(3) ( 4 ) (5) 

iFBT 'BFft'fTf (^fw) IS : 611-1 9 7.5 fff TPRfftf 

si.ff., rmpfr f^t ns, fPS' STf WitiPt: ( 7^1 

[fft fJf iri /55 -' 0441 l,iS] 

MINISTRY OF FOOD AND CIVIL SUPPLIES 
fOepU. of Civil Suppliers) 

INDIAN STANDARDS INSTITUTION 
New Delhi, the 20th June, 1986 

.S.O :;7J4. -bi puriuuicc of ^ah-r;^uUti'Jll 14' of reijuUiioa 14 of rite Indian .Standards Icistitulion fCei tilication Mails; Rciulalior, 
1985 as iriiO'iJed from liuij to tune, the Indian Standards Institution heicby notiffes that licence No, 044.3135 Particulars of which are 
given bclo'vV has been cancelled with effect from 85-08-16. 


iw ftffhP ffV "n^il'8 7771 

( 1 ) ( 2 ) 

1. 7rrnT/rft4-44ll35 
75-06'12 
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SCHEDULE 


Si. LLiiin-'i; No. & Dale Name and Address of the Articlc/Procoss Covered by the Relevant Indian Standards 

No. licensee licence cancelled 


1. CM/L-0443135 M/s. Motilal Pesticides Undia) DDT EC 

75-06-12 Pvt. Ltd., Masani, Delhi Rd., 

Mathura 


IS; 633-1975 Specification 
for DDT Emulsifiable Con¬ 
centrates (First Revision) 


[CMD/55 :0443135] 


'td.wT, 7505 .— 3 PPt fm-tr TV tfirftftpt RnTfPr JTPPft (swfpt firiwr )95.5 ^ ftrfipnr la % ( t) % 'tf^ftiT 

f^TT ^rriTT 31 ftr rwt i 40703S Ertr^ if W f 85-in-04 it <frr fruT w S wt ^ 

+0-11 I 


aiH trWT aftx 

(WIT 

(0 ___ 

I. TfnpT/tpT'140 70 35 


f3T?^fTn£n^ <51 aTR siV TTn- th rurr wtftR RPf/aPwr iwr? smsfln rirtt 


___ (•*) __ (5) 

Jrrr^iTT.ftT,, rIrtwt^^trItttr, tre^fPA IS -I 4 aa-i 978 rIrt «iwr- 

R. 442, TtflirT^ Vt rV RRtTUR, tWRWV ^ Wllfe 

-ipfl 1(51 itfl >11# RtOT, (dspn yritiiTR) 

W?49I414-3334 10 
TTrIrtt ; rPttct jasR fa^R *^RT- 
R7», TPIfT TTRtJ % RUT 0 ipi^RR 
380022 

pft tTR #r/S5 : 1 407035] 


S.O. 2J05.—In purstiance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certiheation Marks) Regulation 
1985 as amended from time to time, the Indian Standards Institution hereby notifies that licence No. 1407035 particulars of tvliich 
are given below has been cancelled with eifect from 85-10-04 

SCHEDULE 


SI. Licence No. & Date Name Se Address of the licensee Article/Proccss Covered by Ihe Relevant Indian Standar ds 

No licence cancelled 


1 . CM/L 1407035 M/s. Parikh Enterprises Pvt. Ltd. Copper Oxychloride, Technical 15:1486 1978 Specification 

Plot No. 442, GIDC Indl. for Copper Oxychloride, 

Estate, Behind Water Tank, Technical (First Revision) 

Okhav, Ahraedabad-382410 
Office : Gopalkrishna Flour 
Mills, Compound Outside 
Raipur Gate, Ahmedabad-22 


lCMD/55 : 1407035] 


^1,817.2506-_RRIIRR4 RVfTfsTR RPTflR RPPP (WT (SRm R^'/ 1955 % WrrR 8 ^ RTfirfRTR ( 1) ^ sni>-n7 

RraftR RtRTi- RWT ffTO Rfu^Rft fel RihT | Ir IrR iu 4 it, % Mrq ftTii( RiJiJRr it ftR iRl R R1 HHR RRsfr 

^1,5^ w RftWTT JO; R^ 1 983 (3 (’Plfn W 4^ f : 







[»rnT II—;i(ii',] 


VTf^ W Tjirw IJTTt 12,1986 21,1908 

2727 










'■-rrrSlirRrfr tt 4tV T^n' 

imrn 

3f 


















(1) ('^) 


(3) 

(4) 


(6) 

1 ^q»T/n<?T-l 1 3511 

4 J 

83-0 5-01 

S 1-0 4-.30 

nr frr., 

jfnn i^lfHon nn % nrn nnn: 

1983-05-02 




'^3: n. 2, 6 , 7, 

nrn in ii '«i%, (tit 





2 71 ■'1 5/6 TIT,” 

WT^ sHW/nnk 77ftr/n 





'lliftTRTT-121003 

il 3TTT ir Tti nri- IS: 4246- 





nrlw ■ 2 40 TTI HT, SOIHIT n^n", 

1 478 ntari n^iT, nnriT4i in : 





1 10051) 

261-19G6 

2 n'rrTTT/nn|-_ n 5 S 1 

44 

83-0,5-1 6 

8 1-0 5-15 

ipftn tTf|T-ir, 

nim n^-%T ninTw it 

1 9 8 D 5- 0 3 




Snr^T 30. '^31 1, cBfTS 6 . 3, 
in. . ■fr . IT . 

IS . 21 -. 1—1966 





iItitt, rfinUrnr. .121 203 , 





fiiriT "mf (nrm^) 


,5. ‘ jftllTT/lTsr-. 118 5 2 

15 

,8 3-0 5-0 i 

S 4-0 4-3 0 

TnriliTTsn it inripf 

fnnTFntTTfnnTn 2 % ifjTnri ti Tn' 

198:1-05-02 




TTTnr^rj^^if, TtH". 

IS . 8960-1978 





Wm- 6 9 3 0 2 


4, 7^fW^jTrrJ~■ 118 5 3 

46 

83-0,5-0 1 

84-0.1-30 

— 

fnnr^n intnqfn nmniTn ntr 

1983-05-02 





IS . 2865- 1 973 

5, 1 18 5.1 

.17 

83-05-0 1 

84-04-30 

—— 

fwitrofn nmiltq ntr 2 .5 % 

1983-05-02 





IS ; 3028—1 978 

6. ^fTTO/lTH-l 185 5 

4 8 

83-0 5-0 1 

84-04-30 

— Tifr — 

nrmfiqfn irnnitn nir 5 0 % 

19S3t05-02 





IS : 2.587—1978 

7. ?fr!^3T/iiJ=r- n 8 5 fi 

48 

83-05-01 

84-0 4-30 

sfifim 

in nn 5 %, nw nV Tftiifnjp fnsrm 

1983-05-04 




ini. 45 0,J^OTitifn, 

if: fni TPf nnnr i^fr ni1n 





in^ TTirn fjm. 

Tntpfrr mm irn 3 nrmr 110 





flO 502 300 

fWr nm 





(Tfntnn ; 22 - 5 - 247/1 ^nit > 1 : 11 , 
S<nniT-5ou 002 ) 

IS ; 4984- 1978 

S. 118 5 7 

5 0 

8>0n-1 (i 

8 4-0 5-1.5 

^frnn nm nrn. 

n'.nni mil fni mmn qfr 

1983-05-04 




li 0 

nfnnt nri wrt nrir, upfl 





Sltiaf 

ir :TTtiniT 210 





(nmrtnn ; 207 mfft ^tt, 

nn : jmir 





4n8RTTrr-7oo 007 ) 

nr^: 5 0 fnnt, inir nm 

IS: 1 1 6 1 —1979 

9- 185 8 

b 1 

a j-u c»-1 6 

84-05-1 5 

i) in, nmjrir, 

ir in nr n-nfii m 0 . os % 

1 983-05-03 




111-2 18 , Ttri. 10 , 

iYt 10 3 % nror mTimn:— 





iTSIWTf rrf^, 

n 1:1 

IS : .5 61— 1978 

10. .^ftw/i^-iisso 

52 

8 3-0 5-16 

34-0 5-15 

T#m irnr (ifmr ) it . fn., 

fiiV^ nnnn ii Prn nfn nfnn 

1983-05-02 




131 TTfnj'qn ifw, n^Tins 

T^iin ii TnT nrnm ii 






nfrn— 

IS : 1786— 1979 

11 1 860 

45 

83-05-16 

84-05-1 5 

Tirnnfn-'TiT intwT 

Tirn nnnn 41 Fni jfrn-nprn 

1 983-05-04 




ntTpr ntn, rr-ir ’iT n’'r?rnri 

j'.'Tfn t ,i5rif mnm ^ fi'FT 


IS ■ 1 78 e- 1 079 
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(i) (:;) (3) (0 (5) (6) 


ISST 4tf 

S3-0 5-1 S 

S4-0 5“15 



1 !i8.1-05'05 



4y-^, Pf.wI., ■sfTTf Tm.irN 

( l^iTTT 




?T5fV-'3 3(» 207 

IS : 1 37U—1076 


’TrFjnruT?' 

^rrfernm-2in noi) 


13- »flI[K/'T<T-l 186 2 47 
10H3-05'II5 

83-0 5-10 

S 1-0 5-15 

HXTtffTJ *lT5r TT<llCvR, 

4 5/14, fl-fanrjt m, 

1 1 0 0 4 2 

1100^'4T47 ^ 45I#7Pl 
% fro; TTR iiT wjf^r-TirJT '^454474 
45TW5 14^ 47 ^ #4IT 
fNtift'Ot# (84# 454>I) fir^ 
W %W54 airr WFTinT aRPuyin 
if 314 HT 14 47^# 47t sra-457'- 

JS : 1 5,54 1)- 1 976 

14- tKT*r/0:W-l 1 88 3 48 

1 f)N3-05-UM 

*3-05-16 

64-03-1 5 

^'iri»n5?2 i4:r4'iW4, 

45 / 14 , irj^ <4/ w>rFTT ^isr. 
fefr- 1 1 0 0 4 2 

1100 # 73 : ?14T 4^4 47fWl# STtOIRr 

% f5fTT rTJTft4f.4»T5f srV Hit t 

14454454 »ntr #4 # 54 - 

Iff# 'ntrti 5‘TfTO 47 ^ v\^’ii\j 

STTIT JT119M 9T 

Tfir trrt tT wrf477:— 

IS : 094—1 977 

15. »Tni;tT,'nBr-US64 4 9 

1 9 8 3- 0 5' 0 < 

»3-0S'l« 

84-03-1 S 

•TST'ff’; oi^firfaTTiT fsr, , 

mfEfr- 2/333, fwsfTST tT?ir, 

fwfr, fsnrr, siw, 

(TTOf^pf : 1 603, ElTl', 

fT«, .Jit F^fifTf 110 001 ) 

Sfrrtt 47 f5fiT fif'-T- 

srTTj 4t =#4544 (tfiltra4 4f5TqT)- 
TS ; 7092 (wTn 2 ) — 1970 

itt. ^ftTTK/iTifr-i'iies 50 
19*3-0 5-08 

33-04-10 

84-04-15 

4rwi, 

oWr, fw’'^ ’T'tT, 

>TrfSR7; (JT.sr, ) 

(ifcRlrao : sfrfprr TEJira:, wrari:, 

iifTf^RT 

5J4W j4fi54rR*ffj 4# 4T4T 

irif *rt«f 5404 # iT4# DiffE’## 

tlR 4>t 44401*11 tti: IJTfdf 

«twit 2.24 fipwf t 

14.90f#fT ( 1^1 1 20^) 
IS : 9020— 1 979 

j7 180 6 .5 1 

1 9 a 3- 0,5- 01) 

8 3-0.5- 1 6 

R4-05“l 5 

Tafjsw aT.PT., 

% wfT5, 

4nfl>TT- 1430 01- 

('TitR) 

(sFTlri^; 219-220, 22-#. 

^TEtin) 

141744-11^,1 57 ft q? — . 

IS ; 8249—1976 

18- 11.8 6 7 52 

1 983-0 5-«B 

ft 3- 0 5- 1 b 

8 4-05-15 

1TT531T# ^ft5rr, 

2 4#,|jft.'^15'. 41151 m, 

'175457541-53 

(«FRt^«T; S7"rf#’TP# 

455441511-700 013 ) 

o^ttrei; 354474470 — 

IS . .9138—iy7‘( 

1^. Jitirtl/iTfT-llSON 5.3 
198 3-0.5-09 

8.1-05-1 0 

6S 4“ 0 1 5. 

5rpii3i'.T miT 'R urrtlR-ia'a', 

^.44t, 1Rl|-52 25U2^;fl41Tr 
(iTREW; 14-5 3, 5t47T»rir#r, 
ii: fWr 4T1 r-5 2 2 0 0 2) 

f«FT#rT,tlT'TrinTOT!TlTTSr]2S %- 

IS ; 8028—1976. 

20 1 

1 c-‘'09 

83-0.5-1 6 

8 4:0.5-15 

Tirw "Trfi'tei Fi'KisT'TfiT., 
fVT^rjT JT^ 

rTp^'to oro*rtro orsr 5{«t-o4oi c; to 
074 tSf 30 "u 

IS ■ 1 307—1973 



[(H.ti TI—®tiT 3(li'i] 

(0 ( 2 ) 


VT : 3(:wr^ i?,i9S6/*rmrT : i,i9ue, 

ir- J Tfrt | i I .ly ^ I »c..:;z-a<y»Trr. 1 

(•■3) ('3) 


5) 


2729 



21. ffV^/fTT-] 1970 47 s:i-rt,"i-iH 

1 ' 193-9 s-lfl 


22. 'ft'7;r/r^-l I S7I 4fl N't-i)5-ie 

19M3-n5-0!-i 


23. U S72 ^9 93-05-16 

1 9 S:)-05-0 9 


!4. Wtrnr/rr^-) (S 7.’I 50 93-05-16 

1 9 8.3-0 5- 0 H 


25 1 57 4 ,51 ‘33-01-1« 

• 1MS.3-0S-11 


2fi, .5/ 5 52 sa-ns-oN 

1 99 3-05- 1 2 


27. ■ffriTR'/irH-1 1 4 7 6 53 *3-06-01 

1 93,ins- 1 3 


2.4. ffKT'l/lT^-] I S7 7 5 4 3 3-07-01 

1 9 6 3-0.5-13 


29. >7fT^/oi-I 167S 55 33-0,5-1 6 

1 943-05-1 ;', 


3 n. »Tl5r5T/rriT~ ] i N 7 9 5 * * 3- 0 S- 3 1 

1 9 6 3- 0 5- 0 4 


3 1. iftTTTi/nrsr-l 1 1.5 0 49 .8 :',■ 0 fl-o 1 

I 463-0.5-119 


3 4- 0 5-1 S fT TTi-’rmfTT fii-' f. 

iinfiiH fiir., 

",41'l't/i>, 15141^ Tlf^- 0S 2 (I 1 1 
(looHir(5^961131 9 
fl^^5jnT-69SU 14) 

S4-0.5-1.5 %. qw. HWiT W4T (^?5n ) 

nr, 4^ 'll oTiT. 

TTiimT. 4 inmiir 

8 4-05-15 4 I 914 444^11, 

^-29, 5lt fft. fl^TTliT rvt, 

TTftin, fif=S?^- 1 1 0 0.33 


-44-05-15 

>if?m »^4PT i itn, ?:5«iT^5pc, 

ITWiTSirR^^ ire, I93|3rj- 

(I.UlTui : “iftftrin’' 2 3, 

idu, "nBfra-22« uoi) 

* 4 - 0 , 1 - 1 5 wiTftnK mftir, 

14^ !5ra*r, 9-^f. 
ir«n-^9>4 

iTTITTift ij^rf (r^) 

Tfvf'-loo 093) 


84-05-15 ITT ^ 

TTT^: 

fwbnr) TRinr); iRrrrrf)'. 

^M'TT’Hr (i, ar,) 

@4-05-31 rTTrt'TlTTiS’iiSTpl-., 

32 jj)', 

«TrTra’-4,1Trfe471!rTiT (irTf^TTTrT) 

(TTirtKITT: 4973/20 1. 

(orsT %iT, Tbr srnft-, 

1 ioook) 


84-05-31 ’•ITHT *0 p4., 

i- 12 , rf'.JiT, 'Tn!ir4, 

’TTfK^riTT’f 

(TTqf=W: 04 V, fSpufT ftraw, 
ai'fTf/W rtr, 1] 0 0 i 12) 


84-05-1 5 F^’nvr? iTiitfiTTTW sir*^Tr. 

armnoT 

I^TTT 4 T^-,^I|^I 037 


■84-05-31 ^sftiTlTf^ir 

Jf. 2/3, i 7 =^ir. 

ifptT- i(;ii(i 02 (IT a, ) 


UrTT-m-riKt-— 

rs; 2802--1981 


c’TH ■441, irrr-T 13 — 

[S 1 2243—1 97 1 


1100 ^ w irr'V "FuJinfr 4>7s4r c 
pTiT irifManTiT 54T*r4:T inSr 
?i*mn; flV wt^niiiw 'M'ft 
frftfr 51 nmR ft«rfW 
<fr 34440 4414 4,T ipiTin-— 

IS ‘ 894— 1 >177 

5pTlTT ^ #4T- 

TS ; 913 8— I 7 9 


'l'«4 fiV. ^4 jfr 4IT14T f*T5; i%T> 4 -. 

2 50 aft 5 TWfy 
rs : 385-1—19 66 


»Tr!Pf 1200 IiYt 14oofiTtf4— 
IS . 3 7 4 —1979 

33 3 'TrfT-SI/!! iry % 

PrtVr^— 

IS : 31 0(1 — 1974 


3 3 . 3 f^vrr f T llTHr ifT'T , <fr 
aft fTTf^T^— 

IS. 3 ] ‘16— 1 9 7.1 


tT444'i 4^ ^4 4r 9 '/^ hYt ^ 

900, 1500, 1200 a)4' 14 00 

ffnft— 

IS 37 1—1979 

TfifT T# 4;5rriff— 

IS 113.5—1973 


8 4-0 5-31 fT ftur^T’^rf-To n j tff^r i>=rri f>if , niif.H *4T44 ir^ #4 3 _ 

Wl'4443-. li 'TT94T (4.1r, ) IS ' 2 1 41 — I97J 

(471#4iT %T4 4T3ir 

iP44r4fr-1) 







2730 TJi£ G,\Z£TTt: OF 1NUL\ : JULY 12, 1986;AS vDHA 21, 1908 [Part H--Sec. 3(ii)] ^ 


(') 1‘) 


(3) 

1^) 

(s) 

(«) 

3 2 flnril.'rifT-1 I 88 1 

iy8:!-(i5“iH 

5 0 

ft 3-U 6-0 I, 

ft 4'05“ j 1 

urmr. 1 8; 5 7.3->4-6, 

qT . . Tl . TWtqi T 

ijil TR 15 803 

iiin 5311 qiTci-— 

IS ■ (.11 2— 19 71 

33 ] 1 88 2 

i 9 83'(I5-1« 

31 

K'J-OH-Ol 

81-0 5-31 

1 n.f4TTr, 

iftqTOT462023 (r .51- ) 

iRi *1 R’Ti . <Tr*T-'TTRrri/ 

itRT Aw, q^? SA »T ftqn- 
PtfMTi *rrtiR 

IS : 2074—1 979 

34. 1883 

1 983-05- 1 6 

.52 

S 3-0 6-0 1 

84-03-31 

nn. . RSTTftTT. 

34^e?tr^ 

fwTl (.^w) 

qq fqiqt qin^ qll qqrsl 

IS 122 1-]97 1 

3 5- 118 8 

19 83W15-1 r, 

3 3 

8. t-0 8-0 1 

S4-9S-31 

«{? IT w^nr, triiHi Tt¥, 
fR>«tin^ (t.u. ) 

qn-qpfq ^ fko urt wqqipr*^ 
IS ■ 35—1 975 

38. wTow/r^- 11385 

1 9 8 aw 5- 1 8 

5-1 

x- 

1 

er 

cc 

S4-0 5-31 

?r!iR=T Ririfqff ’(TifT, 

4rnnT-282oo6 (^.^.) 

2<5^-4ifq7ii qqi?qi 

fqqq i sV 2 - - 
IS ' 913—197 5 

37 n 8 8 8 

11183-05-1 6 

55 

y.'i-uH-o 1 

S4-95-31 

frsmwvTiw , 

8r 1, 91fl, 1 q>TTT 

(fiPTriiifjpuiipr) (ij.q.) 

110 0 ATr ?r qfl JqqiJqnfr utew 
fiqiT iwIAFthr AVi, iilq ^ 
■«nHq.'i qr^ qqqqiq tiV wqqf^q 
qlqlfll ftfqq (qw! qirf) fenAl 
•f q>irq qw amtq ftqifwff qr 
-aqqTq qr^ qft slTiW— 

Is . 1 ,554 ('flin 1 ) —1970 

33 >7>tr/r^ 118H7 

1 OH3-O.S- 1 0 

Sfl 

* 3 - 0 8- 0 1 

84-95-31 

y: RTi? »%ff55r?=r tt? 
sr# ITfsT. ), 

IT-19/1, RTirm 5TfT?im tijRT, 
'T'llT-l.qiS 1^^-1100 28 

qW qnfr Arq Aiiq, 3 . 7 
wV; 5 5 Ffrqr qA “q" n'o'q — 
IS ; 3 2 5 — 19 7 8 

3 ,), *fFTR|97^-1 18 S .8 
1H8.!-(i5 1 8 

.■)7 

?,nno 6 - 0 1 

ft 

A 

^ftmre ■j'tFrq FiT.q qr , f-q ,, 

47, o:'=RV, 

trSR-600 Ol(.l 
(mruiiqii ; 218, £r<ml ^tyi 
qjR-OOO 00 l) 

qqqqr TWiq (qm: Fnq) 

JS ; 226 — 1975 

»ltlTR|<T[!T-l'l 889 

1 y8 3-U.5' 1 8 

5 8 

83-uft-01 

.H4-o5-:n 

!Tfirt ?3rf^,qr hi 

39, 4 2, 

ift^rtq (q) 5rRi--i9o 082 

■ qtq fqq A qqq rfp qrjt’R, 

2,5 0 Ar, q*P: 15 ,qwV— 

IS: 12 9.3— 19 9 2 

4 1 !frmi-''M-U8 9ii 

1 u S .1-0 5" 1 

,5 1 

83-90-01 

8 J-95-3 1 

ii 

3 

fiqq mqq (fqqi) — ww. 

qqq fqqq) 259 q'l, 5 oyfr ifp- 
15 twfl — 
fS 1 Ifil 5—1 9(18 

4 2 1 1 .8 9 1 

1 UK 3-9 5-1 B 

S'-l 

83-9(1-0 1 

ft 4' u 3 1 


4fr>' nq At trI A fqq pqq 

r> ‘ ' 

2 50 Ai-n 5 oqqr qp 1 5 rmft— 

IS - .3.8 5 4— 1 9 9 0 

43. jfr 1 1 8 9 2 

19 8 3-05-17 


^ 8 3 9(1-0 1 

ft 4-0 5-:n 

7 0 iTJt'R'fj— ■^, f;;5ifr- 

UOO 1 5 

qjl k 554 % qq qqiT Tqfqq 
^'iqq i^qiAr tit qrt qqtCT qr jq^ 

IS. J 5 3 6- 1 9 (1 (i 


HOO 1 s 





4n¥ 3(ii)] 


wnw wnr:i2,x9ee/iirTi? 2 i,igoa 


2731 


(0 (2) 

(3) 

(4) 

(«) 

. (6) 

44. 11893-54 

1983-05-17 

83-06-01 

84-05-31 

^1^)616^6 TPhIT, 

■ftw 20, 

TOTHTin: 

^n^T-Giaooi (tnrwpT 

<11% 

IS :9359-1980 

45. 11895 55 

1983-05-16 

83-06-01 

84-05-31 

ftnrff (hCluniH ^rr ^ 2 % 

1^6-222-225 ifnif 15:8960-1978 

CifW :36il3<. 

(froPnr ; 25 ^inpr. fjpsmiTif, 

ITTITT 

341131) 

46. lftliTT/tJW-U89e 56 
1983-05-18 

83-06-01 

84-05-31 

imSHTfT 

IT . 27, 

fn^wOTin, *iV<irniTii-43i2io 
(HmtPm : ftniir ifnuT 
31T8P13TI, arVtilWraT,) 

rft ift *'TPmiflW ntf 25 % 

IS: 633-1975 

47. 11896 57 

1983-05-18 

83-06-01 

84-05-31 

wwifir ar^^, 

WTRW, 

Tt», 

»f1irRT-462001 (iT.jr. ) 

suff irm STRT irm vi“ii(fy 
iTifrtr PiPiTT ijuT wPRf 

^ 1 Picf I? an ■iPl unTruT 
giWT Bi^«ii^' 3 griT & 

20 ^TTT (2, 24p(rm^t 14,96 

. ftf.m.) 

IS : 9020-1079 

48- tfr.ttn. /crff-l 1897 58 
1983-05-18 

83-06-01 

84-05-31 

imu ifPir laftPfijt, 

1£, , (f. ?r3fT31I 

^*1 l|ftf>3'OT, 

4fPn^-641044 (lf.3T,) 

inw Wtf * »i=? 

% irPm ^jtPnm ^hr % htt 

263 m.e/ir, ^ii 

1900 *ftr 1126 frif/’r 

IS ; 4246-1978 

49. 118 98 59 

1983-05-18 

83-06-01 

84-05-31 

mm m ftw m ^ 
ftfrPnr Pm, 
up.A.tPr, 

147301 ('farnr) 

mm-T f^i^ TpimPr- 

?6imr it 3^ hfM PfTii 
ifW— 

IS : 1780—1979 

60. ^ftl^»l/C!^-ne99 60 

198 3-05-18 

83-06-01 

84-05-31 

wP^im MKfT-m BIT'S H'JTOflin.Pi. imniiT ^afrPnrPr » Pit^ 

mnn iiiparr ♦ nni^, ijf ^ hr, 

wryiT iJvra, irw, nifar: 4 Pnft fW—■ 

T^r-390013 15:280-1978 

61. ^t^»l/>^(!T-11900 36 

1983105-18 

83-06-01 

84-05-31 

mime tfrn 

4543^, ifW iTin: tr», 
'jrnpR-144004 (+inir) 

5p>31 ^ n 3> 

3rrir 450 fTTf TH¬ 
IS: 2312-1997 

52. lfl^^^lT/^^W-n901 37 
1983-05-28 

83*06-01 

84-05-31 

31T T’rfc’tr Pr. 

ntr sfimrjT 

fjfffr-583101 (ipifev) 

#mTT TPTnr (irmTr fw)— 

IS: 220-1975 

53. —11902 38 

1983-05-28 

83-06-01 

84-05-31 ' 

iiT:ir iPniT "?m «j" ffimrcriP 

4 ^ TW, >r4'lfli:-5 0OO39 

Pit am 3Pr * Pr^ snrwnFn 
'PiPiP'nTT 


3 xrnFT no Pnft xr*— 

IS ^4985-1981 


433 GI/86-3 




2732 Tl-IE GAZETTE OF INDIA : JUDY 12.- 1986;ASADHA 21,1908 [Part II—&;:c, 3(ii)] 


(l) (2) 

(3) 

{*) 

(5) 

(«) 

54. ift TTjr,lr^_ n 00 3-39 
] 08.3-05-28 

8 3-0 6-16 

84-06-IS 

PST . (fV . ^60^, 

19-20 ir%T FiTlTfr fiT, 

errm iff m ift ^Fsirt % 

IS ; 10 2) — 107 5 




>PTTS^-70006 7 

; 19/1 

tVt, 





HrTT:fTT-70n06 7) 


55- 1904-40’ 

lOS.VOS-ZS 

8.3-06-16 

84-06-1 5 

ft fftin ftr., 

«rrTfft^, ^r4iP'-67ooioi 

IS; 710-1976 

56- Tfli^j^-l 1905-41 
1963-05-28 

83-06-16 

34-06 1 ,1 

oftai%iT (<ftin) HT. fw 
14-1^ TifiT? Tie, 

ST< ft?5ftll0015 

TT^ftsTt iftStS 'iTTftTt IST 

FfT’jnr— 

IS • 2645-197,5 

87. Tftsjsr/l^-l 1906-42 
1983-05-26 

83-06-16 

84-06-15 

*fTT?r 4i^. 

f-17, itiTR 

'6Tpt4w, tIt, 

stftifrf, ftRcft-iinoIi 

trf^sT Tnnrfft nFi 30 % 

IS : .10 7-1 973 

58 1907-43 

1983-05-28 

*3-06-01 

*4-05-31 

ftlTT 

it/i 2, s^.ani.tt.ifr . oftm, 
uTtrji: 

few Slit—401S01 
wIhii ; (TTH wneftiiTsI, 

TrtTT, 

WR tft or 411%, 

%fra tift: % uftiT flijt- 

f%ii7f % % im srm (rtw 

3 A. 

jf*! % 1501 l/ft 

1903 f^/tf 5*1 Art ww 

2 96 trt/%. 

IS; 4246-1978 

S9. ^ tPr/lT41- 1 1908-4.4 
3983-05-29 

83-06-01 

*4-05-31 rft.'fl. ^ «?■* i?., 
irt-3, Airc 3, sTT^tr 
fir;Tf iTiFiTTrirr? (t.it.) 

issit, JtTr , 

ITSTI ’TR— 

IS : 1341-1 976 

60. tff<PT/crTT-l 1909^45 

1983-05-29 

*3-06-01 

84-0S-31 

(9T.) Ft., 

1211 iTT»^ eftfrjJTfT^rfe, 
f (gfbnm) vnrf^’T 
\i/i ^TrC'l’' 'TftTf, 

ftmf-U9952 

T=TTT f ItTC TlJ^, iTStT 811^, 
100 ftift HUrr—■ 

IS; 1341-1976 

el. 1910-38 

1983-05 29 

83-06-01 

84-05-31 

’fUTHTW TPT ifTm, 

'i.-io g:^fm wn:, 

^tsfiF^ft^ 
wiTin; ftrnrfr, 

ft(H.I|_4 J 

?rtrT % »titI mrn, 

TTHT»T (117- 

IS: 1341-1976 

62. Tft'ITT/’^W-11011-39 
1983-03-28 

8 3-0 6-16 

84-06-15 

TTW tSitiT ^»?r siT.f?r., 
fr2i, nre? =T. 4 
sTfiTiT 8rri{fi«T<r.(T.5T.) 

(iprirfwT -. 6 ftmr^ wfe 

TW) 28 97, ftrW.^fFTTiT 
?tsT FlTPfI-1 10006) 

TR^-fT llTlff % ^1][ IRTTH iff 
stfrot 

5¥ ; irf l^Tit 210 
mr* ; 100 fnol ?fT; iirfsei" 
(HilTSl) 41>7 dR, 

IS ; 1 161—1979 

.83. tft 1^11/1^(1-11913-41 
1983-05-28 

83-06-16 

84-06-15 

iftw (5., 

ftft'T ( 7 .St.) 

i^r %Nt IT7T iRT siinAr ii% 
utiRR filfTimf JTriTT.fTSr 
47«R 1% irnir-iT ^nt 

ariwnt ^ftn 5 (fm ^ 12 ^ 
IS: 9020-1079 



8 3-06-16 8 4- 0 6- 1 S SIT. , WII 'inT'T'frT *riS ,5 0 % 

630/2 rft, T^nT>T -fiv, IS; 9356-1680 

aPWTJT, Tnniff-600058 



273J 


[ttn II-— 3(ii)] 

_ 

65 . 1914-52 

19S3-05-23 


66- ^^lr^^-ll91S-43 
1B83-05-28 


WTTfTTTprqijr': 12, 1986/W^21, 1908 




(: 3 ) 


(4) 


(SI 


(S) 


83-0 6-16 


33-06-16 


84-06-1.5 ir^rO'^T ifTTET, — 

fT'3/(4-4, yrffJTT IS: 3730-1966 

tr^ TJfT-OO.Mj.) > (T Ti. ) 

(wuf-w ; 1 2 TTr , 

4^ ^3h:, 

»TJfm-600003) 


34-06-15 


■31‘T^Vl TirFCTff, ■ 

^-6, t»r=5'cr(T T^2^, 

nr, 

1TT’rPrr<-4 770 1.4 

(irrilfTT : 4141 
t>¥, fl-jT 44^4^ % Tr>T, 
^T^oiPlft: .5 7 7005 


^ifsi i^FTnt % »rr^ 71 
mfn PrcTPrr8r>.T ir 5r«rJ 
TjrrTTT' ir^i- % ffrir ir^ 

r-- 

4 r Z'T-Xr A'i rr rj ?f4 
so 60 


*r-f7 V Tr'j’Tfip£/t7, 2114 160 8 

77.^44—3J6 71/4- 

IS : 4256- 1 9 78 


67 TrllTir/’rTr 1191644 83-06-16 84-05-15 

1983-05-30 

88 »^tlIIT/t^4T-l 191 7 45 83-09-16 84-05-lS 

1983-05-30 


Jir ^^lx^r ifrfijvw, 'mm'w gf? 30 % 

mrnruij^TT, ^%Tt fr», itsth- IS: 4323—1930 
600302 

-iT«T>Tft- TTimllT 30% 

IS; 3903—1975 


69. ^<rT/<r!T-n919 46 
1983-05-30 


70. 47 

1983-OS-tJO 


71. 4ff'Iir/^-11920 48 
1983-05-30 


73 . fll<l4r|i^-n92) 41 

1 983-05-30 


73. 4rt'^»r/'rT-1 1923 42 
198 3-0 5-.10 


9.3-06-16 


83-06-16 


83-06-16 


83-06-1 6 


a;i-06-ie 


8 4-06-1 5 I'fft %iW9, 33-?Y 10% ¥*3 ■IJ»T 

^niYTYs, wY. (»Ti7rr mtirtirt i3%) 

8YtT«naw3T, 'frYr-eas oo4-« IS; 561-1978 

(flTifY^iT, 157jff^7TY», 

8;KY»-63S009) 

84-06-15 ft ?■ TfjYsf, 35 fYr?:'^TYy, flWfT PpCTT? flnn ^ 8?lt 

fYrm*iY-626 1 23 (nfjmiT) IS; 2053 —leso 
{woYot; 12 - 2-3 s wOTfWt^iiT 
3^t fjYe, f^WffY-626123)' 

84-06-16 PffY ?;W??-7WTt 3=48, 50% 6fW <Tft^<f> 'J'Y 

(iniir wwYiTr e.s %) 

iiarir-Goo 077 («ETi!i% 3 T; IS-mz —1973 

4231, wm? sY-45, utw =m, 

JT5TO-600 040) 


84-06-15 1131^ *11311 311IT, ^17517'151)5 ^ ^ *11% fiRt 

•jl nn ^ <rm, % irftiT fYjYftriTiT % it? 

wrwY J 7 I 3 T, 3 iYTrTr, 51^-400602 ^ Yf 53 r leoo iiU 

(inpTPi?) 21 40 % 8 n?r 33s vr/ 

»T — ' 1 

. > 

IS: 4248—1978 


8 4-08-15 riY^ntr^ ?it:4Y m-nat^rn, ftpimT ^ ^ ^- 

l-HY, ^RT SRYWTT, ti«fml3T % Vjf TW— 

HOfTirtlf % ^ 1434 , 8Hi-400 OlU IS : 7903-- 1 976 
(WffYYflT: 13 5, ?T"iY ^41 
tK»lf-400 003) 




2734 


THE GAZETTE OF INDIA : JULY 12,1986/A3ADHA 21.1908 


[Part II— Sec. 3(ii)] 


(0 (3) _(3)_(4)_(S)_(^)_ 

74. €rTt»T|q;5I-n923 43 83-04-16 84-06-15 "n't lf«. fW, WfmT*Ti miift STO tTW HOTlrff 

1983-05-30 ( gforiu tt) 76 ,ttyr_T>r, 

nt'nwum) qwT: ipY nrwn 

3.7 ftWF 
(s ftnr & 25 ^m)— 

IS: 9020—1979 

75. 11924 44 ', 83-06-16 84-06-lS PlRnn ^fiTWT, 62, PwiMitn 25 % ntl— 

1983-05-30 IS: 8028-- 1976 

76. 11925 45 83-06-18 84-06-16 wiWT ^f-i, nnO iTTf urnift m?! 

1983-05-30 >f3r (Ts.) nt^TPC fttf%r<5^»n tiftwiftrw 

^?tT Tf HWfn 5rk ^wr c^- 
nrt ^Rm 7 . 5 

IS: 6020—1979 

77 . lfll[n/lI5r-11926 46 83-06-16 84-06-15 niWR, M. W TPm ^ IT^ 

1983-05-30 »nFftnn:-474oo9 («T.5r.) 

flu vm 320 ni/n, nflT ^ftn 
1495ft?^|n <rtl. 2186 f^jS— 
IS: 4246—1978 


78. 11927. 47 

83-06-10 

84-00-15 nlwT m.ftr., i/i, 

jnf % ntJr, loo Pth> ifir 

1983-05-30 


^ ipn:, 10007 

^irn— 



4-41 JtJn’Tr, 11 tiTOW inn, 
<Tf ftTffr-noooi) 

IS : 9301—1979 

79. ^»^»f/'^^T-lt928 48 

83-06-16 

84-06-15 tnrt in, fifr., ifl'-2i, 

ntftrv «fk cmwT ifnflfnnTt' 

■1983-0S-31 


»(. 4, ttfwr, 

fli ftrq xTOW iff nftnrt, 



ffrRjrnm (:?.Jr.) 

ftiw; fwmpn 1 7 — 



nnirtnn: e *nftra: (fnn 

m) 

2879, inftoTWR, ^t:it %Ofl, 

ftwrt'-e) 

IS: 3601—1966 


80. iRljn/'W- 11929 49 83-06-16 84-06-15 minn ^^rtPlUfCT THIT,'WI n. 19, ftWCTt ftTOT % HTJ, 

1983-05-31 8^9811, IS: 6248—1971 

621002 

(Trnt^Tn: 2S3/^-2, ^J.'it. trt 
ni fK^txdi-e 290 0 3) 


81. 11930 42 

83-06-16 

84-06-15 30 UfOTT, 

ftXnft dn*! 8oql % fwn 

1083-05-28 


toX ^f?tT ntHr 

fwtn imftTir 4rt4n6— 

IS: 398 (nmi)— 1976 

82. 11031 43 

83-06-10' 

84-06-15 flffiw 8i,, nXyPrn 

3 .3 Ppm nX:?n flf ntn" % 

1983-05-28 


ftr., 

nrmnT, |?c4 Xfl, 34 ntw 
'iftnn linm 

nml Bflpr (inX 

nfffl) 4X wpff % 


IS: 1554 (irm 2)— 1081 


84-06-16 »T^<irrt*rq{^ 433,3i5'>iTf5ittT ^ 8rrjft 4n%^ >nl Sf ftitj 

8itii*«^-64ioiB ifrt %>n flTw 

3.7 ftWT m vl % i^RW— 
IS; 7538—1975 


83. ^lt*T/q*T-11932 44"' 
ie83'05-28 


83-06-16 
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(1) (2) 

■ ■■ 1 '■ 

(3) 

j 

(4) (5) 

(9) 

84.lfl'<^»r/';W-11933 4S 

83-06-16 

84-06-15 framW f W., 

4iRt, qijiTriT wn:-20— 

1983-05-28 


ift wif T'f ?ft, TiVrr-390010 
(IsrtTfT) 

IS: 9128—19 79 

8 5. W>'^lT/0[5r-llO3 4 46 

83-06-1 6 

84-06-15 HVI-TM fw., 

^ fwt ijwB 4rff~ 

1983-05-28 


btr-zo— 

T^-390010 (^BRier) IS; 203-1972 

80. lf)t^»T/lt5r-1193 5 47 

83-06-16 

84-06-15 <^r(kw, «r-4, "i^. 

BTW TT^nt fr Pnt PrariRf tfiTfe 

1 083-O5'28 


Tltj, UlfWilR, Tt», MVTdi' 

3ftf ?mi ififWT 7ft?tT17 
<Tn[f‘ "fR" 

IS: 7834 (»m 8)—1975 

87. rf)fl^lT/^-1193 6 43 
1083-0 5-28 

83-06-16 

84-06-15 

w^T H'+iit % Rrit P'lHiin: 
afiT TRff ffffWiT "fWtft 

qr??-- 

IS; 7834 (717714)—1975 

88. 7 49 

83-06-16 

84-06-13 %Tfr .. Ht-1 7, 

ftRtqft ^iRT qnilt fr tfwfir- 

1983-05-29 


nrrwwni 

IS: 398 (ifTPr 1 )—1976 

e9.lft«^^/^-11938 50 

83-00-10 

84-06-15 

ijiji ^ ITT firfqft, qrr^ tt w 

1083-05*30 


70 1Rn!W^. ifffo^-110015 

ifrin ijTT ffiTR ftrfM? 
siiBT, STR ntt tirr sri^ift—, 
IS; 158-1981 

90-11939 51 

83-06-10 

84-06-15 14 / 2 , 5t6 

fTRn 115 >r> 

1983-05-30 


w«iH »rirr8-G02io3 

i0 7'Tr, 4-t-- 
IS: 2075-1906 

01.|fHPl/'?18-1194O 44 

S3-06-18 

84-06-15 jjprar WririrfRr w^il- 

wJiit yPjff Titi: fr firi^ 

1083-05-30 



STTTf Tfr^ qr> 9rT> Tt 

HTTHT^iTf) 12,5 
811167 ^R vrqt TTft 

IS; 774—1971 

B2.^l^»r^^*T-ll941 45 
1983-05-30 

83-06-16 

84-06-15 'jt^rjT^KT 

4!) -iHTuft tfoff 

IS: 10 (mir 3 ) —1979 

93.^'t»T/'^W-11942 46 

83-08-16 

84-00-1 5 nTlr if , 9, STfTTJ*: 47?.ft. 

1 100 ftjr :nr nfifimft T>i?rr 

1083-05-30 


Ptf^-110042 

^tfsTT (tiniRiii % Tisr^I 4T?r 

(»1R> 

*i4) fir^ft ^ ^451 ai^ mwir 
if Sl^?? qrt 

IS: 1554 (»lTir I)_i 07 e 

64.rfnt»f/ipr-ll943 47 

84-06-16 

84-06-15 4?r!rwri];t iftPR?: inritt?? srr. Pt.. 

pRiifirftrti unpr »ipfte <fr 

1083-05-30 


1 / 530 , ttf, 

641030 

(crijtiW: 262 sRiirat 

041030), 

(mpr (M') iTfir (% v. fk) 

75X 05 JTTT/umi 2880 
)l?'? 2-l/2itcp(4t 25, 5 fll njtV 

r^m 8 ff?) 
c 57 Wif 

OTffl 53% 

iflR 

3. 7 rffTi , 

ii-f'V' 

IS: 9079--197J 
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95. 4fi 

198>05'30 


83-06-16 84-06-1 5 ^>1!^ 13Wl,^ 1100 15 171 tpITT 

ir^-400 073 

trflfs %T?r ariiT 
^riimn wVi: 3i7R»rrtrt 

IS : 694—1977 


ee.l^ipT/^-11945 49 
1984-05-30 


97. 11946 50 

1983-05-29 . 


98. »ftipT/0?T-1 1947 51 
1083-05-30 

99. €r'PT/tTl9-U948 52 

1083-OS 31 


100. *fr 1^1/(141-11949 53 
1983-05-31 


101. I960 46 

1983-05-31 

102.lff'I[R/(?«-119Sl 47 
ie83“05'31 


103. lfr(?(T/0?9-'l 1952 48 
1983-05-31 


104. lft,(^il/nr51-1195 349 
1983-05-31 


83-09-16 84-06-15 ifVOT H!., 44-'^, ftpr?tT5 1100 ^ TiV iRiTlTrfr 

irrfiT 3ft. ftt, xiTifTit, % fi^ (Tj^rirr^TTT JTT jrfJ w' 
ft54ft-110032 ^t48?f TT?!(Tt^TTClaVirf^ 

ifltfWt ^tfta STPT JimPT 
fWpT(ff sr^TT %fiff 5|ft »tf- 
^ ?tf^ vfirtir sniBiTtff JI 
Mljn 1^4 nJ — 

IS; 694—1977 

83-06-16 84-06-15 onfTHtrT ^TT^TT IT jft.Tf.f.Tt.Rt. t-cf jf?r %■ fsjP 

tt. IRETT, H^R40r4'382443 'TTTT, ^ 2 wtc 3, IJl^ 110 

Mt tW— 

IS ; 4985—1981 

83-06-16 84-00-15 PfTPfTW iTT.f^’. fti^(171 TTlfT ^7 ftjtf 

tft-17, ^9ft?*i4T oiPpiT, TH^tfrr, Pm % wrnr — 

4m3;-226oi2 IS; 398 (m i )—1970 

83-08-16 84-06-15 4>4Rft ¥14^, aft.jt.TtT, (TPft 3TCr UTlT SW^t 

4rCTl»I, IPTHITT fRr?nrq>T7 jrf^ 8rrfifH 

4ft RTim «fh: ipwr 
^T'twTti, ^fbr 2.2 fitnrr ft j 3 
firrr (3 fTTf 20 ^TT !!»)__ 

IS: 9020—1979 

83-06 16 84-06-15 »ft <l6fl(it>Tl ^WT iRffR PT.r *<(16 ftT'Ilf ^ftc BHlf 

(m, (srfa sriff) : (i) Tfr 

((purt^TT;it. Ift. TT [V'JJT ( 2 ) ;^?/r fr Ttt tSi 
it.^.(?4r. Tt», IS; 1 848 —1931 

4^t(irt-5l8301.r4TI IT^^r 

83-08 18 81-06-15 ^KprinT RT.OT., fKlf^T ^RT, tlftlftw Ifm, ^8(61 

PlVpfi.K4ITi it¥, TTITIT- R¥(nT Sk (^rtt 9 t_ 

80 0 044 (nftlirrTt) IS: 493 (m 2 ) —1981 

83-06-16 84-06-15 ^TITTr 4, wit»5 flT, 3 80 (IT/jft* 08 X 39 fTOPT T 4!^ 

TtOt^'FJrvm-VOO 003 tt 4^ TTCT ^ flljTrTT 

itsm-ar'i; 4 fflr(nT 5^15 tchc lifrtxirt_ 

700 001 ) IS ; 7406 (^drT 2 )-- 193 ) 

83-06-18 84-06-15 f;-jif»4rcT lilit, fim: ] 

58-^, 4r4mc IS:ioii —1931 

47T7TJT-208022 
(tRTUfSTsT: IIO/S, ^515 TfR, 

4iTny;-208012) 

83-06-16 84-06-15 %Pl97^ 4f. Pf, 2i%iTTwft(T 8rk— 

46, HRaiTfitRt IS: 803 a —1976 

it$r, fspir TTTTT {Tflf;") 


[a. tfrjirit/13: 1 1 ] 
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MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Suppli.-'O 
INDIAN STANDARDS INSTITUTION 
New D.lhi, the 20th Jun?, 1986 

S.O. 2 ‘;o 6 .—In punuance of sub-reguUtion (1) of R gulatioa 8 of th; Indian Standards Intitution (Certification ) 

Regulations, 1955, as amended from tijn? to time the Indian Standards Institution, hereby, notifies that one hundred and 1 
licences, p'^rticulrs of which are given in thr following schedule, have been granted during the month of May 1983 authorizing tl ■ 
licenses to use the Standards Marks : 

SCHEDULE 

si. Licence No. Period of Validity Name and Addressof the Llcencee Artlclc/Process covered by the Lift necs 
NO. (CM/L) From To and the Relevant IS; Designation 

li) ~(4) (5) “ ~ 

!■ CM/L'11850 43 84-05-01 84-04-30 Fusebass India pvt. Ltd. Domestic gas stoves for use with liquefied 

1983-05-02 Plant No-2, Plot No. 7, Sector 27 A, petroleum gases with double burners 

(15/6MathuraRoBd),Faridabad.]2l003 rating (58 1/h and 77 1/h) of CRC 

(Office: 2,40 RCm Nagar.Krishsn Nagar, body 

Ddhl-110051). IS ; 4246—1978. 

2. CM/L-11851 44 83-05-16 84-05-15 Manlsh Industries, Tech Shed 3, Phatc I, Cop.r sulphate, tcchnicrl grade 

1983-05-0? PlotNo. 3,M.I.D.C.DombivIi IS; 261—1966’ 

Industrial Area, Dombivli-411203, 

Distt. Thana (Maharashtra). 

3. CM/L-11852 45 83-05-01 81-04-30 Insecticides <S Allied Chemicals, Methyl paratbion 2% DP—. 

1983-05-02 Narayanapuram, VclachcriRoad, IS ; 8960—1978” ^ 

Madras-601302 


4. CM/H1833 46 
1983-05-02 

83-05-01 

84-04-30 

5. CM/I^11854 47 
1983-03-02 

83-05-01 

84-04-30 

6. CM/I^11S55 48 
1983-05-02 

83-05-01 

84-04-30 

7. CM/L-118S6 49 
1983-05-04 

83-05-01 

84-04-30 

8. CM/1^11857 50 
1983-03-04 

83-05-16 

84-03-15 

9. CM/L-11S5S 51 

83-05-16 

84-03-15 


1983-05-03 


—do— 
—do— ■ 


—.do— 

Premier Plastic Ids. NS. o. 450, 

Muthangi Villa go, Sangareddy Tq. 

Mcdak Distt, Pn-502300(Office ; 22-5-47/1 
Kali Raman, Hyderabad-500002. 

Indian Pan Works, 20-F, BelurRoad, 

Li uah,Howrah fOfflee 207 Mahan’shri 
D.'b:ndra Road, Calcutta-700007). 


B. L. Industries, F-2]8,Road No. 10, 
V Ishwa Rarma Industrial Area, 
jaipur-302013 


Methyl parathion EC 50 %— 

IS : 2865—1978 

Qulnalphos EC 25 %— 

IS : 8028-1976. 

Malathlon EC 50 %— 

IS ; 2567—1978 

High density polycthyknc pipes for 
potable wafer supplies, scwrgr end 
industrial tflauents class 3 sizt upto 
including 110 mm— 

15 :4984—1978 

Steel tube.s for structural purposes plain 
and black Grade : Ysf 210 
Class .-LIGHT 

Siz; : upto and including 50 mm NB— 
IS : 1161—1979. 

BHC DP0.65“,' cS; 1 .3 % Gamma-iscmcr_ 

IS : 561—1978 


10. CM/L-n859 52 83-05-16 84-05-15 StcclSalcs(lndia)P\'t. Ltd., 131 Industrial 

1983-05-02 Area Chandigarh. 

11. CM/L-11360 45 33-05-16 84-05-13 Steel Rolling Allied Indutrics. 

1983-05 04 Third Mile, Delhi Road, Mordabad. 

12. CM/L-1186I 46 83-05-16 84-05-15 QimpexRubbers,44-C, K-M-Stone, G.T. 

1983-05-05 Road, village Rot, P.Q. Dadri-230207 

Gh3 ziaba d (Office : 40 Navyug Market, 
Ghaziabad. 201001 ). 

13. CM/L -11862 47 33-05-16 83-5-015 Paramount Cable Copn. 45/14, Parahalad- 

1983-05-05 pur Baw^na Rond. D;lhi-110042. 


Cold worked steel high strength deformed 

bars for concrete reinforcement_ 

IS : 1786—1979. 

Cold worked steel high strength deformed 
bars for concrete reinforci ment¬ 
is ,-1786—1979 

Friction surface rubber transmissicn b It- 
ing'HARD type only— 

IS ; 1370—1976 

PVC insulated (heavy duty) electric crblcs 
amonred and unanraoured with alu¬ 
minium or copper Conductors for work¬ 
ing volt,ages upto and including llCOa', 
excluding cable.s for use under low 

temperature conditions_ 

IS : 1554 (Part D—1976. 
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14. CM/L-11863 48 
1938-05-06 


83-03-16 84-05-13 PiiramountCable.<iCi'rp-45/14,ParahQlnd- 

piirBawanaRoad. Delhi 110042 


15. CM/L-11864 49 
1983-05-06 


16. CM/L-11865 50 
1983-05-06 


17- CM/H1366 31 
1983-03-09 


18. CM/I^11867 52 
1933-05-09 

19. CM/W1868 53 
1983-05-09 


20. CM/L-11869 54 
1983-05-09 

21. CM/L-11870 47 
1983-05-10 


22. CM/L-11871 48 
1983-05-09 

23. CM/L-11872 49 
1983-03-09 


33-05-16 84-05-15 


83-04-16 


83-05-16 


83-05-16 


83-05-16 


83-05-16 


83-05-16 


83-05-16 


83-05-16 


84-05-15 Mahavir AlumlniunLld, SP2/33 

Bhiwadi Industrial Estati.Bhiwadl. Distt. 
AlwOrfOfljCo 16003,NTm'il Tower, 
BtrakhambB Road, NewDelhi-HOOOD. 
84-04-15 Tcja Singh <8; Sons, Industrial Are®, 

Birla Nagar. GwaHarlM-P-llOfflce : Lohia 
Bazar. I.ashkar, Gwalior) 


84-05-15 Punjab Agricnltura Indus Pvt.Ltd-, 
Inside MahalaxmilCallco Mills, 

Old jailRoad,Atnritsar-I43001 (Punjab). 
(Offlea 5 219—220,Seotor 22-0, 
Chandigarh). 

81-05-15 Microbes India, 24-B, B-L.Saha Road, 
Cilcutta-53 (Office 87 Lenin Sami 
(3rd Floor) Calcutta.700013. 

84-05-15 Nagarjuna Agro & Steel Corpn. 

K-C. Works-522502 
Guntur Distt. (Office : 14-53, 

Prakasan Road, Suiyaraopet 
Vijayawada-522002). 

84-03-15 Punjab Saltpetre Refinery Ltd., 
Industrial Estate, 

Ferozepur City. 

84-05-15 The Kerala Co-Opera tive Milk 
Mirk;tlng Federation Ltd., 

Edapally, P.O. Cochin-682024 
(Office : Arkamlayam vazhuthacaud 
Trivandrum-695014). 

84-05-15 J.S. Machine Tools (India) 

G.T. Road, Nrhr Canal 
P.O. 4 Field, Amritsar- 

83-05-15 Kumar Industries, A-29, G.T. K? rnal 
Road, Industrial Arc®, Dclhi-110033. 


24. CM/L-11873 50 
1983-05-09 


25. CM/I^n874 51 
1983-05-11 


26. CM/L-11875 52 
1983-05-12 


83-05-16 


84-05-15 Bacfll, NearPoHc.' Station, 

Krishna r .'"-p, ■ r, Lucknow. Kanpur Road, 
Lucknow (Offlcr: Oovinda 
25, Nawal Kishorc Road, 
Lucknow-226001). 


83-05-16 84-05-15 


83-03-16 


84-05-15 S ha 1 imar Electronic Industries 
L.ader House, 9-B, Mahal 
Iidustrial Estate, Mahakali 
CavesRoad Andheri(East) 
B3mbay-400073 

84-05-13 Usha Fan Industries, 

A Division of the Jay Engineering 
Works Ltd. Roynagar,Ban8dmi 
24 Parganas (W.B.) 


PVC insulated sh athi-d and unsheathed 
cables with aluminium and copper 
conductors for working voltages uptc 
and including 1100 volts excluding 
cables for u.sc under outdoor/low tem¬ 
perature conditions— 

IS : 694—1977. 

Aluminium Alloy tubes for irrigation 
purposes (extruded tubes)— 

IS ; 7092 tpartn)—1976 

Mmcral and safety rccuiri,me''>f<> for 
power thresher, spike tooth cylinder 
type with feeding system covered chute 
rating ^ ?4kw io 14.96 Iw (-HP to 
20HP. 

IS : 9020—1979. 

Zinc sulphate, agricultural grade— 
IS 8249—1976. 


Azotobacter chroococeum incoulants- 
IS 9138—1979 


Quinalphos EC 25^* 
IS 8028—1976 


AldrinECEndo-cxo HHDNcontent30%- 
IS : 1307—1973 

Ice cream-Pia in¬ 
is : 2892—1964 


Drill chuks, size 13 mm— 

IS : 2243—1971 

PVC insulated sheathr d and' unshtathtd 
cable with aluminium conductors for 
working voltages upto and including 
llOOV including cables for use under 
out door conditions and excluding 
cables for use under low temperature 
conditions— 

IS ; 694—1977 

Azotobacter chroococcum inoculant*— 

IS : 9138—1979. 


Switches for domestic <£ Similar purposes 
250 V SA— 

IS ; 3854—1966 


Electric ceiling type fans «nd regulators; 
Sizes 1200 and 1400mm— 

IS — 374—1979. 
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0) (2) 

(3) 

4) 

•j (^) 

(6) 

27. CM/L-11876 53 
1933-05-13 

83-06-01 

34-05-31 

Badop'Jlii Iridastj-ies Ltd., 

37-B, ladustrial Are®, Slte-4, 

Sahibabid (Ghazrbad) 

(Office ; 4973/201, Ph-atak Badri 

B.S, Hauz Qizi, D lhi-110006). 

LPG cylinder of 33.3 litre watti erpaefty- 
IS ; 3196—1974 

28. CM/L-11877* 54 
1983-07-13 

83-06-01 

84-05-31 

P.mkaj Gas Cyliadeis Ltd., 

E-12, Industrial Area, 

Site-4, SahIbabad (Office ; 

9-B, Jindal H.ms., Asaf Ali Road, 
Dclhi-1100002) 

LPG cyliadjrs of 33,3 litr, w^t.r capccfty 
IS : 3196—1974 

29. CM/L-11S73 55 
1933-05-13 

83-05-16 

84-0M5 

Hyderabad Engineering 

Industries, P.O. BalanagarTownship, 
Hydcrabad-500037. 

Electric ctiling lypc fans and n gulators 
Sizes 90C,2(.',‘iO, 1200 1 nd 1400 mm— 

IS ; 374—1977. 

3). CM/L-11379 56 
1933-95-09 

33-05-01 

84-15-31 

Shailendra Engineering,Sh d No. 2/3, 
Industrial Estat , 

Sehor;4660il’. (M-P.) 

Spring 1 nves only— 

IS ; 1135—1973 

31. CM/L-11839 49 
1933-05-09 

83-06-01 

84-05-31 

ThcN ti 'nai Rolline A Sl.I 

Ropes Ltd., Athpur, 

Shyamnagan, 24-PargBnas (W.B.) 

(Office ;NICCO House,2 Hare 

Streri, Calcutta-i). 

Galvanised stay strand Grade 3 only— 
IS ; 2141—1979 

32. CM/I^llSSl 50 
1983-05-16 

83-06-11 

81-05-31 

Prasad Industries, 

Door NO. 18/575, A-6, Opp to 

P-WD. Cdony, Gooty Road, 

Qnntaka 1-515803 

Roast-.d chicory powder— 

IS : 612-1971 

33. CM/L-11832 51 
1933-05-16 

83-06-01 

84-15-31 

V imeo Industries, 

13-F, Industrial Area, 

O Jvindpura, Bhopn 1-4620.23 (M.P.) 

Ready mixed psint, aiidrying, redoxide 
zinc chrom ■. priming— 

IS ; 2074—1979 

34. CM/L.-1I883 52 
1983-05-16 

83-06-01 

84-05-31 

S.K. Stationeries, 

34 Industrial Davelopmrnt Plot, 
Mund-nkkal Quilon (Vorala). 

Dye based fountainpen ink, colour-blue 
IS : 1221—1971 

35. CM/L-11334 53 
1933-05-16 

83-06-01 

84-11-31 

Unltjd Cnsmic'ls Industrcs, 

Bhau fca Ntgla, Agra Road, 

Flrozabad (U.P.) 

Zinc oxide for paints— 

IS ; 35—1975 

36. CM/I^11885 54 
1983-05-16 

83-06-01 

84-05-31 

Agarwal Scientific Glass Industries, 

46 Industrial Estate Munha, Agra- 
282006 (U.P.) 

One-mark volumetric flask, Class-B, 
Typo 1 and 2— 

IS ; 915-1975, 

37. CM/I.^11886 55 
1985-05-16 

83-06-01 

84-05-31 

Vfjay Cable Inds., 8-B, 9-B, Sector I Nolda 
(Distt. Ohazkbad) U.P- 

PVC insulated (heavy duty) electric 
cable armoured and unarmoured with 
Aluminium and copp cr conductors for 
working voltages upto and including 
1100 volts excluding cables for use 
under low temperature conditions— 

IS ; 1554 (Part I)—1976. 

38. CM/I^11887 56 
1983-05-16 

83-06-01 

84-05-31 

Guru Nanak Electrical & 

Mechanical Works (Regd.) 

A-19/1, Naraina Industrial Area, 

Phase I, Now Dolhl-110028. 

Three phase induction motors; 3,7 kw 
and 3.5 kw class ‘A’ insulation— 

IS : 325—1978. 

39. CM/L-11888 57 
1983-05-16 

83-06-01 

84-05-31 

Tamilnadu Rolling Mills P. Ltd., 

47 Morrison Street, Alandur, 
Madras-eOOOie (Office ; 218 

Linghi, Chetty Street Madras- 
600001). 

Structiual Steel (standard quality)— 

IS ; 226—1975. 

40. CM/H1889 58 
1983-05-18 

83-06-01 

84-05-31 

Laxtnl Electrical Industries, 

39,42 Sidhpura Indutrial Fatatc 
Ooregaon (W) Boinbay-4<X)062. 

Three-pin plugs and socket outlets, 250 V, 
5A&13A— 

IS : L'93-1962 

41. CM/L-11890 51 
1983-03-18 

83-06-01 

84-05-31 Laxmi Electrical Indutries, 

39,42 Sidhpura Industrial Estate 
Ooregaon (W) Bombay-400062. 

Switch socket-outlets (non>intftrlocldng 
type); 250V, 5A&15A. 

IS : 4615—1968 

42. CMr- 11891 2 
1983-05-18 

83-06-01 

84-05-31 —do— 

Switches for domestic and similar pur¬ 
poses : 250V, 5A A 15A— 


IS ; 3854—1966 


455 al/8fl—4, 
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43. CM/I^11892 53 
1983-05-17 

83-06-01 

84-05-31 Aquolac Paints, 

70 Najafgarh Road, New Dolhi- 
110015. 

Ready mixed paint, bruthing, wood primer 
pink— 

IS : 3536—1966, 

44. CM/L-11893 54 
1983-05-17 

83-06-01 

84-05-31 Pesticides India, 

Post Box No. 20, Udaisager Road, 
Udaipur-313001. 

(Rajasthan). 

Phorato granules encapsulated 10%— 
IS : 9359—1980, 

45. CM/L-11894 55 
1983-05-16 

83-06-01 

84-05-31 Liberty Pesticides Industries, 

F-222“225 Mewar Industrial Area 
Madri, Udaipur (Office : 25 L. N. 
Mishra Marg, Swarup Sagar Railway 
Colony, Udaipur). 

Methyl parathion DP 2%— 

IS : 8960—1978 

46. CM/L-11895 56 
1983-05-18 

83-06-01 

84-05-31 Marathwada Insecticides, 

Plot No. 27, MIDC Indl. Area, 
Chlkalthana, Aurangabad— 

431210 (Office i Kiran Bungalow 

Now Osmanpura, Aurangabad). 

DDT EC 25 %— 

IS : 633—1975 

47. CM/L-11896 57 
1983-05-18 

83-06-01 

84-05-31 Lalwanl Earthmovors, Lalwani Compound, General and safety requiiemoiit.s for 
Hamida Road, Bhopal-462(X)l (M.P.). power thresher spike tooth cylinder 

typo with feeding system covered chute 
rating 3 HP to 20 HP (2.24 kw to 
14.96 kw)— 

IS ; 9020—1979. 

48. CM/L-11897 58 
1933-05-18 

83-06-01 

84-05-31 Magnum Opus Engineers, 1.3, N.V.N. 

Layout New Slddhapudur Oandhipuram, 
Coimbatore-641044 (T.N.). 

Domestic gas stoves for use with liquefled 
petroleum gases v/ith cast iron body 
having double burner with total gas 
consumption of 2 's g/h with burner 
ratings of 1900 Keal/h and 1126 Kcal/h 
IS ; 4246—1978. 

49. CM/L-11898 
1983-05-18 

83-00-01 

84-05-31 Sawon Mai Shibu Mai Steel Re-rolling 
Mill, G.T. Road, Mandi, 
Gobiiidgarh-147301 (Punjab). 

Cold worked steel high strength deformed 
bars for coneiete reinforcement— 

IS ; 1786—1979, 

50. CM/L-11899 oO 
1983-05-18 

8 j-Uu-C i 

8 i'08-31 Industrial Fastners of Gqjarat Pvt. Ltd., 
P.O. Maneja Opp. Makarpurn Railway 
Station, Baroda-390013. 

Mild steel wire for general engineering 
purposes, galvanized hard size ; upto 
and includins 4 mm.— 

IS ; 280—1973. 

51. CM/L'1J900 36 
1983-05-18 

83-06-01 

84-83 J 1 I’liot India Backside J.M.P. Factory, 

Picc; Kagaf Road, JuUundur-144004 (Pb) 

rntpellor type ,ic ventilating fans upto and 
iitviudiiig 450 r.im rizes 
lb ; 2312-1967. 

52. CM/L-11901 37 
1963-05-18 

83-06-01 

84-05-31 Navakarr.a'.;;!.a Ltd.,Bi.ilalia!lt, 

AiaiMspui i^oaii, LJ.k-ry 
Distt.-58310I (Karmtokat 

Si'.uclr'ial steel (stairdurd qi.nliiv) 

js:,2:6 ir/s 

53. CM/L-1I902 38 
1983-05-28 

83-06-01 

84-04-31 Pipes India "Hail View" Nayaiulu i:u,;ii, 
Mysore Road, Bangalorc-560039 

Uiipiastkizcd PVC pipes fui lo 

water supplier Cla;* 3, Sices up.,, and 
including 110 mm 

1S:4985 1981 

54. CM/E-11903 39 
1933-05-28 

83-06-16 

84-06-15 N.C. Timber Concern, 19-20 Harish 
NcogiRoad, Calcutta-700067 
(Office: 1 9/1 Harish Ncogi Road, 
Caleutta-70(X)67) 

plywood tee-chest panels— 

. IS:10(Ptttt-)l) 1976 

55. CM/L-119M 40 
1983-0.5-23 

83-06-16 

84-06-15 The WeJternlndiaPlywotxiLtd., 
Balliapatam, Cannanore-67(X)]0 

Mariiro plywoori— 

13:710—1976. 

56. CM/L-il905 41 
1983-05-28 

83-06-16 

84 -06-1,5 Super & Aq uacem (India) Pvt. Ltd. 

14-A, Najafgarh Road, New Delhi-l 10015 

integral cement 'vvater proofing compound 

I,S:2645 1975 

57. CM/E-U906 42 
1983-05-28 

83-06-16 

84-06-15 Bharat Pesticides Mfg. Co., E-17, 

DSIDC Industrial Complex Rohtak Road, 
Nangloi,DelhW10041 

Aldrln EC30%— 

IS;1307 1973 

38. CM/L-11907 43 
1983-05-28 

83-06-01 

84-05-31 Titan Engg. Works, 1/12, M.l.D.C. Area, 
Tarapur, Boisar, Falgliar Tahika Distt. 
Thana-401501 (MS) [off. Lai Bahadur 
Shastri Morg, Bhandup, Bombay, 

Domestic gas shwts for ire with liqui¬ 
fied petroleum gases CP,C A fheet 
body, chrome plated, double burntis. 
ratings 1501 & 1903 K cal/h total ga.s 
comurnption of 296g/h— 


1S:4246 1978 
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59 . CM/L'l 19113 4-1 33-06-01 84-05-31 D.P. Garg & Co., B. 3. Suctor IIT, NOTDA Steel butt hinges all sizes mtciium 

1933-05-19 C.omplexDi-tt. Ghaiiabad (U.P.) Weight 

IS;I341 1976 


60. CM/L-n909 45 
1933-05-:9 


51. CM,0.-11910 38 
19S3-0.5-29 

6,’. CM/L-1 ton 39 
1933-05-2 3 


63. CM/L-U912 40 
1933-05-28 


64. CM/L-n9l3 41 
19J3-05-23 

65. CM/1.-11914 41 
1933-03-28 


66. CM/L-U915-13 
1933-'J5-:B 


83-06-01 84-05-31 Bdijeel Packers (P) Ltd., 1211 Modern Steel Butt hinges mcdii’ni v.i. ight ICO mm 

Industrial ^i^,tatc, Balradurgarh (Haryana) Size 

(Onice: 13/2 Waziipur Industrial Area, IS;1341 1976 

Dolhi-ll«)5..) 

83-05-01 84-05-31 Panna Lai RamGopal, J-IO, Udyog Nasar, Steel butt hinges All sires, medium 

Manufacturers Co-operative Society, weight.—. 

P.O,I»iragarhiRohtakRoad,Dclhi-41. IS .1341 1976 

83-05-16 34-06-15 Rama Steel Tubes Pvt. Ltd., B-21, .Site No. 4 Stee)! tubes for .structural purpo.:cs 

Itidudrli'.I/'u-.:.aSahitabad(U.P.)[Offieo; Grade : YstllOSize':uptoandincluding 
6 Kiihan Market(2iid Fl,-)or)2897, lOOran Clas.s : ‘LIGHT,’ ‘MEDIUM’ 

Sirkiwaian, Hauz Quazi, DoUii-l 10006 a nd ‘HEAVY’—. 

IS:li61 1979 

83-06-16 84-06-15 Bansal Erigg. Co., Civil Linos, General and safety roqulrcMent.s for p o v t r 

Bulandshahar (U.P.) thro .her, .spike tooth cylinder type with 

feeding sy.stem covered chute, rating 
5 HP to 12 HP— 

IS;9020 1979 

83-06-16 81-06-15 Tr-vpi^ al Agio-ystems Pvt. Ltd., 530/2B, Butachlor EC 50%— 

VaiatgarmRoad, Ambattur, Madras-600058 1S:9356 1980 

33-96-16 8 I-J6-15 National Products, A-3/A-4 Industrial Polythyle-ne bucket'— 

Estate, Guiiidy Madia 1-600032 (T.N.) IS :3 730 1 966 

(Office; 1 &2 Krishna ppa Malstty Stree t, 

Madras-600003) 

83 06-16 8')-06-13 .Tayavoor Fasterners, C-6, Industrial Estate, Domestic gas stoves for use with liquefied 

Lokikere Road, Davaoaere-577005 petroleum gases with 2 burners of the 

(Karnataka)(Office:414/1,Kuvempu following rating and with pressed steel 

Road, Near Jayadeva Circle, body rHS ihs 

Daveng..}re-577005) BIG SMALL 


67. CM/L-11916 44 
1983-05-30 

68. CM/L-11917 45 
1983 05-30 

69. CM/D-U918 46 
1983-05-30 


70. CM/L-11919 47 
1983-05-30 


71. CM/L-119:0 40 
1983-05-30 


Jet size 1/h 80 60 

Burner rating Kcal/h 2144 1608 

Totai gas consump¬ 
tion 326g/h— 

15:47,46 1978 

83-06-16 34-06-16 IniecticldcsA Allied Chemicals, Emlosu]fanEC30% 

Narayanapurm, VolachoriRoad, IS:4323 1980 

Ma.lras-601302 

83-06 16 8'v-C6-15 I(i'ecticides&Allied Chemicals DimcUioate EC.30% 

Narayanapuram, Velcchcri Road, IS:3903 1975 

Madrai-601302 

83-06-16 84-06-15 The United Agro aiemicals23-D, BHC10% DP (Gamma Isomer 13%) 

Sathy Road, 0pp. C.N. College, lS:56l 1978 

Vorrappan Chatram, Erodo-638004 
(Office;! 57 Mettur Road, Erodo-638009) 

33-06-16 84-06-15 The Century Match Industries, Safety mathces in boxes.-. 

35 Thiruthairgal Road, Sivaka''.i-626123 IS:2653 1980 

(Tamil Nalu) (Office: 12-2-35 Annavithottam 
Puthur Stroot, Sivakasi-62 612 3) 

83 06 16 54 06-15 Agro aromicalInds.Poonamalle-Avadi BHC50%WD (Gama homer6.5%) 

Road, Kaduretty Madrab-600077 1S;562 1978 

(Office: Plot No. 4231, Block T-45, Anna 
Nagar, Madras-600040) 


72. CM/L--11921 41 33-06-16 84 06-15 MBM Industries, Yogi Nagar, Dome.slic ga ; stoves for u-o with iique- 

1983-05-30 N:ar Throe Petrol Pump:. LBS Marg, tied pet/olucm ga.scs, cast iron body 

Naupada, Tiia ia-40C602 (Maharashtra) with double burners rating^ 1 ft.'O & 

2140 Kcal/h with gas consumption 
326g,h 

IS:4246 1978 
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73. CM/L-11922 42 
1983-05-30 

83-06-16 

84-06-15 

Dwarkadas VoIjiTalpatriwala. A-B, 

Old Anjirwadl, Opposite Hansabad 
Mazgaon, Bombay-400010 (Office: 135, 

Kazi Sayed Street Bombay-400003) 

Tarpaulin made from high density polye¬ 
thylene woven fabric 

IS;7903 1976 

74. CM/L-11923 43 
1983-05-30 

83-06-16 

84-06-15 

Swam Agro Inds. Circular Road, Ambala 
Cantt. (Haryana) (Office: 76 Spathu Road. 
Ambala City) 

General and safety requirements for 

power thresher spike tooth cylinder 
type with feeding system covered chute 
rating3.7kwto 18.5 kw(5HPto25HP) 
IS:9020 1979 

75. CM/L-11924‘U 
1983-05-30 

83-06-16 

84-06-15 

Kisan Chemicals, 52, Industrial Area, 
Chandigarh 

Quinalphos 2 5 % EC 

IS:8028 1976 

76. CM/L-11925 45 
1983-05-30 

83-06-16 

84-06-15 

Agarwal Engg. Works, B-1, Industrial 
Estate C.B. Gani Bareilly (U.P.) 

General and safety requirements for power 
thresher, spike tooth cylinder typo 
with feeding system covered chute 
rating for 7.5 HP 

IS;9020 1979 

77. CM/L-U926 46 
1983-05-30 

83-06-16 

84-86-15 

Lahariya Industries, tohla Bazar, 
Gwalior-474009(M.P.) 

Domestic gas stoves for use with liqui¬ 
fied petroleum gases for painted, pressed 
steel body, double burner with total 
consumption 320 g/h, burner ratings 
of 1495 Kcal/h and 2185 Keal/h 

IS;4246 1978 

78. CM/L-I192 7 47 
1983-05-30 

83-06-16 

84-06-15 

Oreysham (International) pvt. Ltd. 

1 /1. Roop Nagar, DeIhi-110007 
(Office: 4-B, Vandhana, 11 Tolstoy Marg, 
Now DoIhi-110001) 

Deep well hand pumps 100mm boro 
size 

IS:9301 1979 

79. CM/L-HM8 48 
1983-03-31 

83-06-16 

84-06-15 

Rama Stool Tubes Pvt. Ltd., B'21, 

Site No. 4, Industrial Area Sahibabad (U.p.' 
lOfflco: 6 Kishan Market (2nd floor) 2879, 
Sirqiwalan, Hpuz Quazl, Delhi-6 

Steel tubes for methanital ar4 general 

I engineering purposes Type: ERW 17 
IS:3601 1966 

80. CM,/L-1192 9 49 
1983-05-31 

83-06-16 

84-06-15 

Vasantham Engineering Works, Plot No. 19, Metal rolling shutter self coiling typo 
Industrial Estate Konajn, 1S:6248 1 971 

Nagorcoil-629002 
(Office:253/E-2.KP Road. 

Nagarcoil-62 9003) 

81. CM/L-11930 42 
1983-05-28 

83-06-16 

84-06-15 

Durga Industries, 30 Industrial Area, 
Bannore, Distt. Morona 

Aluminium conductors galvanised steel 
reinforced for overhead transmission 
purposes 

IS: 398 (Part H) 1976 

82. CM/L-1193143 
1983-05-28 

83-06-16 

84-06-15 

National Insulated Cable Co of India Ltd , 
SUamwgar, Eastern Railway, 

24 Parganas, WostBongal 

PVC insulated (heavy duty) electric and 
mining cable with copper conductors 
for working voltage 3.3 kv 
IS:1554(PartII) 1981 

83, CM/L-U932 44 
1983-05-28 

83-06-16 

84-06-15 

Mahendra Engineioring Works. 

433, Puliyakulam Coimbatore-641018 

Three phase squirrel cage iriduction motors 
for centrifugal pumps for agriculfuial 
Applicatioir upto and including 3.7 kw 
with class A insulation 

IS:7538 1975 

84. CM/L-11933 45 
1983-03-28 

83-06-16 

84-06-15 

Laklianpal National Ltd , Makarpura 
Industrial Estate, GIDC, Baroda-390010 
(Gujarat) 

Heavy duty dry batteries; designation 
R-20 

IS;912S 1979 

85. CM/L-11934 46 
1983-05-28 

83-06-16 

84-06-15 

do 

Dry batteries tor flash-lights, designation 
R20 

IS:203 1972 

86. CM/L-11935 47 

83-06-16 

84-06-15 

Excol Plastics, D-4, Govt. Industrial Estate, 
Talkatoro Road, Lucknow 

Injection moulded PVC fittings wilh 
solvent cement joints for water supplies 
"Caps” 

IS:7834(Partvm) 1975 
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87. CM:/L-1I936 48 
1983-05-28 

83-06-16 

84-06-15 

do 

Injection moulded PVC fittings with 
Solcvin cement joints for water sup¬ 
plies 

18:7834 (Part IV) 1975 

88, CM/L-11937 49 
1983-05-29 

83-03-16 

84-03-15 

HindiKtan Insulated Cabl<j Co C-1 7, 
Industrial Area, Moorut Jload, Ohaziabad 

AlumirJuni stranded conductors for ovgr 
h^ad transmission purposes 

18:398 (Par t I) 1976 

89. CM/L-11938 40 

1933-03-30 

83-96-16 

84-06-15 

Aqu.dac Paints, 70 Najalfearh Road, 

Now Dolhi'110015 

Ready mixed paint brii.shing bituminous 
black, load t'roo acid, alkali and heat 
resisting 

18:158 1981 

90. CM/L-1I939 .51 

1983-05-30 

83-06-10 

84-06-15 

Fu-ceoar Klectric, 14/2, Trunk Road, 
Nazarathprth. M'adras-60.2102 

Ene'loscd distribution fu.se boards, 415 V 
triple poleneutral (TPN) 16A, 4.-viay 
IS: 2675 1 966 

91. m/L-11940 44 
1983-0.5-30 

83-06-16 

84-06-15 

ianta Engineering & Foundry Weirks, P 0 
Cliakulia, Di-stt Singhbhum 

Cast iron flu.shing cistern for closets and 
urinals (valveless siphonic type) 12,5 
litre capacity higlt hvel 

18:774 1971 

92. CM/L-imi 45 
1983-03-30 

83-06-16 

84-06-15 

St. Jo,soph Timber Industrio.s, VaHakkumu, 
KoIIeturnkcra 

Plywood tea-chests battens, 

18:10 PartaU) 1974 

93. CM/L~]]942 46 
1933-05-30 

83-06-16 

84-06-15 

Surya Cable,?, Gali No 9, Saincpur Badli, 
DoIhi-110042 

PVCinsu'ated (heavy duty) electric' cAbles 
unarmourod with aluminium conductors 
for working voltages upto and includ¬ 
ing llOOv. exscinding cables for use 
under low temperature conditions 

18:1554 (Part I) 1976 

94. CM/L-n933 47 
1983-03-30 

33-06-16 

34-06-13 

C.5'inbatori Pr mierCirpn. Pvt. Ltd., 

1.536, Mettuoalayf m Road, 
Coimbator;-641030 (Office; 26.^ Avana.jhi 
Road, Coimbatore-641030) 

Monos tpumps of the following sizis: 

Siz; Sp);d Typ: Duty Point 
(ramXRPM) Model Motor 




75x65 2880 H 2i TMB At 35.5m, 3.7kw 

h;ad discharg; Class 
9lpsand ‘A* 

overall 

officioncy 53 % 

18:9079-1979 

95. CM/I.-11944 48 
1983-05-30 

8.V06-16 

84-06-15 

1 h.rmofl r C'abl* Iiidiisfri .s, 13 B. An.sa 

I idusti'ial Estate, .Saki-ViharRoad, 
Bombay-400072 

PVC insulated sb athed and unsheathed 
cable? with aluminium or "'copper con¬ 
ductors for working voltages upto and 
including HOO volts excluding cables 
for use ud;nr outdoor/low t..mp;rature 
conditions— 

IS;694 -1977 

96. CM/I^11945 49 
1983-05-30 

83-06-16 

84-06-15 

PrittmEl ctricCo.,44-A, Dilshad Garden 
G.T • R na d, ShaRdara, D 1003.2 

PVC insulat.d cables .sheathed and un- 
8h;ath d cabl.s with aluminium or 
copper ennduotors for working voItag;s 
upto and including 1100 V excluding 
cables for u;c under low tempercture 
crnlition but including cables for 
U3) under outdoor conditions— 
18:694 -1977 

97. CM/L-11946 SO 
1983-05-29 

83-06-16 

84-06-15 

jaljyoti Corporation 43, G-I-D-C. Indl. 
Estet;, Vatva, Ahmrd.nbad-382443 

Unplasticized PVC pipes for pofabl; 
water supplies Class 2A3 sir, s upto and 
including 110mm — 

IS:498J_]981 

98. CM/H1947 51 
1983-05-30 

83-06-16 

31-06-15 

Bindawila Elrctricallndustri. .s (P) Ltd., 
B-17, Industrial Ar, a, Kanpar Road, 
LucfcnOw-226012 

Aluminium stranded conductors for 
ov;rhead transmission ptjrjwscs-. 
18:393 (part I)-1976 
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99. CM/H1948 52 8i-06-16 8^-06-15 

1783-05-31 


100. CM/L-11949 53 83'-06-16 83-06-13 

1983-05-31 


Kalsil'idiitris'i, G.T. Rntd, Slvihb'’-d, 
Markaatin, 


Sri Rayala^ciina P?i>er Mill-; Ltd.. 
Vas;aitnagar,Kurnoul(AadhTa p.-ad '.h) 
CDfflco: T.O.L. Buildi.ag, T.Q.L- Road, 
Adonl-SlSBOl K'lrnoolDiotrict) 


G:,a-ral and safety requii’envnts for 
powirthfishR;. '.pik t<.‘rthcylird(.j type 
widi f jedias '-yit ,ai covirjd okut; rating 
7. ’. kwto 15 kw (3 HP to 7,0 HP) - 
)^;7030-)979 

Writing and printing pap rs 
lyp.s: (1) Ci'.am laid and ct.,Em wove 
('.) Printing white 
1S;184S -19S1 


101. CM/L-11950 46 83-03-16 84-03-13 
1983-05-31 

102 CM/L-11951 47 83-06-16 84-06.15 

1983-05-31 


103. CM/L-n952 48 83-06-16 84-06-13 

1983-05-31 


Cl m l.umipvt. Ltd.Tliioii'^rm laiRnad, 
Clirj-.ncp.t, M dra8-600044 (Tamil N'du) 

Suphila L'iinin".tors,4 Kh’Sendra 
Oil tt.jij ■ Road, C )3sipOr.. 
Cilcutta-700001 (Office: 4 Syiwg )gui 
Stro t,Calculta-700001) 


Spindle oils,';' xtr; l^light, light inediwn 

and li-avy grad'S-- 
15.493 (partII) -1981 

Lrjiiiiatrd jute bags for packing fcrtili- 
cis manufactured from 380 g/m 
64.09 tarpaulin fabric — 

TS:74 06 -pVt H)—1980 

Bi .cults, Vari.,ty : Glucose— 
iSilOll- 1981 


Hj r Biscuits M'4 luOictutingCo np'ny, 
58-B, Dndanagar Industrial Estate, 
Kanp!.zr-2030\a (Office; 110/3, N hrti Nogir, 
KanpuT-3080i:./ 


104. CM/L-U95583-06-16 31-06-15 Sulafshati CheiiicolInds.,Ltd., Quinalphos,7r% EC— 

1983-05-31 .le.MIDCta.luitrlilEstatuRolcDistt. 1S:80:8--^197G 

Raigad (Maharashtra) 


[No. CMD/n.-ll) 


^ ft??? 

g(T. «t. 3S07.—^ srftr^tfuw upTWi ^ fgt ppPKf^rf^ti 2 3 r git 

gim 4, 5, *t 6 tnifim fspn to 4i tjeip gtruftfariTf trf fePr ?r stiLffW ; 

' ^ iipi; Tc. 30X5 V TTsiOsr wftr^fTO % 

TO -2 til-3, TOiS (2) 


mjf 3WW 

IS '.ti. Tinf tfD wri 

4. . 

VWf) 
% ftp? 

tffesfifiro wra: Bwtftra 
art, «. ttrr aft 4. 

«r n ftfq 

igrt) 'r<t ipi 

fefv 

wnjitr ^ gfl 
fdf«T 

To (0 

(.3) (4) (0 

(g) 

(0 (8) 

(9) 

( 10 ) 

1, gtgiufi ^ ^ 

IS; 208-1979 tpp htf 0.0.3 


30000 — 4503 

1970 11 27 

1081 10 01 


0.02 


20000 1976 11 

0 5 



0.0 1 

tiN 




2 . iTOtrfTOntJ 

IS : 416-1076 100 0.00 

304) 

92 

i977 01 08 

19S2 10 01 




1976 12 15 



TOTO 8?Pf 






3 . lispitr 

IS: 516-1959 tJH! iTtt 1.00 .j 

?r«t 

— 2442 

1980 09 20 

1983 01 01 

<rft«p>r % ^ 



1980 08 

07 


4 wftETO TOTt IS: 909-1976 tpfl 4.00 

lOifl 

— 2445 

1980 09 20 

1083 01 01 

^ iiTTre Ttra ETPr 



1980 08 

28 


5 ntChO 31)8: RT5 

IS: 1026-1920 lOOlfiCT 7 .50 

fmi 

1638 

1976 OS 15 

1982 04 01 

TOft 



1076 04 

23 


IPJW TO tftpf 












6. 8*VW % 

IS: 1966-1967 t[,"It CT 5.00 

tpitf 

2448 

1980 09_20 

1983 Of 01 

ftn ?¥(1 XWTO 



1980 09 

20 



tfTt trfroro 




—«aw 3(ii) 
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(1) (2) (3) (4) (5) (6) (7) (8) (9) (lO) 


7. 7171 T'nre afrc 

IS: 1580-1969 ^ 57 

3.00 


4ftrcto7T ^ 




146^771 irVftPp 




«. f4! % 477R 

IS : 1 784-1977 10077 

15. 00 

T^lff 

®W7 


10.00 

WT 

9. ^4 TfeflftreWi'E 

IS: 1785 [imr l] I7P 27 

3.00 

TO’ 


?nTr 1976 

wan fiimi 
(TR (afiu Sfft- 
iJiRf flR ) 

10. 5^ JTfeJTfOT’Part'J IS : 1 785 iy?f 571 3.00 ^Tiff 

^ flW TOT 2) 1967 

HWm I5K 

m’V) 

11. ^"^5 ft'WR IS:lS33-U.ul 2 0.30 'T-f' 

4I7T fvi:) 


— 2442 1980-00 20 1983 01 01 

1980 08-27 

4734 — 1976 12 08 1982 12 01 

1976-11-25 

— 2445 1980 09 30 1983 01 01 

1980 08 28 


2445 1980 09 20 1983 01 01 

1930 08 28 


2442 1980 09 20 1983 01 01 

1930 08 27 


12- OT.isHTTi IS:2101 (WT — 0,30 

V l) 1973 

■Ifra- «ntiT ) 

13 am ('iref- IS: 2191 (’flT’l l) — 0.30 

Mr'S! win*-* 59 looe 

fw rntr) 

14. OTR JRT (■-Tlf IS: 2202 (4rnr l) 0.30 

% *rn.w 1973 

■tw aT%) 

15 sni (q'ifj- IS: 220 ilirT 0.30 

>m siW % 2) 1980 

16. Tlftr qilft ^ IS : 2373-1973 lfr5< 5,00 

17. SSJ.5T IS: 233 1-1963 1.00 

IKt 

IS. if: 18:2 548-1967 *1^ 0.40 

iff (hr 0.25 

(ftr IWT 

19. '^IIRT IS : 3062-1982 in' 'g^m 1,50 

30. 'HfwsjJrt IS: 30S4-1975 1000 0.20 

iiiftTirt 

21, ift ^ (ftmTw) IS: 3401-1900 100 412 3,00 

Yniit'r 83^ aft 
En^ 

a?, am faifw IS: 3504-1075 in? ire i.oo 
(jre^rftpf) 0.50 

0. 25 




>T<r' 


*18 f 


5r«Tf 


?r4t 


?nfr 

7541 4000 


'7*ir 110 7 


ariT'fr 2000 

af7 


2445 1980 09 20 1933 01 01 

1980 08 28 


1083 01 01 


1080 09 20 1983 01 01 

1980 08 28 


1083 0 11 


2445 1980 09 20 1983 01 01 

1980 08 28 


1933 01 01 


1983 01 01 


1076 03 20 1982 11 01 

1970 02 10 

2710 1070 08 IS 1983 01 01 

1970 08 03 

2445 1980 09 20 1983 01 01 

1989 98 H 


). 1931 10 Ol 





2746 THE GAZETTE OF INDIA : JULY 12.19S6/ASADHA 21, 1908 [Paut II— Sec. 3(ii)] 


(l) (2) (3) (4) 

(S) 

(e) 

(7) 

(8) 

(9). 

(lo) 


23 TW W4f % f4ll IS: 3950-1966 

1.00 

FTfl 

— 

2445 

1930 09 30 

1933 01 

01 

VTW 




19:^0 os 

2 S 



24. ^unifr ^ IS: 4r)2i'i976 i^T ifr.® 

0 . so 

-TTfr 

— 



1983 01 

01 









wIt 4Y?H5T4f 








ifr ftw 








25. m 4Vt fTWrrf IS : 4031-1968 ITT 

0.75 

FifT 

3563 

, — 

1970 11 07 

1933 01 

01 




1970 10 

16 




26-41 'if^ Twr IS : 41 94-10 87 4T 

1.00 

infi 

— 

2445 

1990 09 20 

1083 01 

01 

i^Tn#r 




1980 08 28 



27. qiMP-il TTrft ^ IS '494 8- 1974 ^ TT 

6.00 

TTFl 


2 112 

1980 09 20 

1933 01 01 

ftttr 




1990 08 37 




nn: 








29 . 5nm5T ^ % felT IS: 4985-1931 711 4l2»: 

0.02 

'Ffsfl 200000 — 

24 4 5 

1980 09 20 

1984 06 

01 

41 41 Tfl 

0.01 

WT 


1980 08 

28 



OTVl 








29. fi4TT ^ 2147 IS 5312 (TTITT l) PTf TW 

0. SO 

7^41 5000 

— 

4503 

1976 11 27 

1983 01 

0 1 

«(: ftTWRl 7^ 1969 

0. 25 

4)<t 


1976 11 

05 



TFT 








i(\. STH lo87ri.0T IS; 5513-1976 l^lp FT 

2.00 

inrl 

2 . 00 

2445 

1980 09 20 

1983 01 

01 




— 

1980 08 

28 



31. Tfr-^if^FTT IS: 5514rl969 „ 

1 . 50 

Tr»fl 

— 

2442 

1980 9 20 

1983 01 

01 

grTFnr 




1980 08 27 



3 2. TfWff FTT^ 31^ IS ; 5 516-1 9 0 9 

2.00 

trI 

— 



1933 01 

0 I 

^ T'fl q^TniiT 








(TTIT f 








3nq ) 








33 , ^4 nftnrilFTPir^ IS: 6003-1983 ST 

3. OO 

FTff 

— 

2445 

19 80-09 20 

1 984 05 

0 1 

% Iff TlffTn: 




1980 08 

28 



34. tWftETl411:^71 IS: 7231-1974 UTl 

0 . so 

TFfr 

— 

1 390 

1976 04 17 

1983 01 

01 

i. t: (tut qlifii 




1970 03 

25 



flniTf ^t) 








-if, 3,4 It,I, r IS: 7690-1975 

5.00 

10000 4734 

— 

1978-12-08 

1932 07 

01 

^ fipF ftrffWT 

4.00 


1976 11 25 




|,tT, S'.-q 








^qiF 4 <Sf ftiftwr 








’ 36. Hrf-tH it % IS ; 7681-1975 

5.00 T^isfl 10000 

2472 

— 

1976 07 lO 

1F82 07 

' 01 

1?,ii; TIT PfF 

4.00 »hT 


1979 03 

21 







[4 . 41 iTfr 13: 15 
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S.O. ’iO?.—The Indian Standards Institution, hereby, notiles that the marking fees pertaining to various products referred to in 
col. 2 and 3 of the following Schedule have been revised as mentioned in Col. 4, 5 and 6 thereof. The revised rate of marking feel shall 
corns into force with eToct from the dates shown against each ; 

THE SCHEDULE 




Marking Pee Rate 

Reference to Oovt of India Gazette 
Notification, Part-II, Sectlon-3, Sub¬ 
section (ii) 

Superseded Partially Date of 

S.O. No. Modified Issue 

Date S.O. No. A 

Date 

Data of 
Effect 

SI. Product 

IS : No. Unit 

Per Unit 
Rs P 

For Unit 

(1) (2) 

(3) (4) 

(5) 

^ (6) 

(7) (8) 

(9) 

(10) 

1, Door handles 

IS ; 208-1979 One Piece 

0,03 

0,02 

0.01 

First 3000 
Next 2000 
Remaining 

— 4503 

1976-11-05 

1976-11-27 

1981-10-01 

2. Tungsten filament 
general service elec¬ 
tric lamps 

13:418-1978 100 Bulbs 

0.20 

All 

92 — 

1976-12-13 

1977-01-08 

1982-10-01 

3. Moulds for concrete 
strength testing 

IS : 516-1959 One Place 

1.00 

AU 

— 2442 

1980-08-27 

1980-09-20 

1983-01-01 

4. Underground fire 
hydrant, sluieovalve 
type 

IS : 909-1973 One 

Hydrant 

4.00 

All 

~ 2443 

1980-08-28 

1980-09-20 

1983-01-01 

5. Flexible trailing 

cable for usj in 
qua:! s and metalli- 
ferrous mines 

IS ; 1026-1966 100 Metre 

7.50 

All 

— 1638 

1976-04-23 

19764)3.15 

1982-04-01 

6 . Hand-drawn steel 
wire fabric for con¬ 
crete reinforcement 

IS ; 1566-1967 One Tonne 

5.00 

AU 

— 2442 

1980-01-27 

198(W»-10 

1985.01.0l 

7. Bituminous com¬ 
pounds for water¬ 
proofing and caul¬ 
king 

IS : 1580-1969 One Tonne 

3.00 

AU 

— 2442 

1980-08-27 

1980-09-20 

1981-01-01 

8 . crewed closures 

for drums 

IS : 1784-1977 lOOO Pieces 

13.00 

10.00 

TiratlOe 

Remainiug 

4734 ~ 

1976-11-23 

1976-12-08 

1982-12-01 

9. Plain hard-drawn 
steel wire for pres¬ 
tressed concrete 

cold drawn stress- 
relieved wire) 

IS : 1783 One Tonne 

(Part-I).1976 

3.00 

AU 

— 2443 

1980-03-28 

198O-0»-2e 

1983-61-01 

10. Plain hard-drawn 
steel wire for pres¬ 
tressed concrete (as- 
drawn wire) 

IS : 1785 -do- 

(Part 2)-1967 

3.00 

AU 

— -do- 

-do- 

1983.01-01 

11. Preformed fillers 
for expansion Joints 
In concrete (bitu¬ 
men impregnated) 

IS : 1838-1961 Onem' 

0.30 

AU 

— 2442 

1980-08-27 

1930-09-20 

1983-01-01 

12. Flush doors (ply¬ 
wood face panels) 

IS; 2191 -do- 

(Part 1).1973 

o.:o 

AU 

— 2445 

108O-OB-28 

1980-09-20 

1983.01-01 

13. Flush doors (particle 
board face panels) 

IS: 2191 -do- 

(Part ])-1966 

0.30 

AU 



1983-OIhOI 

14. Flush doors (ply¬ 
wood face panels) 

IS : 2202 -do- 

(Part-l).1973 

0.30 

AU 

— 2445 

1980-08-28 

1980-09-20 

1983-01-01 

13. Flush doors (Parti- IS : 220 -do- 

cle board face panels), (Part 2)-1980 

0 30 

AU 

— 


1983-01-01 


455 Giyac—5. 
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c-- ^ - ... - — — 

(1) (2) 

(3) (4) 

(3) 

(6) 

(7) 

(8) 

(9) 

(10) 

Itf. Bulk water meton 

IS : 2373-1973 One Motor 

5.00 

AU 

— 

2445 

1980-08-28 

1980-09-20 

1983-01-01 

17. Wheel barrows 

IS : 2431-1963 One Wheil 
barrow 

1.00 

All 

— 

■do* 

-do- 

1983-01-01 

18. Plastic seat and 
cover for water 
closets 

IS ; 2548-1967 One Piece 
(seat plus 
cover) 

0.40 

0.25 

First 4000 
Remaining 


-do- 

•do- 

1983-01-01 

19. Rocker sprayer 

IS : 3062-1982 One sprayer 

1,50 

All 

1107 

1976-02-16 

— 

1976-03-20 

1982-11-01 

20. Pencil slats 

IS : 3084-1975 1000 slats 

0.20 

All 

— 

2716 

1970-08-03 

1970-08-15 

1983-01-01 

21. P.V.C. (Vinyl) as¬ 
bestos floor tiles 

IS ; 3461-1966 100 m* 

3,00 

All 

— 

2445 

1980-08-28 

1980-09-20 

1983-01-01 

22, Door closeres 
(hydraulic) 

IS : 3564-1975 One Piece 

1.00 

0.50 

0.25 

First 3000 
Next 2000 
Remaining 

“ ' 

-do- 

-do- 

1981-10-01 

23. SurfaOe boxes for 

IS : 3950-1966 One Box 

1.00 

All 


-do- 

'ido- 

1983-01-01 

sluice valves 

24. Timber door, win- 

IS : 4021-1976 One m* 

0.50 

AU 


-do- 

-do- 

1983-01-01 

dow and ventilator 
frames 

25. Cube moulds and 
length comperators 

IS : 4031-1968 One Piece 

0.75 

AU 

3563 

1970-10-16 

■ — 

1970-11-07 

1983-01-01 

26. Wheel barrows with 
two wheels 

IS ; 4184-1967 One Wheel 
barrow 

1.00 

All 

— 

2445 

1980-08-28 

1980-09-20 

1983-01-01 

27. Welded steel wire 
fabric for general 

IS : 4948-1974 One Tonne 

6.00 

All 

— 

2442 

1980-08-27 

1980-09-20 

1983-01-01 

. use 

28. Unplastldied PVC 
pipes for potable 

IS : 4983»1981 One Metre 

0.02 

0.01 

First 20000 
R'.maining 

— 

2445 

1980438-28 

19804)9-20 

1984-OfrOl 

water supplies 

29. Swing check type 
reflux (noo-returo) 
valves 

IS : 5312 One Valve 
(Part D-1969 

0.50 

0,25 

First 5000 
Remaining 


4503 

1976-11-05 

1976-11-27 

1983-01-01 

30. Vacat apparatus 

13 : 5513-1976 One Piece 

2.40 

All 

— 

2445 

1980-08-28 

1980-09-20 

1913-01-01 

31. Apparatui for Le> 
Cbatelier 

IS : 5514-1969 One Piece 

1,50 

AU 

— 

2442 

1980-08-27 

1980-09-20 

1983-01-01 

32. Variable flow type 

IS : 5516-1969 -do- 

2,00 

All 

— 

-do- 

-do- 

1983-014)1 

air permeability ap¬ 
paratus (Blaine type) 

33. Indented wire for 
prestressed concrde 

IS : 6003-1983 One Tonne 

3.00 

AU 

— 

2445 

1980-08-28 

1980-09-20 

1984-05-01 

34. Plastic flushing cis¬ 
terns (valvoless syp- 

IS : 7331-1974 One Cistern 

0.50 

All 

— 

1390 

1976-03-25 

1976-04-17 

1983-014)1 

phonic type) 

35. Welded low carbon 
steel gas cylinder 

IS ; 7680-1973 One 

Cylinder 

5.00 

4.00 

First 10000 
Remaining 

4734 

1976-11-25 

~ 

1976-12-08 

1982437-01 

for ammonia (anhy¬ 
drous) gas 

36. Welded low carbon 
steel gaai cylinders 

IS ; 7681-1965 —do— 

5.00 

4,00 

First 10000 
Remaining 

2472 

1976436-21 

— 

1976-07-10 

1982-07-01 

for chlorine gas 


[No. CMD/13 : 10] 
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»tf 23 'fT, 1986 

2 508 .—<n: »rrofw *n»Hf itwr (smFi^ f^) PrPm, 1955 % O i Pp pt 14 ^ (4) ^ 

fw orrar ft ftt ^fr^pT/I^<T-1077141, ^ Jr M ?, ss-oi-oi Jr 7^ tt: Ppit >1717 14 ^ 

•rrw finn ttpit '•rt^ : 




fPT wrofTT TfwT sftr Pwk TT fiTJT sfk'Twr m^trr % TTTftiT Ttg/irlw Tr«ra Trrofk 

TtUTT 


1. 7fr'?iT/<^»r-1077l41 
82-05-11 


Jr6i^ ;rr 4 ^ srr.fJr., os'ff ^u^wi'rrT- IS; 4985 -i 98 i ^ ^ 

iftirr liYc. TfV'nvr w^rniv!! 'fWhfV 97^7 

(®,jr.) 85 tftfiiftir 


[rfrt^tfy /55 : 10771 n] 
^t.rjiT. fisf. 8t9T HItlPl4»Hf 


New Delhi, the 23rd June, 1986 

S.0.2 303.—In purjuanoa of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certiflcation Marks) Regulations. 
1955 as amended from tim'2 to time, the Indian Standards Institution hereby notifies that Licence No. CM/L-1077141 particulars of 
-which.are given la the Schedule below has been cancelled with ejfect Itom 86-01-01 as the firm does not want to operate the licence; 

SCHEDULE 


SI. Licence No. 
No. 


Name & Address of the Licencee Artiele/proccss covered by the Relevant Indian Standada 

Licence Cancelled 


1. CM/L-1077141 
82-03-11 


M/i. Northern Plastics Pvt. Ltd. unplasticized PVC Pipes for pot- IS: 4985-.-1981 Specification 
35th KM Stone, Delhi-Hapur able water supplies for Unplastlcized PVC Pipes 

Road, Ghaziabad (U.P.) for potable water supplies. 


[CMD/35 : 1077141J 
B.N. SINGH, Addl. Director General 


(iter-TtrsT flnrrir) 

IT< 30 a|;6, 1986 

TT. wT. 2509 :—tHW9141 atftrar (tU'H'in. arr nit3i4*in) 

?afHT, 1959 afl JT: rwfiraTr 4r firi 9141 srfipir (trwT 

arr PrPrm) i 948 (i948tt 9) ^hto 4 ,^mTTr 1 

am 9»nu^ftTtr tier, 9rfti99 Wfl9 ^ 9199 an srvisr^ rrrrrr 
nwr, aFra^ fr9i9 9>1 

P99T 49. WT. 512, ftalT 21 SBtJI, 1980 art »ITT9 % TTaTW 

4r wf9ll, ^ 3 , (ii) Jr JUT 9T firaJr 949 
^r ntail 11 TTsm J1 srarrai9 a?l nrJlu’ Jr eo ftrff afl waftr afl 
aurPtr nat 99 tiaft Mrftwl Jr wraftrirt sfk ijniavi*ifti tr ftni 
9tl ®1, fji'-iJi 33rJt jlrl ^ 991991 41 ; 

sftr ^ 999 t i s i a ar JnniNit'ir ait i7 9rr9ft, lose ^ 
vmtst am ftai 991 91; 


afrt 99 tnUTtM % 999 5999 Tt arlf *99% 9T g wn 

JfW 9^1 m 5 ; 

wUiri, u9 Jtrfl'a 3rt9iT 399 ufferfttni afl um 4, 39wra 
1 am son arfwff 99 snftJr ipT^ jt^, afHiw srfipp ( 

TT ftIJpm) lailTT, 1959 art 39: tfart fe rr anSl ^ fa uFtif^ rr 
7^8 99Ttfl snalrT;— 

1. (i) 09 aaflrr a9 am arlaft^ jfl 4 V uftar (' tls i 9R w 

fti9999) ilafltrT iJilrr, 1986 | 1 

(ii) 9a trcanfl jtvjv Jf ttwapt >41 nrtlir Jm^ar ^l4l 1 

2. a?r<fl 9 liW srfiw (aWTR a 9 Farntr aw) raEtn, 1950 
afl Jf 99 (w) Jr 919 FHHUtFan r 99 al^l witf, sralfi - 

"(9) ^Htana pt'’ 1 


[arr. 4. - i?w 41 tpiar/i 8/82 - tpr. IV)] 
41. aiardantw, (HJaiv 
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MINISTRY OF TRANSPORT 
(Department of Surface Tratisport) 

New Delhi, the 30th June, 1986 

S.O. 2309.—Whereas a certain draft acheme further to 
amend the Cochin Dock Worker* (Regulation of Employ¬ 
ment) Scheme, 1959 >»i"ds published as required by sub sec¬ 
tion (1) of tection 4 of the Dock Workers (Regulation of 
Employment) Act, 1948 ( 9 of 1948) at pages 546-547 of the 
Gazette of India, Part II, Section 3, Sub-.section (U), dated 
the 8th February, 1986 with the notification of the Govern¬ 
ment of India In the Ministry of Transport, Department of 
Surface Transport No. S.O. 512, dated the list January, 1986 
inviting objections and suMestions from all persons likely 
to ho affeoted thereby 'HI the expiry of a period of 60 day* 
from tbe date of publication of the said notification in the 
Official Gazette ; 

And wherea* the said Oateite was made av.iilahle to 
the public bn the 17th February, 1986; 

And whereas no objections and suggesttions have been re¬ 
ceived from tbe public on the said draft schenic; 

Now,_ therefore, in exercise of the powers conferred by 
wb-eection (1) of section 4 of the said Act, TIac Central 
Government hereby make* the following Scheme further to 
amend the (Cbchin Dock Worker* (Regulation of Employ¬ 
ment) Scheme, 1959. namely ; — 

1. (I) Thi* scheme may be celled the Cochin Dock 

Workers (Regulation of Employment) .\mocdrDent 
Scheme, 1986. 

(2)' It shall come into force on the date of it* pubUca- ^ 
tion In the Offlcisl Gazette. 

2. In the schedule to the Cochin Dock Workers (Regula¬ 
tion of Emnloyment) Scheme, 1959 after item (g). the foUGW- 
Ing item ihall be Inserted, namely 

"(li) Tally/Table Supervisert." 


CF. No. LDX/IS/82.L. IV] 
V, SANKARALINGAM. Director. 





fswfV, 33 1088 

••T.irr.isio-— 027 , f<wtv a trt't, 
I 960 BTxr fVjf nreifFr tm: Pttt, tost pEnr 
434 * iTllI ^ ftr (v) % ReFPwsw, jxtNn:fkum 
» thmnoifrz Sr fk^rt'F u-07-i986 Sr 

<tx nsnsft tt Prwr fwr | 1 

[Fl^tT S-33/80jfy ft] 

%. 'tv. (>fr.'i^,rft) 

MINISTRY OF COMMUNICATIONS 
(Department of Telecommunication) 

Now Delhi, the 23rd June, 1986 

S.O. 2510.—^In pursuance of para (a) of Section III of Rule 
434 of Indian Tdegraph Rules, 1951, as introduced by S.O. 
No. 627 dated 8th March, 1960, the Diiector General, Depart¬ 
ment of Telecommurrication, hereby specifies 14-07-1986 as 
the date on which the Measured Rate System will be introduced 
la Sithayinkottai Telephone Exchange, Tamil Nadu Circle. 

(No. 5 . 33 I 86 -PHB] 
K. P. SHARMA. Asst. Director General (PHB) 


*tf ftwfr, gSiljiT, 1986 

WT.WT. 351 fkw™ gtfttfStinT,’ 1947 (l947 

14) ^ HTO 17 XTTOtR dV 

% ?r iftx <37t% xnfiBrtf ^ dW, iFPftr 


[Part II— Sbc. 3(ii)] 

Jf bifor sfttftfiTT flntTC ^sfrif XTCTP; sMfw 

»f. 3, n»nrht % <t-4Tt xfr smftra TVft ift avpit Vt 

18-6-86 Tt tnbf pn I 

MINISTRY OF LABOUR 
New Delhi, ihc 23rd June, 1986 

S.O. 2511.—In puriuance of section 17 of the Industrial 
Deputes Act, 1947 14 of 1947), the Central Government 
herby publisJies the award of the Central Government Indua- 
tridl Tribunal, No. 2, Dhanbnd as shown in the Annexure, in 
the industrial dispute betwen the employers in relation to 
the Allahabad Bank and their workmen, which was received 
by tbe Central Government on the 16th June, 1986. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2) At DHANBAD 

Reference No. 103 of 1985 

In the matter of Industrial dispute under Section 10(1) 
(d) of the 1J>. Act, 1947 

PARTIES ; 

Employment in relation to the management of 
Bank and their workmen. 

APPE/kRANCES: 

On behalf of the workmen—Shir S. K. Tewary, General 
Secretary, The Bihar State Allahabad Bant Em¬ 
ployees’ Union. 

On behalf of the employers- Shrl Shrikant, Law Officer. 
STATE : Bihar INDUSTRY : BBukiBg 

Dated, Dhtobod, the 10th June, 1986 
AWARD 

The Govt, of India, Ministry of Labour in exerciit of the 
powers conferred on them under Section 10(1) (d) of the 
I.D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication, vide their Order No. LT2012/276 
84-D.lI(A), dated, the 8th July, 1985. 

SCHEDULE 

"Whether the action of the manageinent of Allahabad 
Bank in relation to their Patna Branch in imposing 
the penalty of stoppage of two increments of Shri 
Ranbir Singh Saini, Clerk Patna Branch is justified? 
If not, to what relief is the workman concerned 
entitled ?” 

The caee of the workman ig that the concerned workman 
Shri R. S. S^ni was working as a Clerk in the Patna Branch 
of Allahabad Bank. He was issued with a memo on 3-10-79 
unedirg that on 30-7-79 at about 11.00 A.M. the concerned 
Workman along with some other employees of the Allahabad 
Bank had ^eraoed Shri L.D. Bajpei tbe then Regional Mana¬ 
ger, AUabwad Region, Allahabad in the premise* of the Bank 
at 14, India Exchange Place, Calcutta when Shri Bajpei had 
gone to Calcutta for some official work. The concern^ work¬ 
man filed his reply to the said memo on 17-12-79 stating 
that on the allegwl date of occurence i.e. on 30-7-79 he was 
on leave for some urgent work. Ho had also cllegcd In hi* 
reply that the memo was served on him with a malafide in¬ 
tention. The records of the Allahabad Bank at Patna will 
show that the petitioner vras on leave duly granted by the 
authorities on 30-7-79 as his wife wag in a serious condition 
in the night of between 29/30 July due to abortion and the 
concerned workman was looking after her. After the receipt 
of the reply dated 17-12-79 the management isaved charge- 
sheet under the signature of Personnel Manager, Head Office 
Calccntta vide letter dated 26-12-79. The same allegation 
had been repeated in the chaigesheet as contained in the memo 
earlier Issn^ to the concerned workman and to which tha 
concerned workman had filed his showcause. The concerned 
workman filed his reply to the chargesheet on 23-1-80 con¬ 
firming the statement made in his reply to the memo dMed 
3-10-79. After the submission of the reply by th* workman, 




{hit H—vt 3(ii)] 


'(pni 13,1996/JTNTT 31,1008 


2751 


a departiccntal proceediog was initiated by the Bank againat 
the concerned workman at Calcutta although the concerned 
Workman was posted at Patna. The enquiry was first made 
by Shri J, C. Chakravorty but the enquiry conducted by him 
remained partiaf as Shri Chakravorty left the jcrvico of the 
Bank and then Shri A. Ghosh started enquiry afresh. Shri 
Ghosh also left the enquiiy proceeding as he also 
left the bank. Finally Shri T. K. Dufta wat 
appointed as enquiry officer directly from the public 
as he was not a Bank employee. The concerend 
Workman along with his defence Assistant M. N. Roy an 
employee of the Bank posted at Rajendra Nagar Branch 
Patna attended the enquiry at Calcutta before Shri T. K. 
Dutta. The concerned workman was appearing before the 
enquiry officer along with his defence assistant but as a clr* 
cular dt. 23-8-80 was issued by the Bank, the concerned work¬ 
man was prohibited from taking his defence assistant to Cal¬ 
cutta. Due to the said circufar the concerned workman could 
not take his ydlness also to Calcutta who was to support the 
version of the concerned workman that he was on leave on 
the alleged date of occurrence and that the leave was granted 
by the management and there was mention of leave In the 
leave register and attendance register of the Bank at Patna. 
The concerned workman had called for those registers but 
inspite of the request the management did not produce those 
papers before the Enquiry Officer. TTie concerned workman 
had also prayed ttsat as he is x> 08 ted a't Patna, the enquiry 
should be conducted at Patna. The Enquiry Officer had 
fixed 28-7-81 for enquiry at Calcutta and the con¬ 
cerned workman had gone to attend the enquiry alone. 
Inspite of the request of the concerned workman for hii 
defence assistant, the enquiry officer proceeded with the 
enquiry and the s'tatemeot of the complainant Shri L. D. 
Bajpei was taken. The conoemod workman made some note 
on the enquiry proceeding that he docs not hope to gel jus¬ 
tice from the enquiry proceeding. When the concerned work¬ 
man wrote his comment for the second lime the enquiry 
the concerned workman left the place. Thereafter the con- 
corned workman waited fw sometime and thereafter tearebed 
for the enquiry officer and when the enquiry officer was not 
found the concerned workman left the place. Thereafter the 
concerned workman left for Patna. Shri Bajpei lay hli letter 
dated 6-8-79 addressed to the General Manager, Head Office, 
Calcutta concerning the occurrence dated 30-7-79 did not 
name the concerned workman as one of the persons participated 
In the gherao. Shri Bajpei In the letter dated 24-8-79 for the 
first time introduced the name of the concerned workman a-s 
oneo of the persons who was in tbs gherao. procession and 
slogan shouting. It is submltteq by the concerned workman 
that in fact the concerned workman was not present at 
Calcutta on 30-7-79 and that he v/as falsely implicated due to 
his trade union activities. The concerned workman had at¬ 
tended the enquiry on all the dates till 28-7-81 and had 
signed on the enquiry proceeding. The enquiry officer did not 
inform him of the next day fixed on 28-7-81 and had con¬ 
ducted the enquiry exporte against the concerned workman. 
The enquiry officer bad made certain entries In the Enquiry 
proceeding in the absence of the concerned workman on 
28-7-81, When the concerned workman got the 'teclslon 
of the disciplinary authority vide letter dated 11-2-82, he 
challenged the same to the proper authority and explained 
the fact in bis petition dated 6-5-82, Inspite of the petitions 
of the concerned workman dated 6-5-82 In which he had 
stated about his leave on 30-7-79 on account of the abortion 
of his wife the disciplinary authority did not care to make 
any comment on the said fact and the same wa* not consi¬ 
dered. Tbe authorities failed to comment on the facts whether 
the leave petition sanctioned by fJe Chief Manager, Patna 
and the facts of abortion of his wife were correct or not. 
The concerned workman had called for the papers regarding 
leave application, attendance register, leave register during 
the conciliation proceeding before the ALC(C), Patna but 
the management failed to produce them except the atten¬ 
dance register in which the word leave is mentioned against 
the concerned workman. After the imposition of the punishr 
ment the concerned workman moved all the concerned 
aiuhoritfes including the appellate authority but with no re¬ 
sult and thereafter the matter was taken up bv the union and 
the courjilation proceeding tvas in'ifinted before the ALClCl 
Patna which ended In failure and thereafter the present in¬ 
ference was made. It is submitted that the amhorities have 
acted on the basis of sunrascs and supposition and acted 
contrary to the records. It is further submitted that the con¬ 


cerned workman was a General Secretary of Bihat State. 
Allahabad Bank Employees Union at the time of occurrence 
and was alwways ventilating the grievances of the workmen of 
the Allahabad Bank and as such the management was hot 
satisfied with the trade union activities of the concerned 
workman. He was being harassed by the management because 
of his trade union activities. The punishment imposed upon 
the concerned workman was improper anj harsh. 

The case of the manageroent is that the conceerned work¬ 
man indulged in the acts of indiscipline several times in the 
past for which the management had taken disciplinary action 
against him. The concerned workman was charged for his 
indiscipline and misconduct on 30-7-79 at Calcutta. It may 
be that the concerned workman was on leave on the date of 
occurrence and the said leave was taken to camouflage bis 
acts Of misconduct. The management had no knowledge 
that the wife of the concerned workman was in serious 
condition at the relevant time. Even if be was on leave 
on 30-7-79. the fact that he was present at Calcutta on 
that date cannot be falsified. His remaining on leave on 
30-7-79 shows that he was very much present at the head 
office and misbehaved tvith his superior as alleged in the 
chargesheet. The enquiry against the concerned workman 
was conducted quite fairly and the principles of natural justice 
had been observed. The proceedings of the enquiry establish 
that all the allegations made against him woip true and the 
defence taken up by the concerned workman was conducted 
having no relation with reality. Shri L. D. Bajpei did not 
write any letter on 6-8-79 and 24-8-79. It is not a fact 
that Shri Bajpei did not involve the concerned workman 
in the act of nolsconduct. There was no leave application 
filed by the concerned workman at the Patna Branch of 
Allahabad Bank as the concerned workman bad not s'ub- 
mitted any leave application for 30-7-79, The management 
has given several acts of misbehaviour and misconduct of 
the concerned workman for which disciplinary proceedings 
were taken against him. On the above plea It Is submitted 
that the chuge against the concerned workman was establish¬ 
ed In the departmental proceeding. The punishment and 
the penalty of the stowage of two incrcmenti under the 
circumstances was not at all severe. 

Tbe point for determination is whether tbe charge against 
the concerned workman had been established In the domestic 
enquiry and that penalty of stoppage of 2 increments were 
justified. 


The management and the union had both raised the 
preliminary point whether the enquiry held against the con¬ 
cerned workman into the cbargci was proper and in accor¬ 
dance with the principles of natural justice. The matter 
was heard and by the order dated 10-3-86 the Tribunal held 
that the enquiry against the concerned workman was fair and 
proper and thereafter the case was set for hearing on merit 
on the materials which were already on the record of the 
enquiry proceeding. 

The allegation of Shri Bajpei is set down in hxi confidential 
letter dated 6-8-79 written from Allahabad Bank to the 
General Manager. Head Office, Calcutta. On perusal of 
this letter Ext, W-1 which is now an admitted document, 
it will appear that Shri Bajpei hag stated the details of 
hooliganism by the members of Allahabad Bank Employees’ 
Association at Calcutta on 28-7-79, 29-7-79 an 1 30-7-79. He 
also mentioned the name of Shri Ashok Singh, General 
Secretary of the Association and Shri S. N. Dhawan. These 
are the two specific names disclosed in Ext. W-1. The name 
of the concerned workman Shri R. S. Saini is not mentioned 
m this letter Ext. W-1. In the enquiry Shri Bajpei while 
bemg examined as witness No. 1 stated th.-u he know Shri 
R. S. Saini personally and no reason has been assigned aS 
to why the name of Shri Saini has not been mentioned In 
Ext. W-I, It is not that no name hod been mentioned in 
Ext. W-1 and Shri Bajpei had in fact given the names of two 
important members of the union who had taken part in the 
gherao and insultine slogans. If Shri Saini was really pre¬ 
sent either oq 28, 29 and 30 of July, 1979 at Calcutta in 
the group of Hooligans, Shri Bajpei mu.st have named him in 
^t. W-1 as he has in fact named 2 of the important menv 
bers of the union. The name of the concerned workman was 
^ ® member Of the hooligans in the letter 
of Shri Bajpei dated 24-8-79 vriiich is marked Ext. W-2 
In the case. Ext. W-2 is a letter from Shri Bajpei to the 
Manager, Head office, Calcutta in continuation of big letter 
dated 68-79 (Ex, W-1). He has stated therein that in the 
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Iwje mob whsich had gberaoed him and shouted filthy slogans 
and held domonsTrations at Calcutta on 30-7-79 the main 
allies of Shri Ashok Singh were Shri Salni, Clerk, Patna 
Branch and he has also named three others. At first there 
was a' denial by the management about the two httera written 
by Shri Bajpei dated 6-8-79 and 24-8-79 but during the 
couree of enquiry proceedings they had lo agiee and had also 
given its copy to the concerned workman. In para-10 o£ 
the W. S. the management is even now insisting that Shri 
L. D. Bajpei did not write any letter on 6-8-79 and 24-8-79. 
It will also appear that the charge against the concerned vvork- 
man was based on the letter of Shri Bajpei dated 6-8-79 and 
24-8-79 but the managenymt was stUr denying the existence 
of the letter dated 6-8-79 and 24-8-79. This is not without 
purpose. As discussed above it will appear that the name 
of the concerned workman did not find place In Ext, W-I 
dated 6-8-79 and that his name first appeared in the letter of 
Shri Bajpei dated 24-8-79. The management was understand¬ 
ing the weeknesa against the case of the concerned workman 
and as »uch was denying lie existence oi the letter dated 
6-8-79 and 24-8-79 although in fact those letters had been 
written by Shri Bajpei to the Calcutta Office and the con¬ 
cerned workman was charged on the basis of the allegation 
made in Ext. W-1. The fact that the name of the concerned 
workman was not included in the earliest document Ext. 
W-1 shows doubtful nature of the presence of the concerned 
workman in the occurrence which took place on 30-7-79 
at Calcutta. 


The case of the concerned workman is that he waa on 
leave on 30-7-79 ai there was abortion of his wife in tha 
night betwesn 29/30-7-79 and that he had personally handed 
over his leave application in the office of Allahabad Bank 
at. Patna at about 10,00 A.M. and had obtained leave. 
It is stated in jsara-24 of the W.S. of the workmen that 
the concerned workman had called for papers regarding leave 
application, attendance register, leave register etc. from the 
management during the conciliation proceeding but the 
management failed to produce them except attendance regis¬ 
ter in which On 30-7-79 the word leave is mentioned against 
the concerned workman. In para-15 of the W.S. of the 
management the contents of parii 24 of the W.S. of workmen 
is staled to be totally irrelevant for the purpose of the dis¬ 
missal Of the icference. The nianagement does not sreciflcally 
deny that the concerned' workman had not taken leave on 
30-7-79. As there .is. no denial, of the fact that leave waa 
noted in the attendance rcgisior against th© name of the 
concerned workman. It is clear that the concerned workman 
was shown on Icav® on 30-7-79 in the attendance register. 
Now this entry of leave in the attendance register could 
not have been made without a petition from the concerned 
workman. The concerned workman must have fl'ed the 
said petition for I'eave and on its grant there was the entry 
Of leave in the attendance register against the name of the 
concerned workman. In spite of the request of the union of 
the concerned workman the management did not file the 
application for leave of the concerned workman and the 
leave register which would haVe shown the caq'e for which 
leave was taken by the concerned workman, 'fte fact that 
the management although possfessing those papers is not 
producing it shows that the concerned workman had ap¬ 
plied for leave on the ground of abortion of his wife on 
the night of 29| 30-7-79 and therefore the management was 
not producing the same as that woidd have strengthened the 
case Of the concerned workman. 


One more important factor in this connection i? disclosed 
in the evidence of Shri Bajpei in the enquiry proceeding. 
He has stated in the enquiry proceeding that the concerned 
workman along with others was one of the members of the 
party which had indulged In hooliganism, abusive slogan 
shouting on 28-7-79 and 30-7-79. Shri Bajpei had not named 
the concerned workman in the inneident of 29-7-79. This 
means that the concerned workman was present at Calcutta 
(ron? 29th to 30th July, 1979. The other two witnessea 
examined on behalf of the management before the enquiry 
officer did not state about the incidence of 28th and 29th 
of My, 1979 and have only supported Shri Bajpei about 
some of the incident which took place on 30-7-79. Accord¬ 
ing to the evidence of Shri Bajpei tire concerned workmoa 
was present on 28-7-79 at Calcutta. 28-7-79 was a working 
day and if the management had produced the attendance re¬ 
gister it would have given a Clear picture whether the con¬ 
cerned wofkmon was present or absent on 28-7-79. Accord¬ 
ing to the case- Of the cont^erned workman it will appear 
that he was present at Patna and had taken leave for 30-7-79 
only. It appear that the managament has not produced the 
attendance register as that would have shown the concerned 
workman present in the office of the Bank at Patna on 
28-7-79 thus falsifying the evidence of Shri Bajpei. Thus 
it is not without reason that the management is suppressing 
the document admittedly in their possession as the produc¬ 
tion of those documents would have falsified the entire case 
of the manageni'int against the concerned workman. 

According to Shri Bajpei the concerned workman hod 
taken part In the solgan shouting and other hooliganism 
on 28-7-79 at Calcmta, But there ii no case Ukc this at any 
stage except In the evidence of Shri Bajpei before the en¬ 
quiry officer. The other two witnesses examined on behalf 
Of the management also do not »ay about the incident of 
28ih and 29lh July, 1979. The ease of the concerned work¬ 
man is that he was at Patna and had taken leave on 30-7-79. 
From all these facte it will appear tliat the iniroduction of 
the name of the concerned workman in the incident of 
28-7-79 is not correct If such fact had been true th* con¬ 
cerned workman must have been charged also for the acts 
done qn ,24-8-79. It uppeu” (''■dc Ext. W-2) that Shri 
Bajppi introduced the name of the concerned worlmian on 
24-8-79. There is no reason as to why Shri Bajpei had not 
named the concerned workman in Ext W-1. dated 6-8-79 
and had included his name in the letter Ext. W-2 dated 
24-8-79. It is qvrite possible that be introduced the names 
for some reason which has not been disclosed in tire evi- 


lence. ■ 

In the evidence before the enquiry officer the three vrit- 
lesses have all stated that the concerned workman along with 
kshok Singh bad taken active part in the incident, if really 
ht concerned workman had taken active part along with 
\shok Singh there was no reason as to why Shri Bajpei 
vould not have named him at the earliest in the letter 
)f allegation Ext. W-1 dated 6-8-79. Excepting the aHega- 
ion that the concerned workman had taken active part, 
here is no allegation of specific act indulged by the concem- 
d workman in the Hooliganism. It cannot therefore 
aid that the concerned workman had taken active part n 
he incident; Admittedly several allegarions lading to 
barges by the management was enquired into but h 
ppear that till now the concerned workman has not 
Oufld guilty. It wilt appear from the enquiry preceding 
Self that Shri Saini is erratic and indiscipUned and therefore. 

is quite natural that the bfficers of the management 
■ere annoyed with him apd as such he has been implicated 
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in the charge of the incident dt. 30-7-79. It Is also said in 
the W.S. of the workman that the concerned workman was 
Secretary of the union at the relevant time and tliis also 
may be a reason to charge the concerned workman after 
obtaining a letter of Shri Bajpei dt. 24-8-79. 

The management did not examine a{\y witness from Patna 
Branch of Allahabad Bank to show that the wife of the 
concerned workman had not suffered from Abortion in the 
night of 29(30-7-79, or that the concerned workman was 
absent from the Bank from 28-7-79 and that the concerned 
workman had not applied for leave by filing liis petition 
for leave in the office personally on 30-7-79. The more re¬ 
petition of fact by 2 or 3 witnesses is not enough to est¬ 
ablish the allegation against a person. The defence of the 
workman has also to be considered and evidence had to be 
led in order to show that the defence taken by the pro¬ 
ceeding is without any substance. The management, in my 
opinion, has failed to consider the defence which had been 
raised by the concerned workman from the very inception 
of the allegation made against the concerned workman. As 
the defence of the concerned workman has not been pio- 
pcrly dealt with by the enquiry officer and the manage¬ 
ment. I bold that the more supnort of the three witnes»e.i 
in, the circumstances of the case is not enough to establish 
the charge. 

In the result. I hold that the charge against the 
concerned workman was not established by cogent evidence 
and accordingly I hold that the action of the management of 
Allahabad Bank in relation to their Patna Branch in im¬ 
posing the penalty of stoppage of 2 increment! of Shrl 
Ranbir Singh Saipi, Clerk Patna branch Is not jusfiped and 
as such the stoppage of 2 increments is restored from the 
date of its stoppage. 

This is my Award. 

I. N. SINHA, Presiding Officer 
[No. L-120I2/276/84-D.II(A)] 

irf fWl, 24 1988 
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New Delihi, the 24th June, 1986 

S.O, 2312.~In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Annexure in the 
industrial dispute between the employers in relation tp the 
Dena Bank and their workmen, which was received by the 
Central Government on the 18th J^ne. 1986. * 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, 

JABAI.PUR (M.P.) 

Case No. CGITlLCfR)(49)|]985 

PARTIES : 

Employers in relation to the management of Dena 
Bank of India, Behind Jafram Talkies, District Rai¬ 
pur (M.P.) and their workman Shri D. N. Sahu, 


Peon, represented through the General Secretaary, 
M. P. Bank Employees Association, Patvana Bha- 
wan, Amlnpara, Distt. Raipur (M.P.) 

APPEARANCES: 

For Union—Shri S. K. Adhiya. 

For Bank—Shri V. L, Maniar, 

INDUSTRY : Banking—DISTRICT : Raipur (M.P) 

AWARD 

Dated ; June 12, 1986 

This is a reference made by the Government of India 
vide Notification No, L-12012/274/84-D.II(A) dated 19th 
June. 1985 for adjudication of tljs following dispute :— 

“Whether the action of the management of Dena 
Bank, Raipur in relation to their Semra Branch in 
not absorbing Shri Dwarlka Nath Sahu, Pqon in 
Bank’s services, denying him wages and allowance 
payable to other Peons in the bapk and terminat¬ 
ing his services with effect from 12-3-84 is justifi¬ 
ed? If not, to what relief is the workman con¬ 
cerned entitled ?" 

2. Parlies have filed their pleadings and certain docu¬ 
ments and when the case was fixed for evidence of parties 
representatives of both the parties appeared and filed an 
application along with a settlement In writing and prayed 
that an award be passed in terms of the settlement arrived 
at between them. Parties have also verified the same before 
me. The settlement is duly signed by Shri S. K. Adhiya, 
State Executive, M, P. B.E.A. and Shri R. K. Mehta on be¬ 
half of the Union and Shri V, L. Maniar, Regional Manager, 
Dena Bank, Raipur on behalf of the Management, 

3 . I have gone through the terms of the settlement 
which are as under :— 

1. That Shri Dwarikenath Sahu, will be taken as 
parfr. time employee in subordinate cadre of the 
bank only as a sjjecial case. On his employment 
he will be subject to the terms and conditions of 
the service regulations as also that of recruitment 
prevailing in the bank. 

2. He being a part time employee the scale of wages 
shall be fixed in accordance with the scale as 
prevailing in tlje bank and such fixation relating 
to hour* of duty shall be entirely at the discretion 
of the bank. 

3. The said employee shall be taken in service at the 
earliest opportumfy i.e. within two months from 
the date of publication of the award. 

4. Wages shall become payable only from the dale of 

appointmerd as a part time employee. 

5. Such appointment has been agreed to only, as spe¬ 
cial case irrespective of educational qualification, 
age, deviating from the usual norms ns an excep- 
tign. Such provUage to the onion shall not be 
open in future. 
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6. The appointment of the concerned part time env 
ploye will be prospectiva. The concerned employee 
shall have no claim either for back wages, senio¬ 
rity of past servicet nor such appointment would 
be deemed to be service ai continuous one. To 
conclude, such appointment shall not be attended 
with attached benefits to the past. 

It i.s further incorporated therein that the aforesaid terms 
have been reached without fraud, force oi coersion to resolve 
the dispute finally without piejudicc to the lights in other 
cases. The Union shall not be cnlitlcd to claim such special 
appointments as precedents, 

4, Tn my opinion the aforesaid terms of settlement are 
just, fair, reasonable and in the interest Of the workman 
concerned, I, therefore, record my award in terms of the 
aforesaid settlement dnd make no order as to costs. 

[No. L-120121274184-D.1I(A)1 

Dated 12-6-1986 

V. S. YADAV, Presiding Officer 
Tf 2 5 yr i98 6 
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New Delhi, the 25th June, 1986 
S.O, 2513_In pursuance of section 17 of the Industrial Dis¬ 

putes Act, 1947 (14 of 1947), the Central Government hereby 
publish* the award of the Industrial Tribunal, Ahmedabad as 
shown in the Annexure in the industrial dispute between the 
employers in relation to the Bank of Baroda and their workman 
which was received by the Central Government on the 18th 
June, 1986. 

BEFORE SHRI G. S. BAROT. PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL (CENTRAL) AT AHMEDABAD 
Reference (iTC) No. 8 of 1980 

Adjudication 

BETWEEN 

The Bank of Baroda 

(North Gujarat & Kutch Region), 

Ahmedabad. 

AND 

Their workmen 

In the matter of termination of the services of Shri M. 3. 
Oza, Peon. 

appearances : 

Shri V.D. Ptndya—for the Bank of Baroda, 

Shri T. R. Mislita—for iho workmen. 

award 

The Central Government, vide their Ministry of Labour 
Order No L-12012/156179-D.II,A dated 30th September, 1980, 


constituted an Industrial Tribunal with Shri R. C. Israni as 
its Presiding Officer and referred for adjudication the induitrial 
dispute between the Bank of Baroda and their workmen in 
respect of the matter specified in the Schedule annexed thereto, 
vix;— 

“Whefther the' action of the management of Bank of 
Baroda, Regional Office, Ahmedabad, in terminating 
the services of Shri M. S. Oza, Peon, vide letter 
dated the 29th January, 1979 is justified 7 If not, to 
what relief is the workman concerned entitled ?” 

Subsequently, by appropriate orders of the Government, the 
above referred dispute was transferred for adjudication to 
the undersigned as the Presiding Officer of the Industrial 
Tribunal (Central), at Ahmedabad- 

2. The facts of the case may be briefly stated. Shri Manilal 
Somabbai Oza (“the workman concerned” to be brief) worked 
as a Peon in the Mehsana Branch of the Bank of Baroda 
(the Bank to be brief). He was a permanent workman, On 
29-1-1979, an order terminating his services with immediate 
effect by payment of 3 months’ pay and allowances in lieu 
of notice was served on him, and his services were accordingly 
terminated. No enquiry whatsoever was, admittedly, held. The 
case of the Bank is that the termination of the services of 
the workman concerned was by way of discharge simpliciter 
for losing confidence in him and so no enquiry was called 
for. Shri. T. R. Misbra, the learned advocate for the workman 
concerned, has however contended that this is not at all a 
case of discharge simpliciter. According to Shri Mlihra, the 
action has been taken with ulterior motive and it is a colour¬ 
able exercise of the management’s power inasmuch as the 
workman concerned has been condemned unheard in flagarant 
violation of the principles of natural justice. It is also con¬ 
tended (in the statement of claim) that the impugned action 
has been taken to vicitimise the workman concerned due to 
inter-union rivalry. 

3. In order to appreciate the nature of the action taken 
against the workman concerned, we may first refer to the 
letter of termination dated 23/29-1-1979, a xerox copy of 
which has been produced at Ex. KXl) The contents of the 
said letter may be reproduced in toto ;— 

“It has been decided to terminate your service with the 
Bank in terms of para 522(1) of Sastry Award with 
immediate effect by payment of 3 months’ pay and 
allowances in lieu of notice Which wo hereby do. 

Although, strictly speaking, the termination of your ser¬ 
vices does not, in our opinion, amount to retrench¬ 
ment, you are being paid, out of abundant caution, 
retrenchment compensation in term of Section 25(F) 
of the Industrial Disputes Act, 1947, 

Enclosed is a crosa pay order for Rs. 1454-25 being pay 
and allowances in lieu of notice and Rs. 1420.25 
being retrenchment compensation. 

Your pay end allowances for privillege leave applied for 
and refused, if any, will be paid in due course. As 
regards the Provident Fund/Gratuity, you are re¬ 
quested to get in touch with the Asstt. (General 
Manager (Staff Administraiton), Bank of Baroda, 
Head Office, Baroda for the same.” 
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of the ihmt tct the State Bank of India. First Party 
did not pay the same amounts to the State Bant 
of India, but again pocketed those amounts.'’ 


As Will be soein, the first parasxapb of the letter states that 
the services of the workman concerned have been terminated 
in terms of Para 522(1) of tlie Ssstry Award, It is not dl.s' 
puted that the parties are governed by the Sastry Award. 
Paia 522(1) referred above states as under :— 

“(0 In cases not involving disciplinary action for mis¬ 
conduct and subject to clause ( 6 ) below, the employ¬ 
ment of a pennanent employee may bo terminated 
by three months notice or on payment of three- 
months pay and allowances in lieu of notice. 
The services of a probationer may be terminated 
by one montfj’s notice or on payment of a month's 
pay and allowances in lieu of notice.” 

Clause ( 6 ) mentioned above refers to contemplated closing 
down or retrenchment of more than 5 employees which is 
* not material for the purposes of the present case. Thus, as 
per the directions in the Sastry Award, in cases not involving 
disciplinary action for misconduct, the employment of a perma¬ 
nent employee may be terminated by three month’s notice 
or on payment of three months’ pay and allowances in lieu 
of notice. It Is contended by the Bank that the Bank has duly 
complied not only with the above requirement of payment of 
three months’ pay and allowances in tieti of notice, hut, on'. 
of abundant caution it has also made payment of retrench¬ 
ment compensation as provided under Sec, 25F of the In¬ 
dustrial Disputes Act, 1947. However, the important thing 
that has first to be seen in the prc.sent case is whether this is 
a case involving any disciplinary action for any misconduct 
or is a case ot discharge simpliciter. 


4. It is by now well settled that the words used in the 
order of discharge and the form it may have taken are not 
conclusive in the matter and tht,industrial tribunal has to go 
behind the words and form and to decide whether the dis¬ 
charge is actually simpliciter or not. The Tribunal has the 
power and also the duty to X-ray the order and discover its 
true nature. The Tribunal has to ensure that the employer 
has not resorted to camouflage by garbing or cloaking a puni¬ 
tive discharge in the innocuous words of discharge simpliciter. 
In the light of this settled legal position, we may now con¬ 
sider the nature of the impugned action. Scrutinising the record 
of the case for this purpose, it is seen that in its wrificn 
statement, the Bank itself has alleged as under 

"On 26-8-1978, Mehsana Market Yard Branch received 
a telephone from the Telephone office, Mahsana, 
that the trunk cal] bill of the branch for 'the months 
of June and July, 1978 was not paid and the tele¬ 
phone line would be disconnected If the bill was 
not paid by 28-8-78. On an enquiry it was found 
that the branch had already passed the voucher to 
the Debit of P/L Telephone account on 4-8-78 and 
given Rs. 26.50 p. '’n cash to the applicant for pay¬ 
ment towards the aforesaid Tnmk call bill, TI)e 
first party did not pay the bill but pocketed the 
amount. In a detailed enquiry by the Branch Manager 
of the Second party, if was revealed that the first 
party was given Rs. 250 each (total Rs. 500) for 
the months of May and July, 78 towards paynTcnf 
of Income tax, for which necessary vouchers were 
passed at the Branch nfflee on 6-6-1978 and 5-8-1978 
and that amount was given in cash to Mr. Ora 

against his signatures on the Vouchers for payment 
455 GI/ 81 S —6 


The statement then proceeds to give details of various other 
amounts alleged to have been given in the past by tlie Bank 
to the workman concerned for payments in variou.s depart¬ 
ments but not so paid by the workman concerned on the 
very day or the day after, but paid very late, thus utilising 
the money for his owm u^e for a number of d.iys. The Bank 
has also produced on record varlou.s documents in support of 
these allegations against the workman concerned. All those 
leave no doubt that the impugned action was not one of dis¬ 
charge .simpliciter but was a punitive action taken against the 
workman concerned for his alleged misconduct in utilising the 
Bank’s money for h/.s own personal use for a number of 
days. 


5. However, according to the Bank, even .if the impugned 
action is treated as a punitive action, no enquiry was necessary 
inasmuch as the action was taken on the basis of the workman 
admitting his guilt. By now, it is a well .settled position in 
law that if the delinquent has admitted hi.s guilt, there is 
no necessity of an enquiry being hold. However, in the pre¬ 
sent case, even otherwise, the guilt appears to have been 
proved before this Tribunal. The workman, in support of 
his ca.se, as revealed from his sutcnjciit of claim, has c.xamined 
himself and he has been cross-examined on behalf of the 
Bank. The Bank has also in rebuttal examined the then Branch 
Manager of the Bank w'ho was also cross-c.xarained on behalf 
of the workman concerned. In hl.s examination-in-chief. the 
w'orkman concerned has tried to explain that the money 
meant for the Income-tax department was paid only two tu 
three days late and he was ill at (hot time. However, in his 
cross-examination, he has admitted that he did not pay up 
the money given to him, for .a i-ing time. Tie has al.so ad¬ 
mitted that there was a telephone call on the M-inogcr of 
the Bank from the Telephone Depft. to the effect that their 
telephone bill was not paid and if it is not paid immediately 
their telephone 'will be disconnected. He has furtlicr admitted 
that even after receiving this call by the Manager of the bank 
from the Telephone Department, he had paid up the money 
after a long time. He has then admitted that the Bank 
Manager had asked for his explanation in rbis behalf, and he 
had given his explanation dated .51-8-78, Ex. 12, He has al.so 
admitted that the said writing is in his own hand and that it 
is on a paper taken out of his personnel note-book. Ho has 
further made clear admissions that he had paid the telaphone 
money 20 to 25 days after his having received the same while 
the income-tax money which vi^as given to him on 3-S-7S 
was actually paid by him on 29-8-78. The then Branch 
Manager of the Bank has d^po.sed that the money given to 
the workman concerned for being paid to the telephone de¬ 
partment was not paid and this came to the notice of the 
Bank only when a telephone call was received from the 
telephone department. Likewise, the money given to b'm for 
being paid into the Income Tax department was .also beina 
paid late and on being asked, the wnrknaan concerned used 
to reply that he has duly paid the money but that the receipts 
will be received later. However, when (ho receipts were re¬ 
ceived. it became apparent that th« monev was actually being 
paid very [ate. Tliis witness has then produced the letter. 
Ex. 12. addre.ssed by the workman concerned to (he Bank 
in bis own hand-writing in, which he has clearlv admitted his 
guilt and has asked for pardon with ah assurance that he 
wall not do 30 again. In his cross-e-xaminafion, the Brnn'-h 
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Manager' hai clarified that though the money to be paid to 
the income-tax department represented th® income-tax de¬ 
ducted from the salaries of the Bank employees, it was not 
a private work but it was the Bank's work, it being the legal 
responsibility of the Bank, under the Income Tax Act, to 
pay up the said money within the prescribed time. He has 
then emphathetically refuted a suggestion that these payments 
were being made late with the consent of the Bank authorities. 
He has also denied that the letter, Ex. 12, was given by the 
workman concerned under duress. In his re-examination, this 
witness has clarified that the workman concerned was being 
given an allowance for this outdoor work. Apart from this 
oral evidence, the Bank also produced a number of Vouchers 
showing the signatures of the workman concerned in token 
of his having received the money for payments to various 
departments. Another set of documents produced by the 
Bank shows the actual dates on which the payments were 
mad.i by the workman concerned to the respective departments. 

6. Tbe above evidence shows beyond doubt that the work¬ 
man concerned was keeping with himself the Bank’s money 
given to him for being paid to the various departments like 
the telephone departments and the income tax department, 
and was thus utilising the said money for himself during the 
intervening period. Not only that but he was misleading the 
Bank officers by saying that he had paid up the money but 
that receipts will come late. When the real position was 
known to the Bank officers, they were reprimanding the 
workman concerned. However, it appears from the evidence 
that 'ihe Workman concerned did not mand his ways but per¬ 
sisted with similar behaviour month after month. At page 5 
of the written statemerx, of the Bank, a list of such amounts 
having been kept with himself by the workman concerned in 
the pp.st fever and above the two amounts relating to the 
felenlone and income-tax departments! has been given, which 
Is not controverted anywhere on behalf of the workman con¬ 
cerned. He has also admitted his guilt In his letter. Ex, 12, 
and looking to the language and the way in which it is 
written. It cannot be believed.that it was written under duress, 
as alleced on behalf of the workman concerned. All these 
show that the workman concerned had committed temporary 
misannrnnriatinn of the Bank’s monev not once or twice but 
he had actually forced a habit of doing so. Tn mv oninion, 
therefore, the injscondnrt in question on the part of the 
workman concerned has he.en proved beyond doubt. 

7'. However, it was argued by Shri Misra for tlie workman 
concerned that though technically, it would be a misappropria¬ 
tion, the dtiraVion was very short, say two to four days, 
and that this cannot be a case of loss of confidence also, and 
therefore a lenient view should be taken. The evidence, how¬ 
ever, discloses that this is not the case. The workman concerned 
has not made payments for days together. Not only that but 
he has falsely represented to the Bank authorities that he has 
paid the money but the receipts would be received later. My 
attention was drawn by Shri Mlshr.i to a decision of the 
Hon'ble Supreme Court in the case of Shri Sant Raj and 
Another Vs. Shri O. iP. Singla and Another (1085-11. L.IT 19) 
in which the question of loss of confidence was considered 
by the Hon’ble Supreme Court. The two workmen concerned 
in tli.at case, were leaders nos’ed at Delhi Air Port. The em¬ 
ployer was a foreign Air Transport Company and discussing 
the question of loss of confidence Their Lordships observed:—> 

"In this far-fetched hierarchical relationship, loss of 
confiden-e if it is to be con.sidered a relevant factor, 
it would have hardly impressed us." 

However, in the present case the workman concerned was a 
,peon working in a Bank and the work entrusted to him was 
a part of his duty. If has also come in evidence that he was 
pi’.f-n an nlinwance for this outdoor duty. Now. as the cvidciv-e 
discloses, the workman concerned was supposed to nav the 
nT"oiints on the same dav and submit the receints. Instead of 
that, he used to keen the monev with himself and misled 
the Bank into believinn that the monev was already paid. The 
omnlover herein is a Bank wherein such transaction are com¬ 
mon which a neon is snnnosod to cnrrv out and 'f the neon 
does not nav nn the amount as required, it would definitely 
amonnt to mi'*annronrihtfon mav be for a 'hort duration or 
a Innarr one However, ps far as punishment is concemcq. 


It haa to be mnembeted tb&t this i> a case in which the 
workman cfutcprned has worked in the Bank for about 9 
years. It has also to be kept in mind that the workman con¬ 
cerned has paid up the money though after a lapse of several 
days. Shri Mishra for the workman concerned has, therefore, 
urged that the punishment awarded to the workman conoeined] 
is.very harsh and under Sec. IIA the Tribunal it empowered 
to pass any other order in plac® of the one passed by the 
employer in the present case. The said Sec. IIA reads ai 
under:— 

"HA. Where an industrial dispute relating to the dis¬ 
charge or dismissal Of a workman has been referred 
to a labour Court, Tribunal or National Tribunal 
for adjudication and. in the course of adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal, as the case may be, Is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its a'ward, set aside the order of discharge 
or dismissal and dulbct reinstatement of the workman 
on much terms and conditions. If any, as it thinks 
fit, or give such other relief to the workman including' 
the award of any lesser punishment in lieu of 
discharge or dismissal as the circumstances of the 
case may require; 

Reading the above section, it appears that there are impli¬ 
cations of this Section, which has been inserted by the 
amendment, that the industrial and labour forums can formu¬ 
late the relief by granting re-instatement or even after find¬ 
ing that the discharge or retrenchment was unjust, not grant¬ 
ing it. Similarly, it can grant back wages partially or 
wholly. Thus, after the insertion of Sbc. HA. the industrial 
Tribunal, if it finds that the order passed is rather harsh, 
it has a power to pass any other appropriate order as it 
deems fit having regard to the facts and circumstances of 
the case. As observed above, I am of the view that the 
charges levelled against the workman concerned have been 
amply proved from the oral as well as documentary evidence 
before this Tribunal and therefore, notmally the order passed 
should not be interfered with. But, as stated above, the 
order of discharge without adequate compensation when the 
workman concerned has put in a service of about 9 years, 
is rather harsh and therefore I would like to exercise my 
powers under Sec. HA. However, on consideration of the 
evidence as a whole, I do not think this is a fit case for 
reinstatement but the ends of 'justice would be met if the 
workman concerned is awarded further compensation, in 
acdit-'ci' to the notice pay and retrenchment compensotion 
already offered to him, equel to his 15 months’ wages (i.e, 
pay and allowances) which be received at the time of his 
discharge. According to the deposition of the workman con¬ 
cerned, he received total wages to the tune of Rs. 475 per 
month at the time of his discharge. 

8, For the foregoing reasons, the Bank is directed ‘to pay 
to the workman concerned, an amount equal to his pay and 
allowances for 15 months (at the rate of the pay and al¬ 
lowances received by him at the time of his discharge). 
This amount shall be paid to him within three months from 
the date this award becomes enforceable, This compensation 
shall be in addition to the notice pay and the retrenchment 
compensation which was offered to him at the time of his 
discharge and which, if not received by him so, far, shall 
also be paid to him along with the above mentioned amount 
of compensation. No order as to costs. 

■G. S. BA ROT. Presiding Officer 

15-5-1986. 

(No, L-12012|156|79-D.II(Ayi 
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New Delhi, 'the 26th June, 1986 

S.O. 2514.—In purauaiice of section 17 of tbi Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Hydera¬ 
bad, as shown in the Annexure, in the industrial dispute bet¬ 
ween the employers in relation to the State Bank, of India 
and their workmen, which was received by the Central 
Government on the 24‘th June, 1986. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT 
HYDERABAD 

Industrial Dispute No. 2 of 1984 
BETWEEN 

The Workmen of State Bank of India, 

Region-II, Vijayawada. 

AND 

The Management of State Bank of India, 

Region-II, Vijayawada. 

APPEARANCES: 

Sri D.S.R.Varma. Advocate for the Workmen. 


from 28-6-1982 by oral orders. The post of Waterman at 
■the Vijayawada-1 Branch of the Bank is a permanent one 
and has been vacant since the year 1979. The flank has been 
adopting the practice of employing persons for a period of 
90 days initially and later on only for 60 days and thoir ser¬ 
vices were terminated thereafter. No written orders of 
appointment or terminations were given. The appointments 
and terminations wei-e given orally. In 'the place of each 
erminated workman, a fresh hand was appointed after each 
period of 60 days, treating them as “temporary employees’-. 
The Dosai Award, at pagc-2l para 20 described “fsrnporaiy 
employee.*' ^ 

p Waterman at Vijayawada-1 Branch of the 

Bank being a permanent ofie and the permanent incumbent 
having been promoted and transferred in the year 1979 tho.se 
appointed to that post do not fit into the definition of’ “tem¬ 
porary eniployee” as defined by the I>e.sai Award, So the 
^raons who is appointed to the post of Waterman at Vijaya- 
ada-1 Branch of the Bank are entitled to be continued. The 

at will and pleasure is an unfair labour practice. The tormina ' 

amount of any disciplinary action against him; or voluniary 
retirement; or ill-health etc. Therefore the peti'doner unLn 
submits that tb^ termination of the service., of the workm m 

Mustnal D.sputes Act, 1947 and the said terZatlon b 

2S(H) JThTi “der Section 

of ihc Industrial Disniitec Act jQii 7 • « 

live and to reinstate the workman whh 

,„jzi „r‘„ 2 ”r 


Sri K, Srinivasa Murthy, Advocate for the Mnnage- 
ment. 


AWARD 

The Qovemmcrtt of India, Ministry of Labour & Rehabili¬ 
tation by its Order No. L-120I2|187i83|D.II.A. dated 
28-12-1983 referred the following dispute under Section 7A 
and 10(1) (d) of the Industrial Disputes Act, 1947 between 
the workmen and the Management of State Bank of India, 
Region IT, Vijayawada for adjudication to this Tribunal: 

"Whether the action of the Management of State Bank 
of India, Rcgion-ll, Vijayawada to relation to ‘their 
yjlayawada-I Branch in terminating the services of 
Shri Golla Vijayendra Rao, Waterman (vide corri¬ 
gendum No. L-120l2|187183-D.n(A) dated 18-2-84 
from Government of India, Ministry of Labour, 
New Delhi) with effect from 28-6 82 and not consi¬ 
dering him for further employment whUe engaging 
a fresh hand in hi* place, was Justified 7 If not. to 
what relief is workman concerned entitled ?'* 

It was numbered as LD- No. 2 of 64 and the matter was 
taken up on file. The ■workman filed a claim statoment on 
8-3-1984 as fioUowa :— 

The petitioner union namely the Ganeral Secrdtair Slate 
Bant Employees- Union, Vijay»wada-2, snbmita that the Work¬ 
men Sri GoUa Vijayendra Bao, waa iqipototad a* a waterman 
at the Vijayawada-1 Branch of the State Btmk of India on 
I9-4-I982. His duties oonsisted cif serving drinking w»ter 
to the Bank'* staff and customers. After putting to a service 
of 60 (sixty) days, the workman’s services were terminated 


UiU LIUI 


petition Th- “''-‘uicnt menuoneatn the 

petition. The workmen is not entitled for anv relief 

prayed for his services were engaged only for 70 days as 

z=. “it; t “■ “" 

fo torthl* conJdered 

u ^ omployment. If such a- reference i., to be acce¬ 
pted all the temporary employees will have to be appointed 

to .hrT‘ nranagemenfto go 

to the open market and .elect the best persons available 
There IS also nothing like engaging a peraon for a parti¬ 
cular branch. If all the perso.-!, who had wmked rcm :oS y 

the^r r: "m f PcrmLently 

then the Bank will be over slaffeci- ^ 

re^’L^’* 'vaterman at Vijayawada Branch 

man*^t Vi’ thus engaged as a water- 

Snb^oently the Supremo Oomt’s Judgement in Sunder 
money’s cas^ a number of extemporary employees who 
^ different designation, in the award staff 
cadre, start^ claiming reinstatement and the Bank was 
wnfrontod with the problem of entertaining those claims. 

S Z ? ^*‘’/"rIier entered into an Agreement 

with the State Bank of India Staff Federation, to con¬ 
sider permanent absorption of ex-temporary employees who 
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worked for r period of 270 days or more (luring tlie period 
from 1-7-1972 to 30-6-1975 or a little later, as they are 
ell the cx-tcmporary employees of the prot^-Oted category 
vvlvt lae to be permanently absorbed. The claim of the peti¬ 
tioner in the said drcumifiances cannot have supremacy 
over the claims of ex-temporary employees who |;a;ped 
protection by virtue of Indirslrial Disputes Act, nOr over 
those cx-teiaporary employees who are covered by the 
Agreemenl between the Brink atid Staff Federation Moreover 
a number of swccper-cum-vva'er boyslwater boys with ll3rd 
scrrle of wages, 1|2 scale of wages. Sjdth scale of wa«es 
etc,, arc woking at the Retpurident Bank’s branches on a 
permanent basis for a number of years nnd who have been 
aspi.in'g to become full-time watcr-boylsweeper-ciim-water 
bdys with enhanced the scale of wa^es, Thus the post of 
VViatcrnian at Vijayawada branch being that of a full-time 
post, it is not justifiable to take a fresh candidate from 
outside and appoint him as a full-time employee on u 
permanent basis, while the cases of many permanent part- 
time employees for promotion 15 full-lie cadre have to 
be considered. 

The post of full-time waterman at Vijayawada branch 
has since ben filled up by the Respondent Bank by pro¬ 
moting one Shri R. Nagabhnshana Rao, eailier woiked a» 
part-time sweeper-cnm-waler boy otr 3|4ih scale of at the 
Respondent Bank’s at Labbipet branch at Vijayawada by 
transferring him to Vijayawada Branch. Thus Sri O- 
Vijayendra Rao, is not entitled for any relief under 
Section 25-H of 'the Indu.strial Disputes Act. As he was 
purely appointed in a temporary basis and the termination 
of his setvice.s was legal and he is not entitled for any 
benefits. 


The workmen examined two witnesses as W.Wl G. 
Vijayendra Rao who was the workman involved in the 
matter and W.Wl is C.B.S.P, Raman and marked Exs. W1 
to W6. While the Management examined M.Wl R. 
Umamnheswara Rao and marked Exs. Ml to M4. 

W.Wl deposed that he was working as Waterman from 
19-4-1982 till 28-6-1982. According to him as Wiilcrnian he 
has to serve drinking water to the sta.T and customers 
and that he was 'terminated on 28-6-1982, by oral orders, 
lie pointed out that the vacancy of Waterman is permanent 
post and this post is still continuing and many pcsons were 
employed in that post after he was terminated from time 
to time and G, Babu Rao is one person who was posted 
in his place and afterwards some others were also posted 
and that he was not terminated on the ground of miscon¬ 
duct or any other grounds as specified under the f.D. Aft. 
Therefore he wanted that the Management should reap¬ 
point him from the date of termination with all attendant 
benefits. According to him he joined Trade Union which 
represented his case by approaching Sri Pattabbiramarao 
nnd he did not know whether Babu Rao or somebody who 
were also terminated similarly arid filed case*. Ho denied 
that Nafibhusbanam part-lime Swcepcr-cum-Watorboy of 
3/4 scale of wage of Labbipet Branch and was prompted 
and pos',ed as full-time' Swceptr-cum-Waterboy nnd pre- 
synlly be is working in the Vancancy where he worked. He 
denied ■ the suggestion that he is not eligible for any pro¬ 
tection under the I.D, Act. 

VR W2 ri the .Joint Secretary of the State Bank of India 
Employees Union and ho deposed that he was in trade 


union movement in the various capacities in 1966 and the 
Union raised this dispute with the Assistant Commissioner 
of Labour (.Ccnral) Vijayawada and as per Ex. W1 and the 
conciliation proceedings are marked as Ex. W2 and the fai¬ 
lure of the conciliation report is maked as Ex, W3, Accord¬ 
ing to him Vijayender was working as Wuterboy from 
19-4-1982 to 23-6-1982 and by oral orders he was terminat¬ 
ed. In violation of para 21-20 of Desai Award, para 522.4 
of Sastry Award and under Section 25D, 25G and 25H of 
the I.D. Act and also Chapter V of I.D, Act. According to 
him when the incumbent is working in permanent vacancy 
and his appointment is cancelled and it amounted to hiie 
and fire by the Management. According to him under the 
A. P. Shops and Establishments Act fio employee with 120 
days in a six months period shall be terminated except as 
provided under the Act. Similarly no bank employee who 
had put in 240 days continuo.is service in a calendar year 
terndnated without complying Section 25‘F of the l.D, Act. 

It is also his case that an employee who had put in 270 
days service in that aggregate is entitled to absorption on 
permanent basis as per Bilateral understanding between the 
All India State Bank Staff Federation and the Banks, and 
that no person should be terminated without notice as per- 
scribed under 522 of Sastry Award nnd the stuff circulars 
connected with. The said matter is marked as Ex. W4. 
Similar instructions which were reiterated in 1985 in the 
subsequent sitaff circular.* are marked as Exs. W5 and W6. 
According to him at the Branch level out of abundant cau¬ 
tion not go any give chance to any one to complete even 
9o days they began terminating the services of those who 
completed 60 days. That way the State Bank of India began 
terminating employees by firing out one against the other 
•nd one after another every 60 days. The resultant position 
of the Bank is that every year at least 6 persons are hired 
and fired in this manner though there are permanent vacan¬ 
cies, He mentioned the names of the persons who were ap¬ 
pointed in his place every 60 days, and the same in utter 
discharged of Section 25G apd 25H of the I.D. Act. Accord¬ 
ing to hum the very appointment of any person on tempora¬ 
ry basis against the permanent post is itself unfair labour 
practice contrary to 21.20 of the Desai Award. He denied 
the suggestion that all the evidence given by him pertains 
to permanent workmen and not to temporary workmen. 
According to him Section 25 operates to all the workmen ir¬ 
respective whether permanent one or temporary one. He 
denied the suggestion that the rights of the temporary em¬ 
ployees or permanent employees are different. He denied the 
suggestion that Vijayender Rao, Waterman did not come 
under the purview of the I.D. Act. 

On the other hand the Management examined MW-1 who 
was Staff Incharge, Region HI, Vijayawada. According to 
him Region JI is now bifurcated into Region II and HI and 
he knew WiW-1 who worked as substitute waterboy for 70 
days continuously from 19-4-1982 to 27-6-1982. According 
to him except for that period he was not appointed conti¬ 
nuously. -He mentioned that in view pf Sundetraoney’s 
judgement of the Supreme Court they were faced with 
surplus staff to be absorbed. According to him they were 
employees on 1[3 scale wages. I]2 scale W'ages and 3|4 
wages they are given preference for appointment in full-time 
scale wages and these three categorie.s of persons listed take 
precedence in absorption even over the temporary staff, and 
G, Vijayender Rao will not come under the three categories 
for the purpose of absorption. He admitted that from the 
time of vacancy arose In 1978 till the date of appointing 
Kagbhushanam Rao In July 1933, the Management has been 
recruiting temporary employees as Waterboy in the instant 
case. 
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Admittedly O. Vijayunder Rao, Waterman who wa» ap¬ 
pointed at Vijayawada Region I Branch of the State Bank 
of India on 19-4-1982 was terminated on 28-6-1982 after 
70 days by oral orders. The post of Waterman at Vijaya¬ 
wada I Branch of the State Bank of India is a permanent 
one and the same has been vacant since 1979, The perma¬ 
nent incumbent in that post was promoted and the vacancy 
oad arisen. It is not the case of anybody that the termina- 
''on of G. Vljayender Rao is on account of any disciplinary 
action or voluntary retirement or ill-health or due to lack 
of vacancy etc. 


The Union which has taken the cause of the said G. 
Vljayender Rao contends that the said termination of service 
of workmen is nothing but retrenchment within the meaning 
of Section 2(oo) of the I. 1>. Act, 1947 and that be is 
entitled to all the benefits and also Section 25-H was violated. 
For the Management it contended that he being a temporary 
employee has no right to insist that he should be considered 
for further employment. According to them its open for 
them to go to the open market and select the best person 
available, and the temporary substituted employee were 
engaged from time to time when there Is n vacancy of full- 
thite wnierman at Vijayawada I branch to fill up the said 
post and his services automatically came to an end after be 
completed 70 days temporary service. According to the 
Management by virtue of Supreme Courl'r judgement in 
Sundermoney case a number of ex-temporary employees who 
worked in different designations in the Award staff cadre 
started claiming reinstatement and the Bank was confronted 
•vith the problem of entertaining these claimants and thus 
ihe claim of the i>etltion in the said circumstances cannot 
have supremacy over the claims of ex-employees who gained 
protection under the I, D. Act, or over those ciistpmery 
employees who are coverd by the agreement between the 
Bank and Staff Federation. 


In other words even as per the evidence of MW-1 the post 
of Waterboy at Vijayawada I Branch is a permanent one 
since 1979, if not 1978 but i'. is the case of MW-1 that G. 
Vijayander Rao is appointed on temporary basis. It is not 
in dispute that the said O. Vljayender Rao was terminated 
after he worked continuously for 70 days in a piermanent 
vacancy, Ai per Desai Award temporary employee at para 
21.20 does not include employee who is uppointed against 
a permanent vacancy. It only Includes an.employee who is 
appointed in a temporary vacancy of a permanent workman, 
l.e. leave vacancy of a permanent workman. So it Is not 
the ca.se of the management that G. Vljayender Rao was 
appointed against leave vacancy of a permanent workman. 
When it is admitted that he was appointed against the per¬ 
manent vacancy obviously the appointment of Vijayendcr 
Rao a "temporary employee" against the permanent vacancy 
is a clear case of violation of the direction at para 21.20 
of the Desai Award. It is worth noting in this context 
the evidence of MW-1 who admitted that from the time 
the vacancy arose in 1978 till the date of appointing Nag- 
bhushan Rao in July 1983 the Management has been recruit¬ 
ing temporary employees to be waterboys. In other words 
a permanent post was filled through temporatV appointments 
for five years to prevent claims of the workmen for perma¬ 
nency and other benefits. Evidently Staff Circulars .Exs. 
W-4, WI-5 and W-6 are the instructions given on the part 
of the Respondent-Management and Ex. W-6 would ihow 
that no temporary employee should be allowed under any 
circumstances to cross 90 days tettiportry service in a year. 


TTie Attendance Register of the establishment, daily list/ 
substitutes engaged registers arc marked as Ex. M-2 by 
consent. It would reveal that there have been live to six 
continuous vacancies in subordinate cadre at Vijayawada I 
Branch and that even filled through temporary appointments. 
It can be seen from the said register that no one is allowed 
to cross 90 days and he is terminated far in advance of 90 
days i.c. 70 days or so. For example the following are 
the temporary appointments made against permpnen<j|vacancy 
during 10-1-1983 to 26 12-1984. 


Ch. Ankaiah 

10-01-83 to 19-03-83 1 

59 days 

S. Neelambaram 

21-03-83 to 26-05-83 '] 



28-05-83 to .... 
30-05-83 to 31-05-83 J 
01-06-83 to 05-06-83 

-73 days 

S. Rama Rao 

06-06-83 to 01 -08-83 

37 days 

Y. Yesubabu 

05-08-83 to 31-10-83 

88 days 

K. Jaipal 

07-11-83 to 17-01-83 

72 days 

S. Babu Rao 

17-01-84 to 28-03-84 

71 days 

T.N.D. Prasad 

27-03-84 to 1 

1 


30-03-84 to 11-04-84 ; 
14-04-84 to 

1-15 days 

K. VHaya Kumar 

07-04-84 to 30-06-84 

85 days 

M. Prabhakara Rao 

02-07-84 to 17-09-84 

78 days 

S. Rama Rao 

17-09-84 to 10-12-84 

85 days 

Y. Francis 

11-12-84 to 26-12-84 

16 days 


So It is evident that the instructions given by the Reserve 
Bank of India are stricly and scrupulously followed by the 
Respondeni-Management so that they need not violate the 
I. D. Act in the light of Sundermoney’s judgement. So the 
main purpose and policy of the Management is to see that 
benefits of I. D. Act do not reach the workmen and the 
same is nothing short of unfair labour practice. So if it is 
due to lack of vacancy of if it is temporary vacancy of a 
permanent workman the efforts of the. Management to termi¬ 
nate the workman can be understood. Therefore all these 
Circulars must be considered as illegal and unjustified when 
they are being made use of against a person who is appointed 
with reference to a permanent vacancy when the post was 
vacant since 1978 or 1979 as the case may be. Under 
Section 25-G of the I. D. Act when any workman in an 
Industrial establishment is to bo retrenched in the absence 
of an agreement between the employer, and workman in their 
behalf the employer shall ordinarily retrench the workman 
who was last person to be employed In that category unless 
for reasons to be recruited the ^ employer retrenches any 
woqAV MOTts ppaoA ti-gz aoimos PO» ofi 1*^3 «noa jsaj 
-oad ro/ojdraa nv uoqAV piiB paqonejiai OJttt noccnfJOiw Xun 
other workmen. It Is a principle laid down on the basis of 

poses to take into employment any persons ho shall- give 
an opportunity to retrench workmen and inch retrenched 
workmen who after themselves are re-employed shall have 
preference ever other persons. So Section 25-H and 25-0 
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of the 1, D. Act ere enacted in Chapter V A by an Amend¬ 
ment Act 1956 once a peison claiming protection ia u work¬ 
man within the meaning ,of Section ifs) of the 1, D. Act 
and he IS a citizen of India and employee in an industrial 
ecuafcihihincnt and whinn there is no agreement between 
the employer and workman contrary to procedure of last 
come lust go, the employee comes undv the protection of 
Section 25-0. Similarly under Section 25-H of the I. D. 
Act the workmen should have been retrenched prior lo re¬ 
employment and he should have been retrenched from the 
same category of service. 

Now the short point to be considered as whether the ter¬ 
mination of G, Vijayendcr Rao which is in violation of 
Section 25-G and 25-H amounts to retrenchment or not ? 
In S. K. Chatterjee v, Dt^ Signal Tele Commn, Hngineer 
[1970 (II) LU, page 179j. It was laid down tnat retrench¬ 
ment of workmen by the Railway which is a Public Utility 
f^rvice was illegal for non-observations of the provisions 
of Section 25-0. It was a case where,their Lordship pointed 
out that the Railway did not even maintain a seniority list 
as provided for Rule 77 of the Industrial Disputes (Central) 
Rules. In Western India Match Factory, Tiruvottlyur v. 
Their Workmen {1955 (II) LLI, page 628] while holding the 
principles of retrenchment of lest come first go when a 
factory is having various departments and when once such 
department is closed and when the Management refused to 
take back retrenched workmen and when the work was 
available and began to recruit fresh evidence ,the Court 
held that the said retrenched workman should be reinstated 
with back wages and said discharge of the workmen is not 
justified. In Mohanlal v. Bharat Electronic Limited [198! 
(11) LIT page 70) the Supreme Court held while considerini/ 
Section 2(00) with reference to the facts and circumstances 
of the case whether the said termination of service amounts 
to retrenchment or not. It was held that the termination 
would constitute retrenchment and by a catina of decision 
it was wen settled that where pre-requisite for valid retrench¬ 
ment as laid down in Section 25-F had not been complied 
with retrenchment bringing about termination of ab initio 
void. In that case one Mohan Lai who was employed in 
Bharat Electronics Limited as Salesman on Sales Depot at a 
salary of Rs. 540.00 from 8th December 1973 was abruptly 
terminated by letter dated 12th October 1974 with effect from 
19th October 1974 and the Supreme 'Court after discussing 
the entire gamut of industrial law held that this nmounted 
to retrenchment and it is also a case where the person was 
In continuous service as defined under Section 25-B as In the 
Instant case. Now the Management wanted to take ad¬ 
vantage of the Circulars Em. W-4, W-5 gnd W-6 and as a 
matter of policy on the basis of superiors instructions they 
wanted to terminate the staff though he is acting in a perma¬ 
nent post styling him as if he is m temporary vacancy of a 
permanent wortoan which is not correct, fnfact the evi¬ 
dence of MW-l would show that S. Nagbhushanam Rao, 
Labipet Branch worked on 3/4 wages and he was posted 
in Vijayawada Branch as full time wages, as Waterboy. So 
Nagbhushanam was appointed in July 1983 as per Ex. M-1 
while Vijayendcr Rao services were terminated on 27-6-19S2. 
If so how Nagbhushanam Rao was appointed as full lime 
Waterboy at Vijayawada Branch more than one year later. 
Nagbhushanam appointment was not In the vacancy of 
Vijayender Rao or for that matter in the vacancy of Vijaya¬ 
wada I Branch. Nagbhushanam whs appointed for the 
Labipet Branch as per the Managements evidence. He was 
transferred to Vijayawada Branch I to defeat the claim for 
Vijayendcr Rao for absorption and regularjsation. Of course 
the evidence of Workers WW-1 and WW-2 would show that 
Nagbhushanam Rao was utilised as Messenger but not as 
a Waterboy, and one of the temporary employees was appoin¬ 
ted as a Messenger was availed for waterbfjy duties. Evi¬ 
dence of WW-2 Is very clear on this aspect,. Moreover 
Nagbhushanam was transferred to Vijayawada I Branch 
during the pendency of the dispute to make It appear that 
the Vacancy is filled np by permanent employoo. 

The Management onmo forward tvfth the theory n'f agrec- 
inepts which are not on record. According to the Mapagn- 
ment some 'emplovefes who were on part time wages were 
entitled to be considered- for fpll time employment overlook¬ 
ing the claims of those who had entered service much earlier 
and whose services were illegallv terminated by the Res¬ 
pondent. It is not fair to contend hy the 'Manneement that 
nart time work have to be given preference in fill’’ng no the 
fill! time vacancies as a rostdt of an agreement. It is strniwe 
if the same is accepted that a vacancy can be created for 


that purpose by getting rid of the employee already in 
service, it is aPsurd. therefore the termination is unjusti- 
tied and post tacto justification is equally unjustified and 
mala fide. In Muller and Phipps India v. Their Employees' 
Union {1967 (11) LLJ, page 222J It was held that the argu¬ 
ment of the Management that the cause of retrenched em¬ 
ployee for reemployment under Section 25-H could not 
espouse by his tellpw workmen and that the retrenched 
workmen cannot be cither dispute for violation of Section 
23-H. On the face of it are untenable. If the Manage¬ 
ment is given discretion to make promotion from lower 
cadres to vacancies which should under Section 25-H be 
hied by the retrenched employee. The whole purpose of 
Section 25-H would foiled. Lastly it is the case of the 
management as expressed by MW-l that Bank is not required 
to comply with I. D. Act with respect to O. Vijayender Rao 
as he was appointed purely on temporary basis. First of 
all the definition of Workmen under Section 2(a) of the 
I. D. Act includes temporary employees. The Sastry Award 
and Desai Award also treat the temporary employee as 
workman. According to the Bank the retrenchment arises 
only in the case of those who completed 240 days service in 
a calender year. But the definition of reltenchmcnt as 
found under Section 2(oo) of the 1. D. Act does not dis¬ 
tinguish or diserkninate between permanent and temporary 
workmen nor docs it specify that it applies only to workmen 
who have put in continuous service of 240 days and more. 
A careful perusal of Section 2(oo) of the I. D. Act would 
show the same. The terihination of Q, Vijayender Rao 
from 28-6-1982 was not on account 'pf any disciplinary 
action Of voluntary retirement ,or reaching the age of 
superannuation; or ill-health. Hence the termination of 
G. Vijayender Rao is nothing but retrenchment within the 
meaning of Section 2(oo) of the I. D. Act. In Kamlcsh 
Kumar Rajanikant Mehta v. The Presiding Officer [1980 
(I) UJ, page 336j The expression "for any reasons whatso¬ 
ever” “gven though seemingly wide” must necessarily draw 
within its ambit, not any act of commission and omission on 
the part of the workmen but the concept of termination of 
surplus workers service due to reasons such as economy, 
rationalisation in industry and installation of new labour 
saving machinery or deGces, standardisation or improve¬ 
ment of plant or technique and the like. So in no ease 
there can be any retrenchment except as an imbidod in defi¬ 
nition of Section 2(oo) and any termination of service except 
those have been imbided in the definition amounts to ret¬ 
renchment. In Anakappalln Cooperative Agriculture and 
Industrial Society v. Its workmen [1962 (11) LLJ, page 621] 
and In [1957 (IJ IXJ, 243] can be looked Into for the said 
proposition. 

Now under Section 25-F of the I. D. Act if a person 
puts continuous service of 240 days and more he should be 
given one months notice or notice pay compensation as 
specified. In the instant case since he has not put in 240 
days continuous service Section 25-F did not apply but the 
workman who is posted in a permanent nost but entitled to 
the benefit of protection of Sections 25-G and 25-H relating 
to last come first go and re-employment. In Management, 
W.B, India Ltd., v. Jagannath (AIR 1974 S.C. Page 1166) 
it was laid down even if the service of a temporary employee 
are terminated on the ground of surplus labour is entitled 
to claim retrenchment compensation and it was a case 
here it was held there was no distinction between badli 
workers and that of a temporary employee. _ In the instant 
case G. Vijayender Rao who was posted in a permanent 
existing vacancy was not allowed to do 240 days continuous 
service bv virtue of Exs, W-4, W-5 and W-6 atleast he is 
entitled for 14 dsvs notice under para 522(4) of Sastry 
Award as a condition precedent for termifiation even if 
he did not coamplcto 240 days; Sastry Award 522(4> reads 
as follows : 

"The service of any employee other than a permanent 
employee or probationer may be terminated and 
he may leave service after 14- days notice, if such 
employee leaves syithorit giving leave taich notice 
he shall be liable for a weeks pay Including all 
aUcrwances." 

So the case of G. Vijayender Rao he was terminated by 
Bank -withont notite whatever leave alone 14 days notice 
forfifted. Thus it Is blear that Sastry Award is violated 
which Is made Info law in the year 1955 bv Industrial Disputes 
(Banking Companies) Decision Act 1955. Thus the termi¬ 
nation which amounted retrenchment is Illegal and ab lOltio 
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void. Infact the very regiitcr which Is produced by the 
management would show that so ipany people as stated 
earlier were appointed for short days, loss than 90 days so 
that they can be shown as temporary appointments. The 
Bank, is doing this practice in a way to get over the Sundcr- 
money’s judgement by way of unfair labour practice for all 
those people who aic put in continuous service. He was 
engaged for a very short period and then getting rid of them 
and recruiting new set of people whereby admitting to 
deprive them all the rights and claiins and it is nothing but 
abuse of legal process and it is a mockery of law and 
therefore I have no hesitation to hold that it is an unfair 
labour practice on the part of the Bank. In the light of 
Mohanlal v. Bharat Electronics Limited [1981 (II) LIJ, 
page 70 S.C.] when the termination is not within the four 
corners of Section 2(oo) it amounts to retrenchment and it 
was well settled that where the pre-requisite for valid ret¬ 
renchment as laid down under Section 25-F had not been 
compiled with the said retrenchment bringing about termi¬ 
nation of service was ab initio void. 

Therefore on a careful consideration I hold that the 
action of the management of State Bank of India, Region II, 
Vijayawada in relation to their Vijayawada I Branch in termi¬ 
nating the services of Shri Golla Vijayender Rao, Waterman, 
with effect from 28-6-1982 and not considering him for 
further employment while engaging a fresh hand in his 
place was not justified and that he is entitled for reinstate¬ 
ment with full back wages and other attendant benefits. 

Award Is passed accordingly. 

Dictated to the Stenographer, transcribed by him, correc¬ 
ted by me and given under my hand and the seal of this 
Tribunal, this the 26th day of May, 1986. 

I. VENUGOPALA RAO, Presiding Officer 
Appendix of Evidence 

Witnesses Examined 

for the Workmen : Witnesses Examined 

WW-1 G. Vijayender Rao, for the Management : 

WW-2—C. B. S. P. Ramam. MW-1—R. Uma Maheswara 

Rao. 

Documents marked for the Workmen ; 

Ex. W-1—Letter Ref. No. 238(1)/104. dated 9-3-1983 
addressed ny Joint Secretary, State Bank Employees’ 
Lnion, Vijayawada to the Asst. Labour Commis¬ 
sioner (C) Conciliation Officer (C) Kodundarami- 
reddi Street, Vijayawada-320002 with regard to 
termination of the services of Golla Vijayender 
Rao. 

Ex. W-2—Letter Ref. No. 238(1 )|292 dated 30-5-83 
6-6-83 addressed by the General Secretary, State 
Bonk Employees’ Union, Viiavnwada to the Asst. 
Labour Commissioner (C), Vijayawada with regard 
to termination of the Services of Golla Vijayender 
Rao. 


Ex. W-3—Failure of conciliation report dated 8-6-83. 


Ex. W-4—Photostat copy of the Staff circular No, 97 
dated 20-11-79 issued by Qeneral Manager (Opera¬ 
tions) State Bank of India, Personnel Department 
Local Head Office, Hyderabad to Staff subordinate 
and Temporary appointments. 


Ex. W-5—Photostat copy of the Staff Circular No. 94 
dated 22-12-78 issued by Chief General Manager. 
State Bank of India, Personnel Department, Local 
Head Office. Hyderabad with regard to staff .subordi¬ 
nates, Temjiorary employers. 

Ex. W-6—Photostat copy of the staff circular No, hi, 
dated 16-11-79 Issued Staff Subordltiatbs Tempora™ 
employees by the General Manager (Operations) 
State Bank of India, Personnel Department, Local 
Head Office, Hyderabad. 


Documents marked for the Management : 

Ex. M-I-—PhoStat copy of the letter dated 3-7-83 add¬ 
ressed by the Regional Manager to the Branch 
Manager, State Bank of India. Labbipet with regard 
to Staff subordinates S. Nagabhushaoa Rao, Penna- 
nent part time Swecpcr-cum-Waifr boy. 

Ex. M-2-By consent—Register of Temporary Employees 
Engaged from January 1974 to 28-6-85. 

Ex. M'-3-By consent—Attendance Register Maintained 
for Temporary Employees engaged from 25-8-81 
to 30-9-83. 

Ex. M-4-By consent—Attendance Register maintained 
for Temporary Employees engaged from 1-10-83 to 
23-7-85. 

J. VENUGOPALA RAO, Presiding Officer 
[No. L-12012/187/83-D.II (A)] 
N. K. VERMA, Desk Officer 

ft^, 23 1986 

IT,*?!. 2515-—sfllflfiTar finm wfafSpET. 1947 (l947 

IT 14) aSt mr i? % Jt, ArjSbr wvpit «t 

tjfmnr qRifriPti thffffft.ift.fiTfff. ^ ir Rgsri 

«flT sftirffipir Jr 

Ultiix siVirlf'l^ rfBfTTVT 2, Hffsrra ^ qft tHff- 

ftlff VWl f[, ^ Ifvpn; 17-6-86 <tt WFit JWI «tT I 

New Delhi, the 23rd lune, 1986 

S.O, 2515.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
itcreby publishes the award of the Central Government 
Industrial Tribunal, No. 2, Dhanbad as shown in the Anne- 
xure. in the industrial dispute between the employers in 
relation to the management of Kedia Underground Project 
of M/s. Central Coalfields Limited and their workmen, which 
was received by the Central Government on the 17th June, 
1986, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No, 142 of 1985 

In the matter of industrial dispute under Section t(){l)(d) of 
the I, D. Act, 1947 

PARTIES : 

Employers in relation to the management of Kedia Under¬ 
ground Project of M/s. Central Coalfields I.imited, 
P.O. Kedia, Dist, Hazaribagh. 

APPEARANCES ; 

On behalf of the employers—Shri R. S, Murthy, Ad- 
■ vocatc. 

On behalf of the workmen—Shri K. P. Singh, President, 
R.C.M.S. Hazaribagh area, 

STATE : Bihar INDUSTRY : Coal 

Dated, the 12th June, 1986 

AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(1 )(d) of 
the I. D. Act, 1947 has referred the following disnut? to 
this Tribiraal for adjudication vide their Order No, E-24012 
(32)/83-D.lV (B) dated the 23rd September, 1983. 

SCHEDULE 


“Whether .the action of the management of Kedia under¬ 
ground Project of Central Coalfields Limited, P.O, 
Kedia, Disti. Hazaribagh in not regularising S/Shri 
Kalim Miyan, (2) Ramdeo Rajwar, (3) Ramdeo 
Yadav, (4) Narayan Singh (5) Sewna Uranwan, 
Animdh Ram, (7) Gobind Paswan, (8) Phtric 
Ekka, m Hanif Miyan. (10) Gulab Cha^, (II) 
Kallu Das and (12) Barham 'Sihgh In hi^ner tote- 
gory for the last about 5 years, when thp manage- 
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ment Is paying dlfferooc* of wages for the higher 
category in which they are working U legal and 
justiflcd ? If not, to what relief are the typrkmcn 
concerned entitled to 7” 

In this case workman have filed their W.S. etc. After 
granting two adjournments when this case was fixed on 7-1-86 
for filling W.S. by the employers, Shri R. S. Miirthy Advocate 
for the employers appeared before me and filed a memoran¬ 
dum of settlement, I have gone through the terms of settle¬ 
ment which appeared to me to be fair and proper and 
beneficial to both the parties. Accordingly I accept the same 
and pa.ss an Award in terms of the settlement which forms 
part of the Award as annexure. 

1. N. SINHA, Presjding Officer 
[No. L-24012/32/85-D.1V (B)] 

ANNEXURE 

before the central GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, DHANBAD 
In the matter of Reference No. 142 of 1985 
PARTIES : 

Employers in relation to the Management of Kedla 
Underground Project of Mh. Central Coalfields 
Limited, P,0. Kedla. Dist. Hazaribagh. 

AND 

Their workmen 

Joint Petition for Compromise 

The above mentioned employers and workmen most res¬ 
pectfully bejE. to submit jointly as follows :—' 

(1) That the employers and the workmen have jointly nego¬ 
tiated the matter with a view to coming to an over all 
amicable settlement. 

(2) That as a resuft of such joint negotiations lbs em¬ 
ployers and workmen'ns mentioned abo\'e have mutually 
agreed to settle the above matter referred to this Hon'ble 
tribunal on the following terms and conditions:— 

(a) That it is agreed that the Management shall place 
S,/Shri Kalim Mian, Ramdeo Raiwur, Ramdeo Yndav 
and Sewna Uraon, the workmen concerned, as 
i.emp Issuer (Clerical Gr. VIII under NCWA-HI) 
Gr. m W.e.f. 1-7-85. 

(b) SlSrl Patrik Ekka has already been regularised as 
Cap Lamp Charger Cal. Ill w.e.f. 1-7-85 ar.d Sri 
Anirudh Ram has alreadv been regularised ns Cap 
Lamp Fitter Cat. IV w.e.f. 1-7-85. 

(c) SlSri Govind iPas^van shall be regularised m Cap 
Lamp Fitter Cat. IV w.e.f. 4-12-85. 

(d) That SlSrl Hanlf Mian, Barahan Singh, and Gulab 
Chand Sao, who have dlready been regularised as 
Cap Lamp Cleaner Cat, II w.e.f. 1-7-85, shall be 
paid difl'erence of wages for the post of Cap T.arap 
Charger Cat. Ill w.e.f. 1-6-85. They will, however, 
be regularised to the post of Cap Lamp Charger 
Ca't, III as soon as tbs vacancy for the post arises, 

(e) SlSri Narayan Singh and Kailu Das have already 
been regularised as Cap l.^mp Cleaner Cat. II 
w.e.f, 1-7-85 and they have no further claim for 
regularisatlon to any higher category. 


(f) That it is agreed that this is an overall settlement 
in full and final settlement to all the claims of the 
12 workmen arising oitt of the aforesaid reference. 

(3) 'plat the employers and workmen submit that the 
aforesaid settlement and terma and conditions are fair, just 
and reasonable 'to both the paries. 

In vlgw of the above the employers and workmen jointly 
pray thai tiift hoa’ble Tribunal may be pleasod to give an 
award in terms of tbs above settlement. 


Sdl- Sdl- 

(Ram Yasb Tiwari) (P. K- S«tt) 

Vice President, Project OfficerlAgont 

Rastriya Colliery, Kedla UG Project 

Mazdoor Sangh, Central Coaiflelds Ltd. 

Kedla Underground Project, for and on behalf of employers, 

(R. P. Singh) 

Representative, 

Raatriya Colliery Mazdoor Sangh 
Kedla Underground Project. 

Sdl- (Illegible) 

Advocate of Employer 

Witness ; 

1. Kalim Mia. 

2. Ramdeo Rajwar, 

3. Gulam Chand Sao. 

ifT.nl. 2518.—ftstn oliinum, 1947 (l947 »T 
14) '(?t tJITT 17 ^ R, RTTft R tllTI iffRTmfi 
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SO 2516.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, No. 2, Dhanbad as shown m the 
Annexure, in tbs Industrial Dispute between the employers 
in relation to the management of Ara Colliery of M|i. 
Central Coalfields Limited P.O. Kuiu, Distt. Hazaribagh and 
their workmen, which was received by the Central Govern¬ 
ment on the l6th June, 1986. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD. 

Reference No. 103 of 1986 

In the matter of Industrial Disputes under Section 
10(l)(d) of the I.D. Act 1947. 

PARTIES : 

Employers in relation to 'the management of Ara Col¬ 
liery of M|8, C.C. Ltd. and their workmen. 

APPEARANCES : 

On behalf of the employers.—Shri R. S. Murtlry, Advo¬ 
cate. 

On behalf of the workmen.—^Nono. 

STATE : Bihar, INDUSTRY : Coal. 

Dhanbad, the 11th June, 1986. 

AWARD 

The Govt, of India, Ministry of Labour In exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-24012 
(n8)85-D.IV(B), dated, the 19(h February, 1986. 


"Whether the action of the management of Ara Colliery 
of M|s. C.C. Ltd.. P.O. Kujn, Di.stt, Hazaribagh in 
dismisslnglrctrenching the services of Shri BhagilsI 
Sao before holding an ernquiry and conducting en¬ 
quiry afterwards is legal and Justified 7 If not. to 
what relief Is the concerned workman entitled 7" 
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In tiii'. c.istf the workmen hove filed their W.S. etc. and 
tiller ^rtinling two more date this case was fixed on 2-6-K6 
for filling the W.S. by the employers^ On that date Shri R. S. 
Miirlhy, Advocate appeared before me and filed a memoian' 
diim of st filcmcnt. I have gone through the terms of settle¬ 
ment which appears to be fair and proper. Accordingly 1 
accept the same and pass an Award In terms of the settle¬ 
ment which fotm.s part of the Award as annoxure. 

(fi. ll-6-«fi 

I. N. SINHA, Presiding Officer 
(No, L-2401211 18|8.''-D. rVfBlI 

ANNEXURB 

BET ORE ifi! CEN IRAl. GOVERNMENT lNDUSTRE‘>tt. 
tribunal NO. 2. DHANBAD 

Reference No. 103/86 

Parties ; 

Erijployers in relation to the Management of Ara Col¬ 
liery of Central Coalfields Ltd.. P.O. ,Ara. District 
Hozaribagh, 

AND 

Their Wnrkmcn. 

lOlM COMPROMISE PETITION OF EMPIGVERS AND 
WORKMEN 

The above mentioned employers and woikmcn most res- 
pectifully beg to submit jointly as follows;— 

(1) That the employers and workmen have jointly nego¬ 
tiated the matter covered by the aforesaid reference 
with a view to arriving at an overall and tirnicaWe 
settlement of the dispute in question. 

t2) That as a result of such negotiations, the Manage¬ 
ment and the workmen concerned,imion have come 
to an amicable .settlement ori the following terms 
and conditions : 

(a) It is agreed that tlie workman concerned -Shri 
Bhagilal Saw will be provided re-employinent by 
the Management as Pump Khalasi Cat. II on a 
basic pay of Rs. 21.65 in the daily rated pay 
scale of Rs, 21.65-0.53-29.07 (NCWAIII) w.e.f. 
3rd June, 1986. 

th) It is ajireed that the past service rendered by Shri 
Bhagilal Saw prior to the termination of his Ser¬ 
vices w.e.f. 1st July, 1983 will be taken into 
account only for the purpose of benefits under 
the CMPF Scheme and the Payment of Gratuity 
Act and for no other purpose. 

(c) It is agreed that this agreement is an overall 
agjeement in full and final .settlemeni of all the 
chiims in respect of Sri Bhagilal Saw arising out 
of the above reference. 

(3) That the Management and the workman consider 
that the above agreement is fair, inst and reason¬ 
able to both the parties. 

In view of the above, the Management and the woikmun 
jointly prav that the Hon’bic Tribnnnl may 3ie pleased to 
accept this joint compromise petition and give ,'m mvard in 
termf thereof. 

Dhanb.ad, 

Date ; 2-6-iysf 
Sd/- 

SURI S, N. JHA 
.^rea Secretary Knjii .Area 
United Coal Workers Union 
I or and ,on beh’df of Workmen 
WITNESS : 

Sd/- 

Proicci Officer/Union 
.\ra Colliers 
Central Coalfields 1 td- 
Foi and on behaff of Employers. 

,Sd/-' 

AVTTNESS ; 
I. Sd/- 


TT.WT. 2517-—artirtPrV f<(WTT wffffWT, 1947 ( 1947 
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S.O. 2517.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 tl4 of J947J, the Cenliul Government 
hereby publi.shes the award of the Central Industrial Tribu¬ 
nal. Hyderabad as shown in the Annexure. ui the industrial 
dispute between the employers in relation to the management 
of M|s. Singareni Collieries Company Eimitcd and their 
workmen, which was received bv the Central Govemosent on 
ihe l6ib tune, 1986. 

BLT-ORE )HE industrial TRIBUNAJ. fCENTRAL) AT 
HYDERABAD 

Industrial Dispute No. 8 of 1980 
BETWEEN 

Workmen of Singareni Collieries Company Limited, 
Yellandu, Khammam District. 

AND 

The Management of Singareni Collieries Company 
Limit^, Yollandu, Khammam District. 

.\PPEAR.\NCES: 

Sri D, S. R. Varma, Advocate—for the Workmen. 

Sri K. Srinivasa MInrthy, Hon; Secretary, Federation of 
A. P. Chambers of Commerce and Industry, 
Hyderabad—for the Management. 

AWARD 

The Gor ernment of India, Ministry of Labour by its Order 
No. L-2101U18)/79-D.IV(B) dated 7th Jvrly, 1980 referred 
the following dispute under Sections 7A and lO(lXd) of the 
Indu.slrial Disputes Act, 1947 between the employers in rela¬ 
tion 10 the management of Singareni Collieries Company 
Lim'ted, Vellandu, Khammam District and their Workmen 
'<] t'.iis Tribunal for adjudication: 

‘ Whether the action of the Managaraent of Messrs 
Singareni Collieries Company Lim/td in placing in 
Category 11 tub lepairing/Making Mazdoors in Tub 
Repairing/Making Sections at their Yellandu Work¬ 
shop is justified. If not, to what relief are the con- 
cei'ned workmen entitled ?” 

This reference was registered as Industrial Dispute No, 8 
of 1980 and notices were issued to the parties. 

2. In the claims statement filed by the Workmen of Sinpa- 
reni Collieries Companv Limited, Yellandu represented by 
Ihe Secretary, Yellandu Branch Singareni Coal Workers Union 
prayed lhal the demand of the workmen I.e. Trrb-repairm,i/ 
inakinp Section at Yellandu Workshop categorised into IV 
category instead of placing them in Category 11. 

fa) It Is mentioned that the Union reiyesentcd the dis¬ 
pute of Tub manufacturin,g workers of Yellandu 
Division to pay the appropriate wages by their letter 
dated- 15th February. 1979 and they should be paid 
minimum wages of IV category in.stead of C.ategory 
ir as they arc doing skilled job. As the manage¬ 
ment did not reply the workers represented to the 
Assistant Commissioner of Labour (Central) Vijaya¬ 
wada and after conciliation proceedings were re¬ 
sulted in failure the matter was referred to this 
Tribunal. 

(b) According to the Management, the present Cate- 
porv 17 given to Tub repairing/making ma^door Is- 
Ciiirc anmoprinte as per 1967 Wage Board recom¬ 
mend,Uions and if there is anv higher category 
given at Kotha.gndero it w-ns due to .special circum- 
st.nnces and personnel, and there is no comparison 
between these two. But (he workers coatend that 
aft Kothagudem when they started tub repairing, 
the Management was forced to give higher category 
10 workmen and at present in Kothngudem the re- 
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pairing section is consisted vcilh one (.tiaigc hand. 
J7 V Categoiy Tub repairing Maistrics, 4 IV Cate¬ 
gory niaistriiit) and only one 1 Category Mngdooi 
and they arc ntanufacturing new tubs. On the odier 
hand at V'ellandu one charge hand, one V category 
maistiy, one IV category Mnzcloor, 6 11 Category 
maistrics are \yorking in repairing and titan rtf aclui’- 
init section According to the Union etccpl the 
charge hand all others i.c. 11 Category nirudoors 
:rnd V. IV Category maistries arc working as one 
team. It is the Unions cuse as per the Wage Board 
recommendations IT Cutegory given to tub-repair- 
ing/making maistries at Yellandu is quite in appro¬ 
priate and they should also be given the category as 
given at Kotltagtidcm for .similarly situated jobs. 
They deny that the workers at Kothagiidcm are 
given higher wages due to surplus porsonnel as 
baseless. 

3. On the other hand (lie Managcntent contended that 
the Singareni Colliciics Company Limited is having its Con! 
mines in three areas viz. Kothagiidem (Klwmmam District' 
Ramagnndam (Karimnagar District) and Bellampajli (Adila- 
bad District' and each area comprises of Divisions with 
group of niinc.s. Yellandu is one of the Divisions in Kotha- 
gudem ;uea. For executing various mechanical and electrical 
work a number of workifliiops arc located in Divisions! 
Areas. Ttrb repairing/making is a section which forms part 
of Workshop wher-e tub repairing or assemblage of new 
tubs is carried out by maistries and mazdoors whose cate¬ 
gory and job nomenclature in the Wage Board is reproduced 
hereunder; 

(a) Tub-Repairiug/Makinp Maistry.—-Blacksmith and 

(heir Mazdoors generally do all tub repairs includ¬ 
ing fastening the tub blocks to the frame with bolts 
and nuts. 

(b) Ttib-repniring/making mazdoor.—A worker who 
assists a tub-repairer or tt»b-repaiiing blacksmiths 
and general works under the directions of the re¬ 
pairers Or blacksmiths on the surface, and very 
occasionally underground. Those formerly designat¬ 
ed as ‘Ravet Man' or ‘Blacksmith Helpers’ will hence 
forward be known as Tub-Repaiving Mazdoors', 

As in the case of other kVorkshops in the .Araas/Divlsions 
tuh-repairing/making -section of Yellandu Workshop consists 
of iub-renairing Maistries and tub-repairing Mazdoors. The 
Tnditslrial Engineering Department conducted man power 
-Study for assembling, fabricating tubs ci* YeUandu Workshop 
and found (hat for the following strength is .niffieienl : 

(i) Tiib-repairing/Making Maistries Tn’ IV 2 

(ii) Drillina Operator 1 

fiii) Welder I 

(iv) Tuh-repairipg/making mazdoors 7 

The demand made ip the claims statement is dr.it they 
should not be anybody less than IV category ip Tub lepaii- 
ing/Makinp Section at Yellandu Division. In other words 
there should be no mazdoors ip Category .11 and all should 
be Maistries in Category IV, The categorisation of workers 
of Tub-repairing/Making Scclion of Main Workshop. Kotha- 
gudem which has a historic origin, cannot he ctimpared with 
other Workshop of .Area or Division, fn all other wortshons 
there arc two Tub repairing/m.'tking rcaistriLss and adequate 
number of mazdoors depending on work load. The present 
position of maistries and miazdoors in all the workshons in 
the Company would clearly show tlial there ;,re few maisirtes 
and more number of niazBoors above all the iob nomencla¬ 
ture it'clf clarifies the position. The ilispirtc on (h's scone 
is imaginary and not warranted, I- '• mt-nonic- to ' c lha* 
these workmen are engaged in mamifacmre of tubs, \s no 
manufacture i"- involved except as.scmblimt rhssis and nlate 
of slainliird dimension already cut elsewhere .iml sunphed to 
them. The comparison with Tub repairing M''kipc section 
workers of Koth.'UMidem uhn are imspstrjin.d'lc. Tndpst'Sal 
Dispute No. 3n of I0(S7 the Union hn” piif fo'-th a number 
of demand for, modifienlions of wane strirc*iire pint niso 
higher g'Tides. If also included the demand of Ivigher cidr- 
eory to these workmen, n"der the hegding Tub Mannf.icturers, 
The disnnle ynts eventuMlly settled by Arhitr'dion of Sri 
Rarhnnath Reddy’s compromised Award was passed hy the 
Tiibunal. The Uaio* hud withdrawn of demandt other lhan 


those 'jpcciiicd in the Award of Sn Ruahtuiatp Reddy in- 
cludirig the rub-repaiimg/makinK maistries. Thus Caiegoiy 
II allollfd to Uicsc workmen is appropriate and vhe aUegu- 
lion oi, extractiiiK additional aod skilled work U domed. The 
dilfeicntiaiion soughi to he made between the itiakinB ansi 
manufacturing is al-so iinsuslHinable. It is therefore' pQiycd 
that the petition should be dismissesl wilh costs. 

4. I be workmen e.xatnincd four witticsscs as W.W. I to 
W.W.4 and marked Hxs, Wil. While the Managotnent exa¬ 
mined M.W.l to M.W.3 and no other documents were 
marked. 

5. There was a spot inspection made on 3lh July, 1985 
by the Tribuual at the instances of both the partici and it 
IS a part of the lecord. 

6. W.W.l is V. Poshaialr, Joint Secretary, Sm^reni Col- 
lie.-'ies Workers Union, Yellandu Branch. AccotdmK to him 
ihc Workers allending to manufacturing ot mbs and repair¬ 
ing of tub.s are now in CatejoD’ H and llic second was 
started in 1976 at Yellandu. It in tils case that prior to 1976 
the tnh maniifaciiirins was not there. The new iron sheet 
is cut to size, bent and after welding, manufacture of tub 
was dsme. He deposed that prior to 1976 these workers were 
merely attending to repairing of tubs and the tub used to be 
brought from Vijayawada or Hyderabad in two parts and 
used to be assembled in this unit. In Kothiigudeni which is 
their Head Oflicc, be mentioned that manufucluring of tubs 
was there from the beginning. According to him tub repair¬ 
ing maistries of Category IV were attending to that manu¬ 
facturing work. It is his case that Category II mazdoors of 
Yellandu are now doing the same raanufaciuiiiig work carried 
on by the workmen of Category IV tp 'rL.’hagudem. He 
pointed out that there arc no Category U er v'oyees at 
Kotha^iudcm in manufacturing of tubs. So '--e demanded that 
si.x mazdoors in Yellandu and who are shown in Category 11 
in manufacturing of tubs should be given Category IV as the 
wcirk i.s canted on similar lines as is slonc at Kothagudem by 
r.stcgO'v IV workers. 

7. W.W.l is Jylui/.a Mohimiddin working in Tub Section at 
Yellandu as Category IV maistry. Accor-ding to him raw 
materials are brought to their section, they cut them to size 
and do necessary ihingj.fo make the tut)*, He depo,sed that 
Category II workers work along with ibem doina the same 
job. He also mentioned that there is tub repairing and manu¬ 
facturing w'ork in Kolhagudcm also. In Kotljagudcm the 
workers of Category IV and higher catcgoiics Jo similar 
work. Id this inanufacliirtDg unit and tlierc is no worker in 
that unit having Category II. According, to him in Yell.'indn 
tub manufacturing work was staited in 1976 and the vsitrlc 
carried on by Cnlegorv TV mazdoors in Kothagudeni unit 
is being carried on by Cutegory II maistrics at YellRndu imit. 
So he demanded that the workers (mazdoors) of Caiegory I( 
should be given Cairgory IV as the same is pi'opcr, 

k. W.W,3 is one P. Rayamallu of Yellandu Workshop. He 
is mazdoor W'oiking in Tub repairing in Ciiiegory IJ, He 
dcixiscd that they receive raw piaierials, cut and bend weld 
and attend to sheet cutting, revitling and also do wheels 
lilting and matiiifaclure of tubs completely and deliver them. 
He asserted that they do all the repaiis inchuling fastening 
of tub block to the frame with bolts and nuts. -AccorriinB to 
him the Wage Botird Recommendations placed the-,- persons 
in Category IV. According to him the mazdoors .d Yellandu 
are woiking anj attending to all vvoiks done by maistries 
i.e. Tub lepairers at Koihagudem main Workshon and those 
persons are given Category IV and Categoty V. He mentioned 
that at Vclhindu there is one maistiy and si.x mazdoors in 
Category 11 iitu! they are not working under the Maistry but 
they do the .same work done h\ the nuiistrici. He mentioned 
th:it Ihcv arc manufacturing 30 to 50 tiiO.. per month in their 
workshop. 

He also pointed out that there are no Category II workers 
in Tiib-Repairing/Making Section at Kothagudem. He also 
pointed out that tub repairing or making at Roflingudem by 
employees of Category IV and above w-ltli the help of Cate¬ 
gory I maistries and therefore requested that they should he 
categorised as IV Category requested that they should be 
c.ttegt.i i .ed as IV Category and scales of CateRory IV should 
be. paid to the mazdoors of Yellandu for "rub repairing/ 
making tectiai. 
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y. W,VV'4 IS 6. Vciij^btc V, orking in ihc Main Woikshop »i 
iSuOtlia£iJdeai m V. catcj^pry and Ins designuLiun is Inb ic- 
pmier. He ucposed tnat more arc no Caiegorj ji or IV em¬ 
ployees al is.ol6a(iudeni. According to him there are only 
Category I muzdoorju. Ana they do rastening work, cutting, 
the sneots, , elding, rcvitling, assemhling and bolt and tilting 
and inanulactttre of new tubs. He deposed that Category 1 
niazdoors assist them lu iJtcir work. According to him in 
Vcllandu also there is similar 1 ub repairing and uianiifaeturinK 
work and Cutcgory H mazdoors ot Vcllandu iiscds to dciivei 
them that they are also doing the same work as they do at 
Kotliagudem. 

to, M.Wl IS A, Ramachandra Rao who is Ihc Senior in- 
dtuilrial Hnginecr in S. C. Company Limited, Vellandu Divi¬ 
sion for the last 10-1/2 years, According to him, he studied 
the man power assessment and capacities m tub manufacturing 
by coilectiDg data for the Central Office, Accoidiiig to llicir 
Studios they require two muistrics and 7 mazdoors and one 
Machinists and one Welder for manufacturing 50 tubs per 
month and it is a group w'ork and one penlon cannot do the 
entire job. He also mentioned that only workshop at Beliam- 
palli, Kothiigudem, Raniaguiidam the requifcmeut vary ac¬ 
cording to pioduction targets. But he asserted that group work 
remains the same for nianufacturina of 50 tubs. In the year 
1980 there were three mai.slrie.s and six mazdoors and one 
Machinist Welder for Tub manufacturing. In the year May 
1984 there was a change in the strength and one maistry, 
six mazdoors, one Machffiisl and one Welder were being 
used. According to him the tub manufacturing section is not 
meeting the full demand some time they procure from outside 
purchase and also get from Workshops like Kothagiidcm, 
ft is his ciuse that V'ellandu W'ork.shop never met the full 
demand. He mentioned that they cannot compare YcJltmdtt 
Workshop with Kothagudem Workshop in Tub manufacliirinp 
section. According to him Kothagudem workshop has got 
some historic background bul the other tub mannfacturinj! 
workshop at BellRmpalli, Raniagundiim and Mandamarri can 
be compared with Yellrindu Workshop, 

11. M.W2 is V, (lopala Sasiry, vvho is the Deputy Chief 
IVsonncl Manapet at Ramagitndani S. C. Company Limited. 
,He worked ns Deputy Chief Personnel Manager at Kothagi,- 
dem. Earlier to Coal Award ciillal Ma/iimdar .Award 1956 
there was tub repairin.p|making main workshop and their w'ork 
arc all in piece rated wages paid on the number of tubs niude 
by them. Later they wer® all converted into time rale and 
after impi'ementution of Mazumdar Award Ihey were to 
time rated category, depending upon the .skill of the workmen 
and wages earned, the iiib rcpuirinc rnaistrics were fixed 
from old Crvtegory IV' to Catcgor\ DC and the Helpers in 
old CTategorv III. The Maztimdar Award has tixed in the 
category [V for TVib mnistries and Category 11 for tub repair¬ 
ing ma/doors. .After imylcmenttifion of the Wage Board also 
the Tub lepaiiing maivfries were placed in Categorv IV and 
mazdoors in category' II. The existing maivtries and maz- 
doois were rcftxcd in new categoiy Wage Board from 1967. 
All the workers of main workshop tub repairing section arc 
old piece rated w'orkers. 

ta) He also mentioned that all Divisions they have Tub 
Repairing and Making Sections and workers are given appro¬ 
priate categories i.e. Category l,V for mai.stries anil Category 
If for. Mazdoors. ft is his case that the strength of rnaistrics 
and mazdoors are dctemiincil by the Industiial Engineering 
Department depending upon the work. Invariably all the tub 
repairing .section and making .sections are having Cate,gorv TV 
and If except at Kothasnidcm were for hi.storic reasons (here 
arc only Category TV, According to him the A.IT.U.C, to 
which the Singareni Collieries Workers Union arc affiiliatcd 
is also party to the Wage Board as yvell tis Nation.'tl Co.a1 
Wage Agroeoicnfs and it did not lie with any Union to demand 
chance or modifv the wage slructiiies as anv dcparfiirp will 
be disastrous effect on the general categorisation. All the 
hibs niade in the Tuh sectim’ of standard size mostly .X6.25 
eft., dimension and nccasionolly 45 eft. also. 

12. M.Wd is E. V. Viiava Rachaian who is Dernitv <"bipf 
Engineer-cnm-riilcf TinnsDorl Officer. Kothaeodem, He is 
inchHree of Tub ppp.-dring AfiiV.nnr Section f' Koth'igiide'p. 
According (o him the Tnnniifacnire of mbs m the m,'-in -'orj,-- 
shon ,-.-r under Ms contr.vl jii. 1 it team wtnd tor orgroion 
of naUfia f-b-j f-Tj; .irnits.-xt b* did net 'V’rt at A'cllandn 
wnvkshop in Tab-repairing or making sc. tion. .ki'.v.rdlne t.-- 
bint the siitn* skilled lob do not require rmy training tf'd he 


adiiutleii lUdt semi'skiiled ihctc iuc Cutcgoiica J anu if odIj 
111 lus workshop. 

IJ, file mtereiiimg tacts of thu case ate a-s pci Mtszuindar 
Ayv.ij'd fyst) ikeie was tub lepujriugymukjiii; xcetton m ihe 
mnin work.shop at Kolhugudem. The workci s wcic all paid 
in pieco rate pwd on me number of tubs made oy the 'workers, 
nased sin their earnings. Ihe same was converted us tune 
lalcd and theic were 10 tunt; laicd po.sls created. It is also 
ire adraiiicd fact under the Mazunuitu Award inc tub le- 
puinng maisirieN wcie given Lategory tV while the tub ic- 
paitmg mazdoors wcie given Category 11. Aiicr the im- 
|)lemcniaiiou of the Wage Board Award 1967 tub reptdring 
nJJisiries were platxd in new Categoiy fV and tub rcpuiriug 
mazciuu.s in new category H. As i>ci 1967 Wage Boara 
.Award appendix V categoiy IV job description is as 
lollows : 

Sciial ivo. 15. Tub repaamg/Making maistry. 

Blacksmith and ihcir niazdoois genet ally do all tub 
lepair.s including fastening the ttibs blocks to the 
Irume with bolts and nuts. 

How the lind category mazdoors have to as.sisl the 
above rnaistrics ttnd they h.ivc paid the wage ol 
find category. 

in the 1967 Awat J nothing is mentioned about tJie 
ttib-immufacturiug. But the manufacturing started 
after tito 1967 and ai'i these long years the manage¬ 
ment did not take any »tepa to fix the workers m 
appropriate category. 

Accordingly 1967 Wage Board appendix-V, Cate¬ 
gory Ilnd Madoois job description is as follow.s ; — 

Sciia! No, 1 Tub-rcpairinglmaking mttzdoorst. 

A worker who assists a tub-repairer or tub-repairing 
blacksmiths and generally works under the directions 
of the repairers or blacksmiths on the surface, and 
very occasionally underground. Those from early 
designated as Rivet man or ‘Blocksmith Helpers" will 
hence I'orwaid be known as ‘‘The Repairing Mazdoor" 

1 he In dlls trial Engineering Department assist the man power 
required for appropriate category depending upon the work¬ 
load as per the Management. It is admitted that at Kofhagu- 
dem there is no Category U Mazdoors. It is explained by 
the Management that it is due to historiciil reasons. In other 
words all Ihcxse employed in tub repuiiing section of the 
main workshop at Kothagudem are placed in Category IV and 
V. .Admittedly the Singareni Collieries is having its Coal Mines 
in three areas namelv Kothagudem (in Khammnm District). 
Uamitguttdpni (KarmiriHgar District); and Bellampally in 
Adilabad Disiiict) and each urea comprises of Divisions with 
a group of mines Ycflandu is one of the Divisions in Kotha- 
.giidcn? aien of Khttmroain District, In other woid-, both 
Kothagudem and Yetlandii are in Khammam District ot 
Ki'ihagttdcni urea. For excepting various mechanical and 
electrical woiki 'he number of workshops me located in 
pivisions/Areas. The tub ropaiiing/mnking is a which 
forms of workshop where rub repairing or assemblage of 
new tubs is carried out by the workmen as per the job 
nomenclature given in Wage Board 1967 as mentioned 
n hove 

14. The workers in this industrial dispute efaitn that the 
in.-uiloors should not be loss than Category IV in the Tub 
Rcpai'inglmaking section at Ycllandu Divi.sion. In other 
vvord.s thov want all the maz.doors in Ciitc.gorv H should be 
''■inverted as Categiirv iv on the griiwtd they are discharg¬ 
ing the .Slime duties 'is workers' at Kothagudettj Workshopi 
IncivlentHhv W.Wi mentioned that he is finion loiiit Sccto 
lary, Yellandu Branch and the mazdoors attend to manu- 
fneturing of tub repairing job though they arc showp as 
Category [I. It is admited that the said section was started 
in 1976 at Yellandu Prior to 1976 tub iniiniifacturtng sec¬ 
tion was not there. According to him W.WI the new iron 
sheet aie lUt in sizes and bent and after vvelding raanufac- 
lorc C't tuh is made. PresHousIy i.e. before to 1976 these 
workers were mcrclv icpEiiring tub aOd the tub used to be 
brought from Vijayawada and Hyderabad in tvvo parties and 
used to be assembled in the unit. Tltis fact is not under 
dispute. In Kothagudem vihich is Head Offlcg of the same 
ire.i t'.i; (nanufacl'giiiji of mbs wus theie front the beginning. 
Tuh re.gairitiu ru.izdoors of (’utewory IV vv'ere attending to 
t',,' hiauufacliif.big woik. Now Categoiy II' iixtAlotus of 
A'clTandu are doing mtintlfaciurinj vvofk ciiriiej on by the 
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workmen ol Catesory IV at Kothasudem. It is not in dis¬ 
pute that there are no Category u in Kothagudem in manu* 
lacturing of tubs. It is the case of the that though 

all liic Unions dcntaniied revision of wage structure und 
categories in 1976 iind finally Raghunath Reddy’s Award 
»vaB passed anj unpletnented. the demand of twb manu¬ 
facturing workers was not iieiJcd in that award. Accord¬ 
ing lo W.Wl there was settlement by their union on 
29-1-1981 as per which the workers in Tub repairipg sec¬ 
tion of five years scivicc have to be taken in the next higher 
category. It is the case of the worker that they are re¬ 
ferring to the workers in this particular dispute onlV with 
reference to the Tub repairing and making 'mandoors and 
not general mttirdoor.s. Even the evidence of W.W2 and 
W.W3 would show that both were working at \'«llanda otja 
us maistry and another as mazdoor in Category JV and U 
respectively and it is their evidence that they are doing 
Tub repairing and manufacturing work after the raw mate¬ 
rials are brought to their section and they are doing the 
same nature of wdrk uf repairing and manuifacturing as is 
done at Kothagudem. Accoording to them at Kothagudem 
the workers are in Category IV and higher categories and 
there is no worker of Category U. This is not disputed by 
the management except staling that there are special his¬ 
torical reasons for it. In fact- W.W3 who is a Messenger 
in Tub rupairitjg and manufacturing #0011011 mentioned that 
the generar mazdoor in his unit can also do the same work 
and the maistry alone cannot do without the help of the 
mazdoor. W.W3 he mentioned that thou^ he is ma^oor 
and thoi>gh they arc under the niaistry they are doing the 
Same work as nsaistry and they manufacture 30 to 50 tubs 
in their workshop. He also pointed out that tliere are no 
category II mazdoor worker at Kothagudem and therefore 
they are requesting to equate them to Category IV and 
similarly scales for discliarges their duties and he insisted 
that their work is a skilled work, He denied the suggestion 
that there i# a difi'erent type of work at Kothagudem work¬ 
shop so as to have different categories, He also mentioned 
that l.D. No. 30 of 1967 on the file of this Tribunal did 
not govern the demand of these workers now in dUpute. 
'WW4 is the maistry at Kothagudem in V category. He 
admited that three are no categories 11 and IV and Ihcfe arc 
only Category 1 mazdoor and all of them do fastening work, 
cutting to size, welding, shifting, assembling, bolting and 
fitting and they manufacture new tubs. He also admitted 
that in Yellandu there is similar Tub repairing and tnanu- 
facturing work and he is the person who is working at 
Kothagudem for the last 35 years. He explained that in 
1956 he was given Category HI and again in 19^3 the 
Wage Board gave new Category HI and converted it as 
Category ll and again in 1980 he was given Category V. 
He also mentioned that there are Tub shops workshops at 
Ramagundem, IJellampalli, Mandamari. Simitar to the 
workshop at YetlanJu maistrics are working in those work¬ 
shops also. 

15. Apart from this evidence of ih<. workmen who are 
examined from both Kothagudem and Yellandu, the Man¬ 
agement evidence through M.Wl, M.W2 and M.W3 wou&i 
also show that all tub repairing and making sections are 
having Category TV and Category 11 except at Kothagudem 
for historical reasons. The tub repairlng/makipg workers 
is one who assist the tub repairer or blacksmith and gene¬ 
rally works under the directions of the repairers or black¬ 
smith tub epairing/making maistry •* a blacksmith and the 
mazdoor generally prepare including fastening of tub bl^ka 
10 the frames with Iwlts and nuts. Even M.W3 mentiom 
the manufacturing of tubs in the main workshop is Under 
control and it it clean wofik for their operation of making 
of tubs. He also sMd that it is not possible to extract 
this entire work from a single category of persons, the semi¬ 
skilled workers ore working under the direction of malitry. 
At Kothagudem *mi-skilfed mazdoor are given category I 
and at other places he tried to avoid the answer. Now Ex, 
W1 would show which is admited by M.W2 it is a record 
of discussions on gradation of certain designation of the 
joint working group on 122d9'74 at New Delhi. In 1974 
the tub-repairing/making niazdoorg who are in Category II 
were sought to b© bremght under Calegorv' HI. 

16. When at Kothagudem Category IV maistrics were at¬ 
tend! ag to nsaliufaciuring work and when admittedly at 
Yellandum al»o this Category TV maistiic* are coraniool? 
known Tub repairing/making maistries. It is turpriaingly 
that work of mazdoor# who are involved in thi# dispute at# 
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Hbowu in Cutegory 11 though nature of work is the same 
and liiu mauulaciutinx and repairing of tubs is the same, 
these mazdoors are not put in th© Caegory IV whereas there 
la no inch Category n at Kothagudem for similar fobs. 
Actually in 1967 when the Wage Board rccommoBdauon# 
regarding tub repairing/making maistrics and tub repaiiingl 
making omzdoors was coutemplated there was only rep^- 
ing but not manufacturing of tubs. The job description 
wiilch was extracted earlier makes no mention about the tub 
manufacturing at all. It ontV had in mind about the re- 
pairmg but not manufacturing process. Apparently atf there 
was no manufacturing particularly at Yedandu, so job descrip¬ 
tion of tub rcpairiitgjmaking mazdoors which is Category H 
to which these workmen belong deal with only repairing but 
not manufacturing of tubs as admitted by the bfMagement.Thc 
Management is now undertaking manufacturing of tubs. 
Management is noow undertaking manufacturing of tubs. 
Therefore categorisation basing on the Wage Board recom¬ 
mendation of the year 1967 is itself futile categorisation. 
It has no relevance to subsequent changes in the nature of 
!bbs of various categories and therefore it is essential to 
assess those job description of the Wage Board recommen¬ 
dations Of 1967 as per the present context properly. As 
already dlacushed the evidence of W.Wl to W.W4 would 
show that in Yellandu manufacturing of tubs is being done 
and there is only one maistry in IV category and without 
mazdoor they cannot do manufacturing of tuba. It is found 
from workers evidence that the mazdoors receive raw mate¬ 
rial and do cutting, bending, welding, shifting, and wheel 
fitting etc^ they also do repairs including fastening tub 
blocks with frames with bolt* and nuts. Originally this 
job is actually given in the job desciiption of Category TV 
maistry in Wage Board recommendations. The mazdoor 
is expected to assist the tub repairers Category TV by way 
of handing over the instnimems to the Tub repairer and 
also wanking simply on his instructions. Bui now a days 
as per the workers own evidence as admited these niais¬ 
try in Category IV and wx mazdoor* of Category II they 
are doing 30 to 40 tubs they are given in a comoine unit 
manner and all are capable of doing the same work. W.W3 
in his reexamination specifically stated that in tlie event 
Of the maistry of Category IV is absent on any day the 
work is not stopped and they are paid difference of OHfr" 
gory IV and the tub manufacturing is a team work. 

17. So when the Category If mazdoors were being paid 
the difference of Category IV wbmb it means Category n 
mazdoor at Yclliandu who arc the present workmen are 
performing the same duty of Category of maistry when'ever 
he is absent and they are also capable of discharging duties 
being gkllled workers, and their services are employed >n thn 
tub rcpairinglmaking manufacturing workmen, it means 
they cannot be described a# tub repairing/making muzdoor 
i.e. commonly known as mazdoors. The Mazdoors strictly 
speaking they have to simply assist the aegory IV with¬ 
out maistry and as Category II, they cannot do any work; 
and their duties is depend upon Category IV mistrie* 
job. But as elicited from W.W3 even the absence of Cate¬ 
gory IV maiatries they arc performing the duties of Category 
IV maistry, Thus it i* clearly made out that Category V 
mazfloors at Yellandu Category IV mairiry at Kothagudem 
are doing the one and the «ame job and the demand of 
Category ll mazdors of YeUandu to be placed in Category 
IV by virtue of their nature of job is ju-ytlflcd. 

18, Though at Kothagudem a# found from evidence of 
W.W4 the manufacturing of new tvfbs, they are being assln- 
ed by Category I mazdoors. The Interesting thing is Cate¬ 
gory IV Maistrics work It Yellandu i# being done by Cate¬ 
gory V tub repairers at Kolha^em, while Categoiy II 
ma^oor work at Yellandu is being done by Category 1 
mazdoors at Kothagudem. This would only show that there 
are anamolies in categodsation and the nature of job. So 
the question is not that whether the concerned Workmen 
are from Cate^ry [1 or not. The question is whether the 
nature of job i* aldn to Ihe nature of job of Category TV 
or not. U ia established from the evidence of W.Wl to 
W.W4 that the Category II are performing the duties of 
Categories IV. Therefore it ia unfortunate to seek that the 
old out dated description and categorisation Mnels; Category 
n though performing the. same duties as that of Category 
IV umistiies of repairing/manufacturing tubs cither at Yel- 
landu Or at Kothagudem. Even M.W.2 admited that the 
reconsnendations of the Wage Board are Only descriptive 
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and not exhaustive. Thuugh M.W2 tried to deay the «!«' 
gestion that there arc no Category II naazdoors at Kotha- 
gudem, the very counter filed by the Management gave 
strength of the tubs section at Kothagudem main work¬ 
shop, and it did not show neither Category III nop Category 
IJ at ail, M.W.l tried to say that there is no comparison 
between Kothagudem and Yeilandu Workshop on the ground 
that Kothagudem Workshop has got historical background. 
Hut manufaucturing and leparing of tubs beiuR undertaken 
in tlie same section arid same area and whenever maistrie* ate 
absent then the mazdoors are deputed for manufacturing 
section and t|hcn it is admited that at Yeilandu there if 
both reparing a* well as manufacturing by the same emp¬ 
loyees such a dillorcntiaiion cannot sustain to logic or rea¬ 
son. Thus loked from any angle the Management is not 
af all justified in not fcrepin/i the Category II mazdoor* at 
Yeilandu in Category IV when they arc actuahV involved 
in manufacturing work and doing the same nature of job aa 
that of maistries at Yeilandu. 

18, Therefore, 1 hold that the action of the Management 
Of M/s. Singoreni Collieries in placing Category II tub re- 
piiiring/making mazdoors in tub repairing/maWng sections 
;it Yeilandu Workshop is not justified, they are entitled to be 
placed in Category IV as they arc actually involved in 
manufacturing and repairing work and doing the same 
nature of job as tliat of (Stegory Iv maistry at Yeilandu 
and the categorisation given at Kothagudem for maistricf 
and mazdoors as Category I mazdors and Category V mais- 
tries would show that the said categorisation is only lead¬ 
ing to anamulies and they are adopting double standards. 
At any rate Category If mazdoors of Tub repairing/mokiog 
mazdoors in Tub-repairing/making section at Yeilandu work¬ 
shop arc to bo given Category IV as on the date of refer¬ 
ence and with all atendant benefits. 

Award is’ pased accordingly. 

Dictated to the Stenographer, transcribed by him,, cotrec- 
cd by me and given under my hand and seal of this 
Tribunal^ this the 7th day of May, 1986. 

Sd/- Industrial Trjbunaf 
,\ppcndix of Evidence 

Witnesses Examined 
for tlie Workmen: 

W.Wl V. Poshaiah 
W.W2 Khaza Mohinuddln 
W.W3 P. Rayamallu 
W.W4 B. Venkali 

Witnes-ses Ejtamincd for the Management 
MWl A, Ramachandra Rao 
M.W2 V. Qopala Swtry 
M.W3 E.V. Vijaya Raghavan. 

Documents marked for the workmen: 

wl—True Copy of the Record Note of discussk^ 
on upgradaiion of certain deaignations by the joint 
working group on 12-4-74 at New Delhi. 

Documents marked for the Management 
Nil 

1, VENUGOPALA RAO, Presiding Officer 
[No, L-2l011|18179-t>, IV(B)1 

24%fS, 198 6 
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New Delhi, the 24th June, 1986 

S.O. 2318.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishe', the award of the Central Government 
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Industrial Tribunal No. 2, Dhunbad as shown in itie Anne- 
xure, in tlie industrial dispute between the emproyers in 
relation to the management of Barafcakanu Area of M/s- 
Central Coalfield.s Limited, and their tvorkmen, which was 
received by the Central Government on the 17th June, 1986. 

BIFORT THE CENTRAT GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 11 of 1986 

la the matter of industrial disputes under Section 10( lUd) of 
the I D. Act. 1947. 

PARTIES ; 

Employers in rehition to the management of Banikakana 
Area of M/s. C.C‘. I.td. and their workmen. 

APPE.ARANCES ; 

On behalf of the cn.vluyers—Shii R. S. Murthy, 
Advocate. 

On bdialf of the workmen—Shri S. N, Jha, Brunei) 
Secretary, United Coal Workers Union. 

STATE ; BUiar INDUSTRY ; Coal. 

Dhanbad. the 11th June, 193b 
AWARD 

The Govcinmonl of India, Minisliy of Laho)ir in c-tercisc 
of the powers conferred on them under Section 10(l)(d) of 
the 1. D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No, 1.-24012(74)/ 
8.5-D.IV (B), dated, the l7th December, 1985|lsi January. 
1986. 

SCHEDULE 

"Whether the action of tire management of Barakokana 
area of M/s. Central Coalfields Ltd., P.O. Barka- 
kana, Dist. Hnzaribagh in slopping the increments 
to S/Shri Sinela), Tyndal, Bhurkunda Colliery, Jagat 
Narayan Singh, Machinist, Central Saunda Colliery, 
Hula.s Ram. aI.T.K. XhM Karanpura Colliery and 
Taxman Dusadh, General Mazdoor Saunda “D* 
Colliery is legal and justified ? If not, to what 
relief arc the concerned workmen entitled 

In this case the workmen filed their W.S. and thereafter 
a few adjournments were granted to the employers for filling 
their W.S. Ultimately on 13-5-86 both the parties appealed 
before me and filed a mcmoiandum of scttlomeni. I have 
gone through the terms of settlement w'hich appears to be 
fair and proper and beneficial to both the parlies, I accord- 
in^y accept the same and pass an Award m terms of the 
settlement which forms purl of the Award as anne.xure. 

I. N. SINHA, Presiding Ofiiccr 
[No. L-24(l72!74i83-D. IV (B)] 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 DHANBAD 

Id the matter of Reference No. 11 of 1986 
PARTIES ; 

Employers in relation to the 8tanagenieni of Barakakuna 
Area of Central Coalfields Ltd., 

AND 

Their Workmen. 

Joint Petition of Employers and Workmen 

The above mentioned cirmloyers and workmen most rei- 
rectfirlly beg to submit jointly as follow,s ;— 

(ll That the ManagcDicnt and the workmen have jointly 
discussed and negotiated the dispute referred to this Hon’blc 
Tribunal loi .irriviny at a mutual and amIcnWe settlement 
ot the samr 
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(2) That as a re.^ult of tht aigicsaid discussions aud nego¬ 
tiations the Management and the workmen have jointly agreed 
Id settle the aforesaid matter on the followinji. terms and 
conditions ;— 

ta) It IS agreed that as the increments of the 4 woxkct'. 
referred to in the reference order namely, S/Shri Sonc 
1^1, Trndah fthiirknnda Colliery, Ja^at Narayan 
Siagh, Machinist, Ccnlrat Saunda CoUiery, llullush 
Ram, M.T.K. Khas Karanpura Colliery and Taxman 
Diisadh, General Maidoor. ^tmdna ‘D’ Colfiery were 
stopped due to the break in aervice ordered hy the 
Management in 1984, the Management hereby con- 
' dones the said break in service of these workers, 

(b) It is agreed that in view of clause (a) above, the 
Management shall giant the annual increments dee 
10 the four workers concerned from the date indi¬ 
cated i^uinst each and pay them the arreais accord¬ 
ingly . 


I. 

Sri 

Sonelal Tyndal 

1-7-84. 

2. 

Sri 

Jugat Narayan Singh 

1-9-84, 

3. 

aSri 

Hullash Ram 

1-9-84. 

4. 

Sri 

Laxrmui Dusadh 

1-9-84, 


(c) It is agreed that this is an overall settlement in full 
and final settlement of all the claims of the work¬ 
men arising out of the above reference. 

(3) That the workmen and the employers consider that 
the above agreement it, fair just, and reasonable to both the 
parties. 

In view of the above, the employers and the workmen 
jointly pray that the tlon’ble Tribunal may be pleased to 
give an award and dispose of the referente in terms of this 
joint compromise petition. 

(.S. N. Jha) 

Branch Secretary. 

United Coal Worker's Union 

fihurkuada. 

For and on behalf of workmen. 

Dhanbad, 

Dated ; 13-5-1986, 

Witnesses ; 

1. Sd/- Illegible 

2. Sd/- Illegible 

S. P. Srivastava, Penonoei Manager 

Barkaknnu Area 
Central Coalfields Ltd. 

For and on behalf of Employers. 

RAT. S, Mmthy. 

Advocate 
For Employers. 

fttxtrV,, 34 t«l 8 8 
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New Delhi, the 24th ,lunc. 1986 

SO. 2319.—In pursuance of section 17 of the Itidi). 4 iri»l 
Disputes Act. 1947 fl4 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribimal, No. 2. Dhanbad as shown in the Annc- 
siirc, in the industrial dispute between the employers in 
relation to the management of Rajarappa Area of C-cnttal 
Coalfields Limited. Ramgarh Project, Dist, Hazarihagh and 
fheiv workmen, which was received by the Central Govern- 
mcni on the IHdt lune. 1986, 
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BETORE THE CENTRAL GOVERNMENT JNDUbTRE'fL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 128 of 1986 

In the mallei of industrial disputes under Section lOfEitd) 
of the 1. D. Act, 1947 

PARTIE'S : 

Employers in relation to the management of Rajrappa 
Area of Central Coalfields Ltd. and their workmen. 

APPEARANCES ; 

On behalf of the employers—Shri R, s. Murlhy. Ad¬ 
vocate, 

On behalf of the vortmen—None. 

ST,ATE ; Bihur INDUSTRY ; Coal 

Dhanbad, the lOtb June, 1986 
AWARD 

Hic Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10tl)(dl of 
the I. D, Act, 1947 has referred the following oiiputc to 
this Tribunal for adjudication vide their Order No. L-24012 
(ll9)/8.5-D,IV (B). dated, the 17th March, 1986, 

SCHEDULE 

‘.Whether the action of the management of Rajfappa 
rVrea. of C.C. Ltd., Ramgarh Project, Dist. Hazari- 
bagh in denying wages to Shri Ram Ekebal Bhakta 
Cat. JV Fitter working in higher category i.c. Cal, 
V from 24-4-83 is legal and justified 7 If not, to 
what relief is concorjted workman entitled ?" 

The patties did not file their W.S. On 31-5-86 a pelition 
Was filed by the Vice President President of the Union whith 
hud rtiised the industrial dispute praying that a ‘No dispute' 
award may be pasised in this case. It is fmther stated in 
the petition that after the failtue of the conciliation proceed¬ 
ing the above case was discussed between the union and the 
management and the same was amicably settled, The union 
accordingly sent a letter dated 18-1-86 to the Desk ^Ofiicer, 
Ministry of Labour, New Delhi and a photo copy of the 
same has been attached with his petiiioo. Subsequently 
by the order dated 21 /28-2-R6 the management issued office 
order in Implementa'tion of the 'agreement reached between 
the managemeut and the union of the phoio copy of the 
said office order has also been filed atoog with the petition. 
It appears from the office order that the concerned woikman 
was appointed/promoted to the post of Telecom/Radio 
Mechanic Grade-D in the NCWA-III scale of pay of Rs. 
678—1198 with effect from 1-12-85. 

In view of the fact that the panics have come to an ami¬ 
cable settlement the dispute referred to this Tribunal does 
not now survive and accordingly a ‘No dispute' award is 
passed in this case. 

1. N. SINHA, Presiding Officer 
[No, 1,-24012/119/85-D.lV (Bll 
R. K, GUPTA. Desk Officer 
4^ fifTTlV, 24 5fr, 1986 

47.HI. 2320.—195? (l932 4ff ,55) # 
tTRT 5 8ft ^ STTf (1) % irO" STf^mn 47T Ipfm 

JR TOPiT «T. Rsrr apt ErffstT? % 

trtfPr ffrftjTO % ir Ptrw ^ i 

[TT.fi. Tr-12()2 5|2/34-«Tff l] 

New Delhi, ihe 24th June, 1986 

S.O. 2520.—In exercise of the powers conferred py sub¬ 
section (1) of section 5 of the Mines Act, 1952 (35 of 
19J2), the Central Government hereby appoints Dr, D. K. 
Shrivasiava as Inspctor of Mines snhotdinatc to the Chief 

Invjie.ctor of Mine*. 


lE Nn. A-12025/2/84 M,l] 



I'Tprr It— nil)] ^;rtrstTjr: wf i: 

I'^ae 

Tf.«ir. 15.: 1 ,—wh wftrPwtr, i9S2 (i‘»52 

w 25 ) srra 25 ^ Trarn (i) sm 5 (Tf^ > 1 !t 

jpjYtr 5rT?t ^ it tt tt m v ij 

qfHftaRT ^ ^ afinTOff ?r ^ : 

( l) 

(2) li^i^iiT "Pf ittn: ^ sftx ^ETfinnr 

[W, 0?^ aaozs/j/sfi^^TR i] 
THf Trprr, wJR ffN^ 

New Delhi, the 26th June, 1986 

S.D. 2521,—In exercise of the powers coiaferrod hy sub¬ 
section (1) of section 25 of the Mines Act, 1952 (35 of 
1952), the Ceiitrar Gos^rnment hereby notifies each of the 
followinjt diseases as diseases connect^ with rranine opera* 
tions ; — 

11) Asbestosis. 

(2) Cancer of Inn* or the stomach or the pleura and 
pcfitonenni (i.e. mesothclolomas). 

[No. S, 29025/3/86-M.ll 
R. KANIJGA. Under Secy. 

tT< ftPf^r, 25 ifT, 1988 

>rr.<rr. 2522 -—wrw ntw, ?niT 

^ wrrw ^ 'TIT ifipfira firm, i978 % ftmr it ^ 

Ttm nfOT Tfhf wiffTt ifPT, ^infhr tm®Tt wm imr i?w wurip 

iiH'm TRim erftrfirm, i976 (i978 «(rr ei) ^ trnr 

e JTTT SfTFT P lPPT t f l f!T JrfhT ^ |U, %T5bT ’TTTTT TTrm % 
wra % wr It, i8Tr a, (ii) ftmtr 25-i-s6 % 296 % 
298 % ^ tt: swTftm ’hrm TTmrrr ^ <!Tir rfwm ^ fidThp 
1.5 WClr, 1986 lift g rn^'8 ' H T W -HT. «fWT 261 Jf hrmf'T^ 

Thnurr Tmf t, w’^frt ;— 

^TT it ’mfw 17 3tbc 22 «rr, tfi nf i(r 

WR TT ftpsTfrrftn sf^tmrfirT ftnir ^nr, rirfT;;— 

17 Kfr^.tPT. 

IRW!! rrnTT STFOT (’STtr), 

CTITTIPTRRf TtPR'ft. Prfu^, 
wrferT Ri^r. 

Hnsii Psifi c 

22. afrsff.Tff.3m. 
jRaiT 2tifwT'ff 

, fewt ijfipmT Tlrtui rrr^fT 

HTTtrftPfTz:!, TITW i . >t, rt 

fjimTTTr (T#bTT) 

[»f»TT ^- 22011 / a/ R T-TtR IIJ 
mr.RT. STnSTT, WT?’Tf»i«r 

New Delhi, the 25th June, 19K6 

S.O. 2522.—in exercise of die powers conferred by Sec¬ 
tion 6 of the Iron Ore Mines, Manganese Ore Mines: and 
Chrome Ore Mines Labour Welfare Fund Act. |97t, (fit ot 
1976) le.ad -with Rule 3 of the iron Ore Mines, Manganese 
Ore Mines and Chrome Ore Mines Labour Wei'fare 'Fund 
Rules, 1978- the Central Gosernment hereby makes the 
following r.aiendmefU in the notification of the Go'-entineni 
Ilf India in the M.nistry of Labour S.O, No. 26] dated the 
I5th JalUiary, 19K6 published at pages 296 to 298 uf the 


l3S6/tim 21, 190 8 27C» 

Gatctt® of Indi*. Part !I; Seclion 3 ynb-oeciion (U) dated 
the 25th Isnuury, 1989, namely .— 

In the said notification for entry against sc i.d numbers 
17 and'22. the follosiing shat! I'c Mib'-iiiuted, namely .— 

17. Shri V. S, Kao. 

Joint Divisional Manager (Mines), 

The Tala Iron & Steel Company Ltd. 

At/P,0. Noamundi, District Singhb'num, 

Bihar PIN: 833217. 

22. Shri B. C. Das. 

Oeneral Secretary, 

'flSCO Sukhinda Chiumitc Mitics Workers' Union, 
P.O. Kolarihsitata, Via-LK, Road. 

Disii'ict Cuttaalc (Orissa), 

[No. U*230Il/3./S4-W,[l(C)] 
S. S. BHALUA, Under Secy. 

9(1.arr. 3,528— dfuwH T i gif%fiTif ifri (fw TtfSf 
rro qwTf ^ spFf w ^), Rm-6ooo02 (if.tR./ 
5*%~) Tt ttrlTmh Prfti ir atftrfipm, 

1952 ( 1952 Tt 19) (fa[% Spm WT atfS^Fm 

TJTT iprr iffr tfiR i? 5fr otstrt (i-ft) ^ srrfl^ TtfsTyff 

hum T5ffR, 1971 if !>: fim' fVrr ^ : 

sflT jpifRirmTf hfr TW *f TPT Iff# % Tr^^rfmf ttipj 
dfiuT-i i t wnf trnf^tirFv ifiiR Mwr, i9'64,„ 

(fnif 1 ( 11 % >T«n?r (39^ fhfiTTTT TTTT UhT t) ^ 

^ % JR ff^ ISTTl 3T5 SfftrflFm rV "fnfRFff fpT 

hfsR »im, 1971 % sitfFT tmriT iR TTtrrl % iiR (f; 

■aTT; 3T1T ’TRTT , Tm arfyfdiTir <lir WTr 17 

TT-Trra { it) sttt TTfruff ti RifpT SFR |tr TfVr: 

99% T'TTJW 31=^1 ff fnfdfwi WTT % allfR ftr, ^ jfpj 

Tt {^TPifr pvff vrtqrmf ti% 5) iw-fr TTit, i9Rii % 

5|i!R itR, 197 1 T rnfr TTTR'f % STT^f;! % WS IpJT^ 

t I 

I 1 ) -jm RPR % 'Rir ir R-TOPF R^ftTF sTf^ciT Rfd 
ttn^iR inrR Tt fiRt fiRsrfvRt '%'TR sffj- iW bpST tjSr 
hrfteTR if; fijfr »ifTsrr% rtr ttt ittttt, *m- 
»rtR TT RftR 

(■?.) --m MrotI iff RTTR If, TtrSt a# TTsfffT , 
tflT tfRT ^rr^r. w -rtr r'rt (f, 

*rrrr rtt f-RorT ^pt jttt feb) tt^r i 

I 3) fRfntr ttr jd-stp {fpr -ird fTfsiRii hfi 

riT Tpr RTT .flftRTtsT TtTTrfRf TTR TRft Rd TUfl RR ff 
RT%f ll^TTRntT RR TTr aRai 'i a i i % Tr 9)7 dl ) 

(.i) 'UjRtrhmf fhf'Ti mirt-t tt ^Rn-N % [tr rr 
if 57 b fftlfrtR rry fwi R^R «ffr -:rO' flR- rd'Tbr % 
ATT % ’'R'Rfmi' % fsnf TJ- rrf-iTR RthTT rpj'T 57: if'TRdT 
*t?t ■Rft’Tn'fRT f rf'-T iTRyy TRI 'iTaTTpT ^ A TSA-F.f Afftm 
“3 -PTR FR J7r TTfiR AAtTy TR I 

( 5 1 sR iRTf AnTr RI'R 'TlfTR'f T1 iJR yTR % fAt) 
f if 5TFTfR; TW-T anTfeR nfM 1 

[T. '"T',15U 11'/l/s (RiT'TT ,t;iTffmt-2'| 
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S.O. 2,123.—Whcrea.i r*lni1 EJcctrichy Board 

(hcreitiatter referred to ns the Bowd), MEdra»-600 002 
(TN/5SK7) has applied for exemption from the Employees’ 
Family I’eitsion Scnenic, 1971, under siih'Sectiuu OAj) of 
section 1" r,j' the r.rnplQyccs’ Provident Funds and Miscel- 
lancou.s Provislon.s Act, 1952 fl9 of 19521 (IiereiiiHfter re¬ 
ferred to a.s the said Act); 

And wherca*, m the opinion of the C'icntral Government 
the benefits in the nature of Family Pension under the Taroi) 
Nadu Hlectricily Board Employees’ Family pengion Regula¬ 
tions. 1964- (hereinafter referred to as. the said regulation*) 
as applicable to the emjidoyees of the said Board are not lean 
favourable than the benotits provided under the said Act, 
the Employees' Family Pension Scheme, 1971 

Now, therefore, in exercise of the powers conferred by 
sub-section (lA) of sectioo 17 of the said Act, and subject 
to the conditions specified in the Schedule annexed hereto, 
the Ccntnil Government hereby exempts the said Board 
(includinc all its branches! from the operation of all the 
provisions of the Employees’ Family Pension Scheme, 1971 
with effect from 1st luly, 1986. 

StHEDULE 

(1) The employer in rcuation to the said Board shall tub- 
mit such retttm to tlie Regional Provident Fund Commii- 
sioner, Madras, mainlnin such accounts and provide such 
facilitie.s for inspection as the Central Government may 
direct from time lo time; 

(2) All expenses involved in the adminiatiaiion of the 
said regulations including maintenance of accounts, submis¬ 
sion of returns, transfer of accounts shall be borne by the 
employer; 

(3) The employer shall display on the notice boaid of 
the Board, a, copy of the said regulations as uproved by 
the State Government, alongwith a translation of the walient 
fentures thereof in the fangu.nge undenstood by the majority 
of the employees; 

(4) No amendment to the provisions of the said refla¬ 
tions shall be made without the prior approval of the Cen¬ 
tral Provident ^nd Commissioner and where nuy amend¬ 
ment. is likely to affect adversely the interest of the emp¬ 
loyees Of the Board, the Central Provident Fund Commis- 
siorer .slinll before giving his approval give (easonable oppor¬ 
tunity lo the employes to explain their view-point; 

(5) The Board shall set up an internal pension reserve 
fund in accounts for meeting its pensionary liabilities. 

(No. S. 3.5012/21/«4-SS.lV(SS. TDl 

<^.9(7.2 594:—fffrCFTTT tfof, tpTftt 

tr;Tff-finnoo2 (#r. m /sws?) (Trrf rffSr ijipt 

tfhr Bcttr ffffT Jt) ^ *c!T=irrfV vrfiteir fftfo' xfrr 'jwa' 

STfttftxpT, 1952 (l9S2 XtT loj (ftPl 9T4T5T 

cffeTm Ttfft w Jf) 4ft wm t? 4 ft 'Twn % nubr 

W 'xrft ^ Tftt ^ , 

d'ltM 41 T imTHFT tTt ffUr ft f47 Jfti % 

vfxf'mTr, felt ff^'F 3Tfw4FT trr tfifiTIFT <fT tikTlT fjpff ffriT ftt 
?Tf)PT4F? lAftdirit Tcrf'rr/t TftrTT rmfeiT Jrmrmft 

ITlf' F'PT TtrttTT tFfftPIT XtffI IFTT ft) F 

i'lxra- Tm T T Tmter "hst vft ft nVr 0^ iTtfTrfGrt 
% fifa' ^ 947% WFft ff BPT4JTT ft, vft WPf'iPTt fftiSn 

ir^jRr tfruT Fffbr 1 o 7 e (sctt rpn 

It) 97 iTEffff ft -. 

sn. trr44x, -397 atfsrfim 4ft HTtr 17 t^t 39tJTTr 

( 24^1 SrnT tPTff erffW TT TTfflTT TOt JP xfrr qTTjrS 


19S6/AS.M)11A 21, 190S [P.xsr 1 ]-—.Shc Sfii 'l 

Drift fr jfsfpr jr; -jTtf sfti (tiiFtfi 

rtitft DTPinff ff%T) 4ft iTJtdf 5 i,snf, 1 q a 6 if wt r*f)Tr % nrsft 

F qqiibT ir 153 tpTT ft ( 

1 ffiT, ffW ifwtt if ffffffTtir tnTfsfft 'itPdw fftfiq 

^ IffjrPT 4% ftd) f%4rfii|gf xfl 1 , Off ffttl 

fifftow % iifff 4tfttiT 4fr rrmr 

•tmt qr 37 ft 1 

2 PpffJtT, i^ pTft« 4 r 51 X 171 :% 44 IffftT tTFT 4 ft tnffPff 

1 s fftff ft; xfpp- fhtTff ftftdT 4 ft fttrtirir frfqqf, srftrfiPFf 

i^t unq 17 ftft rjqtrTO f 3v) % (4?) % srftbr fnrT-tnPT 

qr fnftmr grr i 

.1' 34ff fffftJfic a^fqai >Hf\*i %r ttniun if, fippp jfSfuq 
4WT WRT PpTffvnfr 44 tff^ fftnn 444 T, ftbrr 
ftffxFtq 44 tplrq, Swnff 44 aFTTSf, fiTftrffr>t nwl 4tr xpqpT ffTpt 
xft ft, tftft 41% »pftt atriff 44 4f|ff PpffitT inr fVfft -tn^ i 

4. r*pft4'4T, vprqtfmnx jra 7344 ffEn^n: tFjftrar 

DStSfif Ipf rpp sriff, fftlT Watrfrtff 4ft 5^547 *51 SlTtfr if 4414% 
Dtur miff 44 41^414, F4FPT fti ,q44r-qft IT snrftrr 4fftTr i 

,S. trf% 4%f 4nf’4TTt , iftT 447 =41%% sfftxq firfir 44 qq 

744 sfftrPttnr % shftr fqt# Ftm i^f -(rfitistr PrSi 44 

4 ^ ^ m;FT ft, 741% 4ftrT4 if Prifrfjrq fftm ttpit ft iff, fWlw 
744 fffwn: % ^q q ijDf*:! 4TF ifttbr 

Dlfttp 1 

9 . ttfft 74ff rqftq 1 ^ STtfnr 4rft=4TfT4t 411 TqiTaff 444!f 
«r»l% Tiff ft fft, fiT!ff4-4T -34=4 ifwt: aDjfiraT 44ftJT % artffff 
44l'44pnn 4% -341334 Ttnnff Sf IwTt?! trq % Ijfl 4% -strif 4% 
SFfOTT 41%»1T F7m% fftr qvpf'spfttrf % 743 ifTTlT P^HT 

33fbT % TffTJa- 3)14% 74 34441 if 'itfw M4473 ftf, lit 

344 34friT % arffbT apjjtq ft 1 

7- -Ttfq 3(3413 frF[f%ffT r4fr»T '4 fUfft 414 4i ftl% grr sfr, 
4f% fftnff 44f4Tftf %f tJ14 33 fff Wftf 41 STtffq fF%4 3413 33 
7473 3 qrq ft yft Tif'-F^l 4% 33 4141 3 3r%4 ftPff, 413 43 343 
?%r3 % 3313 ft-pir 4t, firndTPi; 4314131 % tifftrUT 4Tf33/3f3 
farafipfl %t fffffcr ft) H3 if 413% 3413 % 4r -qrqr ftr rmav 733 
31 3413 Viffl I 

K 343 ffP.ffl 1 M'lftlUl 34ft3 ft 3333% if qitf xfl 3Wftl3, 
314(1441 3(433 (ilfs <41443 3413 4l 1% 333‘rT3 % r43T 3^1 
(431 4T%3T xfrr 4fri, fftltfl 33(43 it 43f4Tfi3f ft (ftq qv 
qfippT 9?% fti 33T431 it 4^, 5IT4fD14l 3 ( 4 x 3 (ftftl 

33443 , 31331 3F^ift43 %% if ijji 4;3'4if73% ftt aTq4f ^(bqqit^ 
13x3 DTvif 43 ifhf4!|4q 3143 X %3t 1 

9. 3f% (ftfft 43334111, 743 4'rft ft 47H'-4fiT, 743 4%T 4% 

743 3f74TX P^(1 toT r4%4 ft -4^31 3ftl Tg TIT# ft, 41 f4fl3 
ft aT%r3 44% 3Tfx4% 43 31^1 ?14 41% 933% ffttfl -flfft if 413 
El ■413 ft, 3% 44 5^ 74 ftf ’tT 34131 ft I 

11) 743 TFxqrr PI^f43T X4%3 ft 31#13 413 41% f-Rft 
3434 ftt CRJ g %3 qr w'qq, 3)^3 ft 413 f 3 %rt!Pfl/f 4 f«I 4 4 Tfr 3 t 
ftt ?3 rrfiTl 4T 3r3T4 313441 3 4i3T, fiiq + l 44 4414 TT ft 1 

[334T 1(3-3 50 1 ,j /1 .S9/Sfi-173.33 ,-11] 
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S.O. 2524. —Whereas Messrs Tamil Nadu F.Icclridiy Board, 
Anna Salai, Madras-60,G002 (TN/5887) (hereinafter refe - 
red to as the said Board) have apfl.cd for cxcii-ijtion indcr 
«ub-section (2A) of section 17 of the Employees’ Prov’dent 
Funds and Miicellaneoiis Piovisions Act, 1952 (19 of 19,j2) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said Board hre, without makins any 
separate contirbution or payment of premium, in enjo/n ent 
of benefits under the Tamil Nadu Electricity Hoard Employees’ 
Family Benefit Subs'd ary Scheme (hereinafter referred to as 
the said Family Benefit Scheme) in the nature of Life Insu¬ 
rance which aie more favourable to such employees than 
the benefits admisible under the Employees' Deposit Linked 
Insu'ance vSehenre, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise Of the powers conferred by 
BUb-s.'Ction (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said Board (in- 
cfudinR all its branches) from the operation of all the pro¬ 
visions of the said Scheme with effect from the 1st July, 
1986 . 

SCHEDULE 

1. The employer in relation to the said Board shall submit 
Such returns to the Regional Provident Fund Commissioner, 
Madras maintain such accounts and provide such faci'itles 
for inspection, as the Central Government way direct from 
time to time. 

2. The employer shall pay such inspection charges as the 
Central Government rrjry from time to lime, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
■within 15 days from the close of every month. 

3. All expenses involved in the administration of the said 
Family Benefit Scheme including maintenance of accounts 
atjbmission of returns, payment of insurance p'emia, transfer 
of accounts, payment of inspection charges etc. shaQ be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the said Family Benefit Scheme as 
approved by the Slate Government, alongwith a translation 
of the salient features thereof, in the language of the majority 
of the eniployees. 

, Whereas an employee, who is already a member of the 
Employes’ Provident Fund or the Provident Fund of an esta¬ 
blishment exempted under the said Act, is employed in his 
establishment, the employer shalf immediately enrol him as 
a member of the said Family Benefit Scheme. 

6, The employer shall arrange to enhance the benefi's 
navilable to the employes under the said Family B;re"t3 
Scheme appropriaiely, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanc'd, so that the 
benefits available under the sa'd Family Benefit Scheme a'o 
more favourable to the employees than the bcnefiig a-S;iis- 
aible under the said ScheOio. 

7. Notwithstanding anything contained in the said Family 
Benefit Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable )iad employee been covered onder the 
eaid Scheme, the employei shall pay the dilTeren'e to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the stid Farr'ily 
Benefit Scheme, shalf ’oe made without tlie prior approval 
of the Regional Provident Fund Commissioner, Mad as and 
where any amendment is likelv to effect adversely the in¬ 
terest of the eniployees, the Regional Provident Fund Com¬ 
missioner shall before giving his approvaf, pive a reasonable 
opportunity to the employees to explain their point of view. 

9, Where, for any reason, the cmnloyces of the si'id Board 
do not remain covered under the said Family Benefit Scheme 
of the Board or the benefits to the employees under this 
Scheme a'c reduced m any manner, the exemption shall bo 
liable to be cancelled, 

455 01/85—8 


10, Upon the dpath of the members cove cd under Iho 
said Family Benefit Scheme, the Board shall ensure prompt 
payment of the sum assured ti the nominee/legal heirs of 
the deceased member entitled for it. 

[No. S-35014/186/86-SS.II] 


,> fit 27 1980 

VT. AT. 2.S7.S:—(gTsnxTi) n? spftn 5 V 1 ^ fir fivit 

qfeft (t(. t);T. 

ffiR, 1 Fim if afk nr^- 

qfi ujFwr w ’ffT tt: ^ ^ fsp ini-iiTff xrf^ 

fiffff sftr JTfifvi XtfjfWT, 1952 (l952 W 19) ^ 

yifi-y Ftm’ ^ i 

Rff: %BEf!T HWT tjid wffffmnr tnrr-i ^ 84 nm -4 
inr sNTf ttiftfnff tt irtfpr ttst gtf trfiilHMH % ynw 
win iff ?TT>]; ifxsff ¥ I 

[ffwn nff-3soi9(i6i)/8e-t(fr tFf-2] 


New Delhi, the 27th June, 1986 

S.O. 2525.—Whereas it appears tp the Central Govenr- 
ment that the employer and the majority of the employee* 
in relation to the establishment known as Messrs Central 
Public Works Department (AWH—Departmental Canteen), 
Netaji Nagar, New Delhi, have agreed that the provision* 
Of the Eroployees’ provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952), should be made applicabl® 
to the said establishment; 

Now, therefore, in exercise of the po'wers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(161)/86-!SS.II] 

IT. WT. ?526;—T#ffltf TntT^tiTTWrtrfffrn, 1948 ( 1948 IT 

34 ) iff SKI 1 iff- 'dMtii'i. i ( 3 ) jiTT srTff irfwfft IT srffFf 

iTfff jtT, ffrjffrr erTR '(diiffiTf tm eprr?, i986 iff tirffif 
% ITT If fffrr iRtff Iffpnff yrr XiftrfffTT ^ tjsrnr 4 (Hirr 
44 sflr 45 fftITT iff Tisff ijf VPJfT iff ff) 

iTPTW 5 affr 0 (unr 76 iff (t) sfti wn 72 , 79 , 
79 sftr 81 ffrwT iff ^ iff Iff tiff % yrrar 
WFtT Ktw TITT ^ fffrffRrflffT ^ TTO fffff, 

‘'ffeiitT if ^nff^T: Tnrw ff rffjr 1T ^ T 

[Wff Ifff - 38013/21/80 - Ifff. tEf-l] 

S.O. 2526,—In exercise of the powers conferred by sub¬ 
section (3) of Section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the First July, 1986 as the dale on v/hich the pro¬ 
visions of Chapter JV (except sections 44 and 45 which 
have already been bvouglu into force) and Chapters V and 
VI [except sub-section (1) of Section 76 and Sections 77, 
•78 and 79 and 81 which have already been brought into 
'force] of the aaid Act shall come Into force In the following 
areas in the State of Andhra Pradesh, namely :— 

“The area of Gangur in Penamafur revenue mandal In 
Krishna District,’’ 

[No. S-38013/21/86-SS-IJ 

IT, ITT, 352 7;—Tikrff ■fflT Jjffrr KftrfffrriT, 1948 ( 1948 IT 
34 ) iff fflTT 1 iff 'dHm vT ( 3 STTf llflfflff IT IffTffT IRff 
J[T7, ^TflTT nniJSKI JTOff 198G iff OT dlfffl ^7 

^1 if iRtff fifftiff 'jsei nftrfffifrf ^ ifsMia 4 (ffi m 
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44 afh: 4s firarr 'nt ^ rr 'str 'yft ft) 

ITKTrT 5 6 (hTO 76 ^ ^TOITT (l) sflT tfRT 77,78, 

79 aftr 81 % firm afr fr JTTfT Tt 511 ft) 

TTsn % ^ ir w^rtT ;- 

fair % Trafa it a^afg''>:4m thtet 

m ^ atcTiri aiit ^ i" 

[rf®n tj6--380i3/22/36-i^rr. qirr-i] 


S.O. 2527.—Tn exercise of the powers conferred by sub¬ 
section (3) of Section 1 of the EmpVoyces’ State Insurance 
Act, 1948 (34 of 1948J, the Central Government, hereby 
appoints the First July, 1986 as the dale on which the pro¬ 
visions of Chapter IV (except sections 44 and 45 which 
have already been brought into force l and Chapters V and 
VI [except sub-section (1) of Section 76 and Sections 77, 
78 nnd 79 and 81 which have already been brought into 
force] of the said Act Shall come into force in the following 
areas in the State of Andhra Pradesh, namely ;— 

“The area within the revenue village of Gajulmandyam 
in Renigunta revenue Mandal of Chittor District." 

[No, S-38()13/22/86-SS-Il 
tlft ftwft, 30 'tpr, 1980 

W. W. 3528:—TIW tfPTI wftrPm, 1948 (1948 

w 34 ) # HTO 38 t> *r, ttw iJWr Pnnr ftt 

1984-85 t p nni) ?wr nm ^ 

<rdwT fwit wtr % ftrn swiftw <5t Wift ft i 

(tffl 1984-85 «rf wrft rTflftlT m WW ^ 
[it. sl»-l6016/l/844(^.t(R-ll 


New Delhi, the 30th June, 1986 

S.O. 2528.—In pursuance of section 36 of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the audited accounts 
of the Employees' State Insurance Corporation, together wlih 
auditor’s report thereon, for the year 1984-85 are hereby 
published for general information: 

s,ioiipnB qif.v. jotpaSoj sinnoocu pojtpau aqj ino jas ojsh) 
report thereon for the year 1984-85] 

[No. Z-160I6/I/86-SS-J3 

■FT.SIT. 7 579;—isd^lfl TTOT dfnT nfhfirtTiT, 1948 (l948 

qr 34) 'I?! Sim 38 % Jr, Ttm sttm Pm sP 

1994-85 mpifl qrfq'si bft % Psri qd^ait r 
HTiftra arpft ft I 

(tr$t 1984-85 apt srtrff qrfSnr fttti srftrfip^T?) 

[spun ^-16016/4/85'tTtf_tpr.-lJ 
q, sijrrf, sm irm 


S.O. 2529.—In pursuance of section 36 of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Annual Report 
of the Employees’ State Insurance Corporation for the year 
1984-85 is hereby published for general information. 

(Insert here the Annual Report for the year 1984-85). 

[No. Z-160I6/4/85-SS-IJ 
A.K. BHATTARAI, Under Secy. 


nft fclst, 25 fiT, 1986 

ar. cT. 2330:—aiWrfirr ftaiTC ttftrPm, 1947 (1947 ti 

14) 8?) tm 17 t: ir qin,K S T Ra mtTO fafttr 

aflrm TttTrr nffr 417711547 if: g^trasr ?r mre feflWf 
ark 34% 4mkf % tW if htfe sfNffw ft^ra ff 
SthtflhpF wflTFlvT, Wffk % 9415 47) STtfllRf 477;ff ft, aff 
tRWTT 44 17 m, 1986 44 JIM HIT «IT 1 


New Delhi, the 25th June, 1986 

S.O. 2530.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Cential Government 
hereby publishes tbe award of the Industrial Tribunal, 
Bangalore as .shown in the Anncxiire, in the industrial dispute 
between the employers in relation to the management of 
Bharat Gold Mines Ltd., Oorgaum Kolar Gold Fields, Kar¬ 
nataka and their workmen, which was received by the 
Central Government on the 17th June. 1986. 

BEFORE THE INDUSTRIAL TRIBUNAL IN KARNA¬ 
TAKA, bangalore 

Dated this the 2nd day of June 1986 


Central Reference No. 7/76 

I PARTY 

Sri Kathirkulam Thengavelu, No. II, Honry's 1st lane. 
Coromondel, P.O. K.G.F. Karnataka State. 

Vs. 


n PARTY 

The Chalrman-cum-Managing Director, Bharat Gold 
Mines Ltd,, Oorgaum, Kolar Gold Fields Karnataka 
State. 

APPEARANCES : 

For the I Party—Sri K. P. Sachindranath, President 
Karnataka Karmika Congress, B’lore. 

For the H Party—Sri K. J. Shetty, Advocate and Legal 
Adviser. Bharat Gold Mines Ltd., 11 . 5 , S.tmpige 
Road, Bangalore. 

REFERENCE 

(Government Order No. L-43012(6)/76-D.IV (B) dated 
AWARD 

Central Government has made a reference of the 
rf dispute Parties for adjudication on the following 


The 
dispute 
points i 


Whether the action of the management of Bharat Gold 
Wines J^nmited, Oorgaum in dismissing Shn Kathir- 
Thangavelu, Token No. 3182, Timberman 

1975 fnr''m the 16th September, 

9 If misconduct of theft Is iusti- 

man entUled 7 " 

^ Party workman who was working as Timbermnn 
Searching Yard was alleged to have 
unauthorised possession of gold bearing 

«^rchdAv^Wn'^ banian pocket, win he wa? 
BCMched by the S. D. watchman on 11-3-1975 .at about 2 

i'o' 14nu;;un constituted a misconduct under 

iniftti 15-2-1975. Since this workman has rot sub- 

7 r *7 1074 ^ exnlanation a regular enquiry was con^urted ng 
®“ffl««nt opportunity to the worfc- 

aiithorftv "" 22-2-75. The 

authority has issued a second show cause notice on 2-9-1975 
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proposing the dismissal of the workman. The workman has 
filed a leply on 4-9-75. filing oi satijtled wi h me reply the 
disciplinary authority has passed an oruer of dismissal on 
15-9-75 d.smiss.ng the services of the workman with effect 
from 16-9-1975 lorfeiiing all righls and privileges according 
as a result of past service. The workman has prefer, cd an 
appeal to the Managing Director on 3-10T975 which came 
to be dismissed by an order dated 5-1-76. Thcrcal'ter the 

woikman raised an industrial dispute and consequenily this 

reference has been made by the Central Government. 

3. Initially, the validity of domestic enquiry was tried as 
preliminary .^lue and niy learned predecessor gave a finding 
on 21-2-1983 hold.ng that the domestic enquiry was conducted 
in accordance with the principles of natural jus.ice and 
po.sted the case for enquiry on other points. Thereafter the 
workman gave the evidence on victimiscatioa and discrimi¬ 
nation. 

4. As far as, the merit of the case is concerned the I 

Party workman has contended in his claim statement that 

due to his meritorious service he was continued to draw 
yearly increments and timely promotion and maintained un¬ 
blemished records of service. He has further contended 
that he has not committed any offence of theft as the pro¬ 
perty found in his banian might have been fallen when he 
was engaged in the underground work, as the materials were 
in the form of smaU grains/powder of about 0.11 grams cost¬ 
ing about Rs. 10. 

5. He has further contended that the findings of the 
enquiry officer are perverse and not based on material facta. 
The enquiry officer did not take material facts and hence 
he is entitled for reinstatement with continuity of service, 
full backwages and consequential benefits. 

6 . The 11 Party in their counter statement have contended 
that the I Party workman has committed the theft of Gold 
Bearing Quarts places on 11-3-75, hence after issuing the 
charge sheet a domestic enquiry was conducted, giving all 
opportunities to the workman. During the enquiry the I 
Party has also admitted that he was in unauthorised posses¬ 
sion of gold bearing quarts pieces and ho did not had any 
intention of stealing and that might have fallen into the 
banian pocket while he was litfing the rock at the wo’kspot. 
The enquiry officer was given a finding against the workman 
which ultimately resulted in his dismissal. 

7. They have further contended that all possible opportu- 
nit'es were given to the workman during the domestic en¬ 
quiry and since it was proved that he was in possession of 
company property with an intention of committing theft 
he does not deserve for any favourable orders and the II 
Party is justified in dismiss’ng the services of the w'Orkman. 

R. On the basis of the pleadings and the evidence of 
parties the following issues arises for deternination : 

1. Whether the II Party is justified in terminating the 

services of the I Party instead of awarding any 
lesser punishment taking into consideration the mis¬ 
conduct committed by the workman 7 

2. Whether the termination of the I Party amounts to 

viciimisation and unfair labour practice 7 

3. Whether the m'sconduct is so grave to vVarranf the 

extreme nenal'y of dismissal with a direction for¬ 
feiting all rights and privileges accruing as a result 
of past service ? 

Issue No, 1 ; negative. 

Issue No. 2 ; negative. 

Issue No, 3 ; A.s per found Award. 

Is.sue No. 1.—^The learned counsel for the fl Party Sri K, 
Jr'ganatha Shetiv after taking through this Court to the 
enquiiy p-oce'’d!ngs has submitted that the witnesses who 
have examined in the domestic enquiry have not mpported 
the defence taken by the T Party and added to this the work¬ 
man hec admitted the guilty in the enquiry, hence the en¬ 
quiry officer was iustifled in giving a report of enquiry against 
the workman. The learned counsel further submitted that 


the theft involved moral tiupitude hence the dismissal of 
the woricman by the It rarty is justified, 

,9. Against this submission the learned authorised represen¬ 
tative bn js.. P. buctiindranalh has suumiued mat this wo k- 
man has put up an unblamished service of 15 years before 
his lemun^aon aiiq the uianugemehl have la.led to lake this 
fact into consideration uctoie lermihaiing the services. The 
learned icpreseniative lurcher subm.iicd that a d.shonesly of 
having in me possession of the workman of some gold 
bearing quarts p.cces weighing about U.ll grams valued about 
Rs. I 1.88 ps, should not consider as an act involving moial 
turpituue or a person. He has further submitied that Ihe.o 
is perversity in the findings of the enquiry officer and the 
disciplinary authority who rclcid on ih.s liijdings to pass a 
final Older of termination is not justified to da so. 

10. It is admitted of no doubt that after finding the posses¬ 
sion Of gold bearing quarts pieces on 1T2-75 a uh..rfcO ffioot 
dated 13-2-75 was served to the workman on Ij- 2-75 fixing 
fhc enquiry on 18-2-75. The tact that this woikman was in 
possession of this property has been corroborated by two 
witnesses who have been examined in the enquiry and the 
woikman has not denied the fact of being in possession of 
this item but only contended that he was not intended carry 
the same and it might have been accidently fell in his banian 
pocket. He has also admitted this fact in reply to second 
show cause notice Ext. M-5 and further contended that ho 
himself voluntarily offered for the search then he was re¬ 
collected that it might have been come to his possession 
while he was working. On this material the enquiry officer 
gave a report of guilt and the same cannot be held as a 
perverse order. However, the disciplinary authority have 
not properly applied their minds to the explanation Ext. M-5 
dated 4-9-75 given by the workman to the second show 
cause notice. It is not disputed that this workman has 
rendered 15 years of unblemished service before this mis¬ 
conduct. It is not out of place to mention at this stage 
that the disciplinary authority should apply their mind to 
the past services of the workman and unfortunately the 
appellate authority also not given any reason to consider 
the explanation of the workman before confirminB the order 
of termination. Hence I am compelled of hold that the 
extreme punishment of termination taking into consideration 
the cirwjmstances of this case was not warranted. Hence 

I hold this issue in the negative. 

Point No, 2,—Though the factum of victimisation and 
unfair labour practice was urged by the workman, there 
is absolutely no pleadings to substantiate the stand taken 
by the workman. Though the workman has contended 
in his evidence that due to his union activities he has 
terminated but he has admitted in the cross-examination 
that he \/as not any office bearer in the union led by INTUC. 
Admittedly this pica of victimisation was not taken in the 
domestic enquiry and the nlca that was taken is too '’ague 
anii.,sl!i*tote. The law this aspect as laid down in Bharat 
Iron Works vs. Bhagubai (ATR 1976 SC 98) is very clear 
their lordships have had as follows : 

“As word of caution is necessary. Victimisation is a 
serious charge by an employee against an employer, 
and, therefore, it must be properly and adequa'ely 
pleaded giving all paticulars upon which the charge 
is based to enable the employer in full meet them. 
The charge must not be vague or indefinite being 
as it is an amalgam of facts as well as inference 
and attitudes. The fact that there is a union es¬ 
pousing the cause of the emnlovees In legltlrr’a'o 
trade union activity and an emntoyee is a member 
or active office-bearer thereof, is, per se, no cru¬ 
cial instance.” 

11. It is observed that a proved misconduct is an'e tbe'is 
of virri-"isBtmon, as understood in industrisl relations. Henec 
the allegations of victimisation made by the I Party is too 
vague and the issue of victimisation does not arise in this 
case, hence I hold this issue in the negative. 

Issue No. 3—-While I am discussing the issue No. 1. I 
mentioned tlie submi.ssion of the learned counsel for the 

II Party that the theft Involved moral furpunde. henci' ‘r-e 
workman was dismissed from service. On going through the 
final order of dismissal and the order of the appellate autho¬ 
rity there is absolutely no mention that the offence com¬ 
mitted by the I Party workman is involved moral turpitude. 
As I said earlier the final order of dismissal dated 15-9*75 
and the appellate order of the Chlrman-cum-Managing 
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Director rialcd 5-1-76 has not made any leferonec lo the 
previous records of this workman. In the absence of su.h 
materials the contention of the I Party that he had put up 
15 years unblemished service should be accepted without 
any reservations. 

12, The learned counsel for the II Party has submitted 

that though the article found in the posscs.sio.t of the 
workman was found less in value, this will be done little 

by little until they will be caught. There is no merit 

In the submission of the learneo counsel a.9 there is no 
material to accept this contention as the courts can not 
relay on surmises and ccnjunctu.Qs, 

13, With regard to the submission of the learned counsel 
for the 11 Party that the possess.on of gold bearing quarts 
which amounted to theft though the quantity is very little 
amounts to moral turpitude is without any substance. 

14, The term moral turpitude was subject lo judicial 

scrutiny in various decisions reported from time lo t me 

and a single judge of the Allahabad High Court Judge 

Jirlvastava, J. in A.I.R, 1963 Allahabad page 527 af.er 
considering all the decisions has observed ; 

"With great respect, it appears to me that some of the 
observations made In these decisions have been too 
widely .stated that if followed literally may make 
every act punishable in law an otFence involving 
moral turpitude. That, however could not be the 
intention with which those observations were made. 
From consideration of the dictionary meaning of 
the words ‘moral’ and ‘turpitude’ as well as the 
real ratio decidendi of the ca.scs the principle which 
emerges appears to be that the question whether a 
certain offence involves moral turpitude or not wll 
necessarily depend on the circumstances in which 
the offence is committed. It is not everv punishable 
act that can be considered to be an offence invol¬ 
ving moral turpitude. Had that been so, the quali¬ 
fication ‘involving moral tiTrpifude’ would not have 
been used by the Legislature and it would have 
disqualified every person who had been convicted 
of any offence. The_ tests which should ordinarily 
be applied for judging whether a certain offence 
does or does not involve moral turpitude appear to 
be : 

(I) Whether the act leading to a conviction was such 
as could shock the moral conscience of society 
in general, (2) Whether the motive which led to 
the act was a base one and (3) whether on account 
of the act having been committed the iierpe'rafor 
could be considered to be of a depraved charae’er 
or a person who was to be looked down upon 
by the society. 

No absolute standard can bo laid down for deciding 
whether a particular act is to be consid***«L one 
involving moral furpibide but the above me the 
general tests which should be annlicd and which 
should in most cases be sufficient for enabling ono 
to arrive at a correct conclusion on the question.” 

15. The above observations have been rclaid by His 
Lordships, P. P. Bopanna while deciding the question of for¬ 
feiting all rights and privileges accruing as a result of past 
service in a ease filed by the legal representative of one Mr. 
Animugam in writ petition No. J3303 of 1980. His lordships 
held ; 

“That the appellate authority merely relaying on the 
dictionary meaning of the words ‘moral turpitude’ 
and the definition of the offence theft in the Ind'an 
Penal Code came to a wrong conclusion of jurisd c- 
tion facts and therefore its order is liable to be 
quashed.” 

16. Taking into consideration the observations stated at 
supra and the facts and circumstances of this case the order 
of dismissal passed by the II Party is harsh and dispute to 
the offence alleged to have been committed by tlie work¬ 
man. 

17. Now a question arises as to the nature of relief that 
hag to be given to the workman. It is most unfortunate to 
note that the respective counsels have taken a duration of 
10 years to give a finding on this reference and the fault 
also lies on th's Tribunal bv granting several adiourn’^ents 
without annlving its mind. Now this Tribunal also preven¬ 
ted by substituting lesser punishment then what was awarded 


by the II Party due to efflux of time, hence uctirg under 
Section 11-A of the industrial disputes act, I pass the follow¬ 
ing award : 

AWARD 

The dismissal order made by the II Party against the 1 
Party workman is hereby up-held. .Since this dismissal 
order is very harsh in the circumstances of the case, I order 
a payment of Rs, 25,000 to the I Party workman as com¬ 
pensation. Secondly, the forfeiture clause maintained in the 
order of dismissal is hereby set aside and in that column 
the followmg o'der is subsutiifed "dismissed without notice 
but with all rights and privelegcs according as a result of 
past service," Parties shall bear their own costs. 

(Dictated to the Stenographer, transcribed and typed by 
her and corrected by me.) 

R. RAMAKRISHNA, Pres'ding Cffl-er 
[No. L-43012/6/76-D,IV (B)] 
V. K. SHARMA, Desk Officer 

ttf 26 ’SjtT, 1980 

qrr. pr.?53i:—i 947 (19471PT14) 

^ sort 17 ^ xr’fTTVT *r irrinT ftnrWi im^I 

rfVrrrfV arit, f^rar qrfhrim (rpp ^ trisra^' 
Ir mare fttrFnrf sftr ^ ^ 

fsupt sfbffrfqr nffinRtr, 5>o4i4 % 'fspr sjn Tiqftrtr 
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New Delhi, the 26th June, 1986 

SO 2531.—In pursuance of section 17 of the Ind'Strial 
Disputes Act. 1947 (14 of 1947). the Central Covertment 
hereby publishes the award of the Industrial Tribunal. Hyder^ 
bad as shown in the Annexure. in tbe industrial dispute 
between the err^Toyers in relation to the manaeement _ of 
S-ngareni Collieries Co. Ltd,. Godavarikham, Dlslt. Kanji* 
nagar (A.P.) and their workmen, wh-'ch was received by 
tlie Central Government on the 25th June, 1986. 

BEFORE THE INDIISTRIAT, TRIBUNAL (CENTRAL) 

* rT» tTvrrM!;^ A tl AT) 


Industrial Dispute No. 15 of 1984 
BETWEEN 

The Workmen cj r-—'''’cni Collieries Company Limited. 
Godavarikhani, Kai lliiti' 

and 

The Management of Singareni CoTl'e'ies Company Limit¬ 
ed, Godavarikhani, Karimnagar. 


appearances ; 

Sri O. Bikshapathi, Advocate—for the Workmen, 
Sarvasii K. Srinivasa Murthy. H. K. Saigal and 
Miss O. Sudha. Advocates—for the Management. 


award 

TIi<. Goveimment of India. Ministry of Labour bv U* 
NO (SuWjlSVD. imB) dM-d 
hr fonowino dispute under sections 7A rnd 10( ) ' . 
Sc lSn"l Disputes Act, 1947 between the Nvorktren and 

he Management of Singa-eni Collieries Com-any Limited, 
J^Bvarikhani to this Tribunal for adjudication ; 

"Whether the m-magemcnt of Singareni 

nanv limited is justified in not giving. 1. Unitorm 
2. Washing Allowance and, 3 ® 

Machine Mining O emtors. Ma hme ‘ * 

and A.M. 50 Opemto's. If bob to '-'^at relief 
the workmen concerned entitled / w le 

This reference was registered as Indr^'riel Dispute No. 

)f 1984 and notices were issued to the partus. 
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statement claiming washing allowance, dust allowance and 
uniforms to machine mining operators, machine mining hel¬ 
pers and A.M. 50 Operators from th® date of demand of the 
date of strike notice whichever is just and riasonable and 
pass necessary orders. 

(a) It is mentioned that the TJnion submitted a number of 
demands with regard to service cbndltions of the workmen 
en-jployed in the Singareni Collieries Company as there was 
ho response from the Management, the Union issued a strike 
notice on 30-10-1982 and it is a Public Utility Service, the 
matter was admitted in the Conciliation by the Assistant 
Labour Commissioner, Central and conciliation, meeting was 
held. The Union submitted 15 demands to the management 
and conciliation meetings were also held in respect of thoso 
demands, and only three demands wer® referred to the Tri¬ 
bunal by way of reference. Therefore the Union filed claiina 
statement in respect of three demands while other demands 
arc pending for reference for being referred. 

(b) The roachine mining operators, machine mining hel¬ 
pers and A.M. 50 operators are required to undertake heavy 
manual work and they are exposed to dust and other climatic 
pollutions. The drivers in heavy and light vechiclcs. Power 
House Workers, Workshop workers are provided with uni¬ 
forms. The Machine Mining operators, Machine Mining 
helpers and A.M, 50 operators are in no way inferior to 
that of the staff mentioned above. These workers are not' 
Riven uniforms with the result their personal uniform i» 
being destroyed and they aoe required to rcpfac® by incurr¬ 
ing heavy financial expenses. The Uniform is a must to 
the workmen and it is being prosddcd in similarly placed 
induStrie.s in other states. Therefore the Union demanded 
four pairs of uniforms every year to the Machine Mining 
Operators, Machine Mining Helpers and A.M. 50 Operators. 
It is just and reasonable. 

fc) Washing allowance is connected to the demand of uni¬ 
forms be to be provided. The uniform should be kept and 
maintained in proper manner in order to keep up the uni-' 
form clean, The cost of washing detergents has been increa^ 
ing every day. Therefore it is just and necessary that the 
Tribunal be pleased to direct the management to grant 
Washing Allowance of Rs. 25,00 per month ner head f® 
Machine Mining Operators, Machine Mining Helpers and 
A.M. 50 Operators. 

(dl The workmen under reference arc exposed to heavy 
machinery dust since they have to work in highly polluted 
atmosphere. Tlie workmen bv virtue of their being em¬ 
ployed on such mining works, have to necessaritV inhale the 
dust and other poisonuous' air which is released during the 
mining operations. Therefore the workmen have to protect 
their health by taking medicines and nourishments to arrest 
ihe ill-effects of the dust which is spread over the area of 
their workspot. Due to this dust number of workers are 
falling sick frequently. The workers in C.S.P. and C-H.P. 
and drivers who are also on coaf transport wing are being 
paid special allowance to defray expenses for being exposed 
to heavy dust. Ttierefore the Union prayed that the 
Management he directed to pav dust allowance of Rs. 75.00 
per month per head to the workmen concerned, 

3. The Management on the other and filed a counter. 
Most of the issues referred to this Tribunal hav* already 
flgtsred in their demand presented bv the Union incrudinii 
A. P. Colliery Maxdoor Sangh over which a comprehensive 
setdepsent was arrived at on 29-1-1981 as per which the 
Union agreed not to raise anv demand involving monetary 
ecnnrnitment during the period of the agreement i.e, upto 
31-12-1982 as per the provisions of the f.D. Act the settle¬ 
ment will remain in force till a settTement terminated bv a 
notice the Ilnion is therefore cstonned from agitating the 
demand involving monetarv commitment during the tenure 
of the seulcment which culminated into^a refcrencei There 
is no instiflcntion to refer to anv of the'se issues for adjudi¬ 
cation during thn tenure of the settlensent under Section 
12f3^ of the f.D. Act 

fa) In Coal Mining Industry mo^t of the workers arc 
emnloved underground for extracting coal and ih^v axe 
nnid extra nllowuncc known as underground allowance. The 
'vorkers emnloved on surface in coranarison with underground 
is far les' Tt is submitted that none of the underground 
workers are provided with or entitled to anv uniforms in 
the entire coal industry. The machine mining operators, 
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machine mining helpers and A.M. 50 operators for whom 
uniforms are claimed ar© employed underground. While 
the emoluments drawn by them are relatively higher apart 
from underground allowance which takes care of all the 
necessities but workmen involved in the dispute are paid 
higher emoluments in S. C. Company when compared with 
the rest of the <toal industry. The machine mining operators 
who are only entitled for Category V and VI under Cbal 
Wage Board as ntodifled by the Coal Wage Agreements 
are being paid Excavation Category C in S. C. Company by 
virtue of an agreement dt. 18-9-1975, The relative emolu¬ 
ments of Category VI and Category C are as follows : 

Total minimum of Total maximum of 

the category the category. 


Category yl 1190,70 1693.24 

Category—C 1218.69 1997.00 

Similarly the Machine Mining Helpers who arfc called 
Cablemen are only entitled to Category III whereas they are 
being paid Category IV in Singareni. The relative emolu¬ 
ments of Category m and Category IV are a4 under. 

Total minimum of 
the category 

Category III Rs, 187-92 

Category IV Rs. 1031.35 

A.M. 50 Operators are Included in the Group of work¬ 
men who are interchangeable. While they arc entitled for 
Category V in the rest of the Coal Industry, the Operators 
are being paid Excavation Category B wages which Is 
substantially higher than what Is admissible in the rest of 
the Coal Industry. The relative emoluments of Category 
B and Category V are as under :— 

Total minimum of 
the category 

Category B Rs. 127606 

Category V Rs. 1091.51 

(b) The workers in some of the Surface Departments are 
getting uniforms by virtu© of law, customs and practice which 
has come to *ay. The comparison between the motor 
Drivers in the matter of uniforms is therefore not correct. 
As per the Settlement dated 29-1-1981 there is no issue Of 
any grant of uniforms to any of the underground workers 
much Tess machine mining operators, machine mining helpers 
and A.M. 50 workers, Thoiefore they are not entitled for 
the Uniforms. 

(c) The payment of Washing allowance is directly con¬ 
nected with the provision of uniforms. When the workers 
are not entitled for uniforms th© question of ptyunint of 
washing allowance does not arise, 

(d) In some form other most of the workers emolpyed in 
the coal industry are exposed to dust. Payment of dust 
aTlowance is not in vogue in the coal industry. All the 
Unions including the A.P.C.M, Sangh which is a party to 
the present dispute demanded payment of dust allosvance 
to. the present Machine Mining staff etc., in their strike 
notices in 1980 over which a comprehensive Memorandum 
of Settlement was arrived at on 29-1-1981 and the union 
did not press the demand for obvious reasons as no ^h 
allowance is admissihle in the rest of the Coal Industry. 
TIic dust alfowance is one of the Issues figured in the National 
Coal Wage A^eements rectnlly concluded at the National 
level. Tt was speciftcallv agreed at para 5-3-4 of N.C.W.A. 
Ttt that the^woriemen exposed to heavy dust conditions at 
the pTnee v^iPb© provided a dust mask within six months. 
This .Settlen-ont i4 apnlicable to the entire coal industry 
inetupina Sinvarcni and the A.P.C.M, Sangh which claims 
affiliation lo T.N.T.TJ.C. as it Is a party to the said agree¬ 
ment. The Manacement has already nrovidep respiratory 
filters at copsiderafiTe cost to the workmen who are machine 
minipg as avainst the o'dinarv masks and the Mapagement 
has complied with the settlement much before the Settlement 
has oome into force. Thus all the demands arc untenable 
and they are no justification in any way for making such’ 
demands. 
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4. On behalf of the Workers W.Wl is examined and Exs. 
W1 to W2 were marked. While the Managotrjent examined 
two witnesses ns M.WI alfd M.W2 and marked E.ts. Ml to 
M5. 

5. The sum and substance of the evidence of W.Wl is 
that ho is being Treasurer of the A, P. Colliery Mazdoor 
Sangh knew the dispute. According to him there ore 200 
machine mining operators and about 30 machine mining 
helpers working Godavari Khani and there are about 10 A.M. 
Operators. He is working as Machine Mining Operator. 
According to him they operate the machine which loads the 
coal in the process of excavation. This operation take.s place 
15 minutes after blasting operation. Similarly A.M. 50 
Operators work on the machine which automtitically cuts 
the coaf in the im'ne and loads on the conveyor belt. All 
flhose process takes place imderground. ITierc will be flow 
of dust while loading the coal and also placing on the 
conveyor belt and there will be air pollution and most of 
these workess undergoes screening test for lungs very often 
for any ailment due to inhaling of dust. He mentioned 
that the names of K. Pocliam, Papayya, Lingiah and Uppali 
and others who suffered air pollution. He admitted that 
A.M. 50 operator are provided with masks with some porua 
containers for covering their mouth and nose. These masks 
are msed for 15 to 20 minutes and they cannot be used 
continuously. There will be breathing trouble due to flow 
Of dust on the mask. So it is his case that masks given, 
are not used continuously and they have to bo washed fre¬ 
quently and in the intc''vening period even the A.M. 50 
m.achinc operators have to function without masks, and 
that they are not provided with any dusft allowance. Ac¬ 
cording to him in the Owl Screening Plant and Coal Handl¬ 
ing Plant the drivers are not working underground but they 
are provided with special allowance without naming it a.s 
dust allowance, He al.so mentioned that drivers and other 
woi'ket's emproyod in the Coal Screening Plant and Coal 
Handling Plant are provided with special allowance, Ac; 
cording to him the required dust allowance of Rs. TS.!)!' 
per month now, It is his ca9e when they actually dig coal 
and lift and put into the conveyor belt in the underground. 
There is no scope for fresh air and they are not given dust 
allowance and protected equipment. But v/hen the same 
coal coroes to the surface the C.S.P. and C.H.P, the Opera¬ 
tors, Workers, Drivers are piovkled with fecial allowance 
without calling it a.s dust allowance, According to him they 
are provided with boots but not uniforms. So he wanted 
that the underground workers should be provided with four 
pairs of dres3e5 to each worker. Incidcntallv he mentioned 
that the Lorry driver.s, machine operators and Oj'ien ^st 
Mining machine operators and the lorry drivers are provided 
with uniforms while the underground operators and workers 
are not given any uniforms. He aWo demanded washing 
allowance for cleaning the dress. The representation placed 
before the ConciliatieJn Offlccr are marked as Ex. Wl. the 
failure report of the Conciliation Officer is marked as 
Ex. W2, According to him the Settlement dated 29-1-1981 
has no relevance to the present demands and even that settle¬ 
ment expired by 31-12-1982. So they prayed for dust 
allowance at R». 75.00 per month and four pairs of dress 
per annum and Rs. 25.00 washing allowance per worker per 
month. 

6 . M.WI is the Divisional Engineer in S, C. Company 
Limited, He has put in mote than 12 years of service. All 
these years he was incharge of Machine Mining Equipment 
which is in use In S. C. Company Limited and he was the 
administratively controlling the machine mining workers like 
operators, Machine helpers etc., connected to machine raining 
equipment. He admitted this machire is used undtrground. 
According to him I'm of 87.000 workers in S. C, Company 
every about 80 percent of the wcAers are working under¬ 
ground and none of them arc provided with u^lkjrms, wash¬ 
ing allowance or dust allowance. According to him Coal 
India is not also not getting such facilities for those cate¬ 
gories. According to him it is not called by any Act or 
agreement but in their opinion there is no necessity to give 
uniform, washing allowance and dust allowance to machine 
mining operators, machine mining helpers and they are 
covered by N.C.W.A. HI as on today and there is no 
specific mention to give washing allowance and dust allowance 
to these workers, According to him he visited Machine 
Mining operation in Coal India situated at Western Coat 


field Limited, Pathkuma and Ea^ Cool Fields situated in 
Dhemomain and Scethalpur and Chinakorl and also Bharat 
Coking Coal Limited situated at Moonldih and he did not 
see any such allowance being given as sought for in the 
dispute. According to him they are pioviding dust mask 
to the Operators. The letter marked as Ex. Ml of the 
bbitional Coal Development Corporation is part and parcel 
of the Central Coal Fieldst, Ranchi. He filed the wage 
structure of machine mining operators and helpers in coal. 
Accovdinc to him A.M. 50 operators are in Category VI in 
Coal India whereas they are given Category B which is 
much more than Category VI or Category C. Accord!^ 
to him the Singareni Collieries has givoji attractive 
incentives also and therefore they arc not paid uniform 
allowance, washing allowance and dust allowance as they 
arc nor entitled for the same. He filed N.C.W.A,HI. The 
relevant paras are marked as Exs. M2 and M3. 

7. M,W2 is the Deputy Chief Mining Engineer, Singareni 
Colliefics at G.D.K. 7 & 7A Inclines for the last seven years. 
According to him be is acquainted with mining conditions 
at the said mines and the workers arc paid wages as per 
N.C.W.A. It is his case that Coal Mine wages are higher 
than the other wages and he pointed out in Ex, M2 at page 
14 with reference to para 5,34 which deals with dust and 
similarly at page 21 para 12,4.1 re^rding standardisation 
committees discussions and representatives on this aspect and 
also with reference to A.M. 50 machine operator the ,f.ame 
is marked as Ex. M4. According to him this Union is a 
party to the di.scussion under N.C, W.A. and also agreed 
for N.C.W.A. HI wages, According to him as per Coal 
Industry, as a Mining Engineer he knew that Pncunocontosis 
is considered as occupational disease. 

8 . The reference pertains to the demand for giving Uni¬ 

forms, washing allowance and dust allowance to Machine 
Mining Operators, Machine Mining Helpers and A.M. 50 
Operators working admittedly underground situated at S.C. 
Company Limietd, Godavari Khani. The management relied 
upon the evidence of M.WI and M.W2 to show that these 
demands are not liable to be sanctioned. But the evidence 
of M.WI would show that A.M, 50 Machine Operators were 
introduced in 1978-79 and machine mining operators who 
are in Grade C while A.M. 50 machine operators are in 
Grade B both work underground, According to him there 
is Open Cost method and other imderground mining method. 
For underground mining A.M. 50 machine are used. It is 
admitted by M.WI that A.M. 50 machine operators and 

machine mining helpers and machine mining oneratoas work 
underground for extracting coal. He also admitted that the 
coal is extracted from the underground or in th® open cast 
and at that time of extraction dust is bound to come and 
the workers who are concerned with extraction of coal are 
certainly exposed to coal dust. M.Wl had gone further and 
mentioned that the underground workers .Trc cyposert to 
dust and difficult working conditions and he mentioned that 
when the coal is extracted dust eminated is inhaled by every¬ 
body and cloths get soiled or spoiled. According to him it 
is whv the workers were old used worn out dress vi'hile going 
into the Mines and they change their cloth.s after they come 
out. Finally be admitted that the ordinary clothc.s are worn, 
they gc* dusted and sooiled and sometimes oil also will be 
sprinkled on those clothes, Of course M.WI said that as 
an Electrical Engineer he did not know that the workers 
work in the Mines are prone to occnnafional disease end hr 
admitted that the workers are given dust mask. M.W2 who 
Is the Deputy Mining Engineer and who is Bcqmiinted W'th 
the mining conditions in the cross examination mentioned 
that he is workimr in Ramatntndam area where the maximurn 
mechanisation of nnderaronnd mining is dorn, for the Irst 
8 years and he admitted that it is true that the n.nrkrrs in 
th'‘ underoTound lift tbn coal and mit them on the, convenor 
belts and tfintr riotbs get soi1»d due to dust. ‘Vf-eo’-rlmr, 
h'm iinl-'3s T.B.t^.O.I deride th,“v rannot hr nivrn 

Or dost aflownnre. A'-rordinn- nr h-’m the .t,B"GPT derided 
fp -wd-*rnroi.nfJ nttn^-’snee at 20 p-r r-nt or haair raterv 
to .>,ai-'h pe''-on for pi'rli con^mnenriat 7t is his ease it'af 

thifTN- f's'o nf f'r\D| rYtrArtlnn Of)** 

fjs, f*‘-‘rie'r‘V’nOr1 Ica rtfX r ff-> 

nrr nr^+ tb?v civinr*: dnst 
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as per rccrjmmendation. Jn otlicr words apart Irom 

i.ie eviLicnce oi W. WJ wlio is the Ireaaurar or rV.h', i^ollitry 
iViazuoor oimfili who deposed thm tl^se ma-hme minma 
operations, inaehine mining helpers and A.M. 5d mnehme 
operators working in the Coal Minos underground lun.ile 
dust and they are exposed to lung disease mostly known as 
hnenmoconisis and that aU these three categories of persons 
work, underground and get their domes soiled due to lack 
of fresh air and dust get coated on iheir clothes while extract¬ 
ing coal, the evidence of the Managements witnesses who 
art the oHiciuls concerned would also justify that the under¬ 
ground -woirkcrs especially machine mining operation, machine 
mining helpers and A.M. 50 machine operators get their 
clothes soiled and spoiled and they are not giving uniforms 
and no washing allowance is paid and though they get dust 
coated on htcir clothes no dust aUowance is paid. 

i, 1* ciLtiro iio.c iiiLti ,11.. ..iii.c-j Li.c |.jw- 

.,1,1^0 riu.ii ,11^11.,>11^1.1, iii'w> wont oil Lilt ouLract, jtt.v,,,i- 

,Llg ,o 1..C ma,i,,gt,ilCiii. il w.i.S .pia,.Li',.C LnUi WUS coiioiig op 
a lOug nmc. Ai IS also AOoiiu 1,1 tuc oviuCAi^t or iaa. ,,i 

,,,.,,1, AA O,,, ,,,o vJiAIqIAI vAil A.^O,llC,itS VlilO a.C 

gWcll Ui C.'i.,] „uJloLiii L,UU AvoSlA.llg lUlOvvailoC LUai oiC Wol,v at 
LUC iwuai jcrtcuing a laiu uuu a^o.u LiiAuui,.ig i-iaiu me people 
,1-t g.vcii uUo.LaiiLc ou Liie uu„.s oi .igiCcniLluJ,, 

LiiOui^u Lijo s-ujiL lA jio’t StyitO ai CiAiior oust aiiOWuiicc. auu 
u (A uOijiKiCo LJUIL ai LUC C.O,U LStACtU.illg i lUUL US WCil aS A..,J,0 
AAuuLiliu^ A ,LU 1 L t.lliCU ,A OOllt ou luC SUlAUte Ulal IJICIC iS 
vUiAt lliliA L.icy a. w glVCiX SpttiL,, uUovVVUiwfc WUliOut UuUuUr, 

11 dA ou;,i uuowuutc oy vuLue Oi an ag.ecpitm. in arc c.o.r. 
uuu L.. 1 X.J . tnv uiners ait not won,4ig UaOtrgiouud wnue 
me woiucrs in the com mines ol incse inrcc uiiegorrcs uuacr 
rcterenct worx m underground niiues, 'vv'.Wi asHcried niai 
mu drivers who wort at c.iS.r'. and C.li.l'. arc provided wun 
special allowance and Uic coal oust is snmiar either us ihc 
place v/iicre muy work and much more so iinuergrouna where 
diBsc Uiicc categories ut people work-. Monody could deny 
mat in the Mines where mree categories of workers dig iho 
actual coal, put on the conveyor celt in the uiidecgroiind 
and ihai ihere is any scope lor flesh air. ft is admitted 
and conceded that there is only dust and even accordmg to 
M.W2 they are only given dust masks as per the J.B.C.C.l. 
recommendations. Finally it is admitted by M,W2 that a 
Sub-Committeo was conslnuted after the N.C.W.A. Ill 
regarding these problems and already the All India Committee 
had six sittings and another sitting was rtying to take place 
on the date of his evidence and the Standardisation Committee 
of the N.C.W.A. Ill is looking into the problem. On that 
ground that it is the Manageemnt's case that these problems 
arc under consideration by the AU India Committee ‘ com¬ 
prising the workers representatives as well as Management 
representatives of All Coal Fields that nil the three 
categories of workmen including A.M. 50 Machine operators 
are covered under N.C.W.A.llI. It is argued that no aUow- 
ance as demanded by the workmen can be paid and in this 
context the management relied upon Exs. M2 to MS, First 
of all the question is a humanitarian problem. You cannot 
distinguish the workers who are exposed to dust into two 
types of categories while the workers who arc working at 
the Coal Screening Plant and Coal Handling Plant being 
given spCLial allowance a.s having conceded that they are 
exposed to dust. You cannot discriminate the workers who 
actually toil and extract coal underground by the three types 
of categories by simply providing them with dust masks. 
As depo.sed by W.Wl the dust mask given can be used for 
15 to 20 minutes at a time or stage and they cannot be used 
continuously due to trouble in breathing due to coating of 
dust and the dust masks cannot be used continuously and 
they have to be washed frequently and thus in the intervening 
periods A.M. 50 machine operator have to function without 
masks and they are not provided with any special allowance 
or dust allowance. It is true that that W.Wl is affiliated to 
I.N.T.U.C. is a party to N.C.W.A. in which came into force 
from 1-1-1983 and there is settlement between the manage¬ 
ment and the other union on 29-1-1981. But these demands 
were raised and not settled in the said agreetnenf. According 
to W.Wl and the Management in view of the said Settlement 
the Union having agreed not to raise any demands involving 
roonctory commitment upto 31-12-1982 should not have 
given notice for such a demand. Further it is interesting 
to note that even the said agreement dated 2'9i-l-1981 had 
virtually came to an end on 31-12-1982 and fheso witnesses 
were deposing in 1984 and 1986 and it is admittediy found 


even for the Managements evidence that AU India Committee 
of the Coal indiisiry as well as Iradc Union leaders were 
meeting for various times to come to a selUcmcnl on these 
Issues and some six or seven sittings were also over, ho 
any arguments that as per the provisions of the l.D. Act 
the so caiieci acitlement arnved at on 29-1-1981 for which 
the ahiiiaicd union l.N.f.U.C. was a pai'iy and Iheieforc ml 
tiic taiAie is speciiically terminated. hy a notice that the 
union is estopped is meaning less and out of context. Intact, 
die uenianu by the workers was given under Ex. W-1 was 
dated 3l>10-iy82 regarding the conciliation proceedings 
and Ex, W2 is the failure report dt. 25-1-1983 by virtue of 
the demand given in luc conciliation proAeeding.s as well as 
failure report, it must be deemed that the previous settlement 
di. 29-1-1981 was worked out and the union is not estopped 
from, agitating for the demands arid thus there is no illegality 
or irregularity in giving a notice as the coucilialion proceed¬ 
ings failure report is dated 25-1-1983 and the same is after 
31-12-1982. Therefore the adjudication referred to the 
Tribunal is fairly within the four corners of reference and 
there is no irregularity or illegality in the said reference. 
Even accoiding to M.Wl the wage structure is the same in 
the Mines throughout India except for few operators getting 
higher wages because of fixation problem here and there. 
The ground taken by the Management is that in other coal 
industry such allowances arc not paid. For this M.Wl is 
relied upon as if he visited the other coal fields or coal mines. 
According to him ho did not see any such allowance as 
sought in this dispute being paid, It is their case that 
because N.C.W.A. mentioned that dust mask should be pro¬ 
vided where the workmen are exposed to heavy dust condi¬ 
tions within six months they have provided dust masks and 
there is no mentioned about giving dust allowance, and no 
underground workers are getting such allowance, and all 
coal mines in India are covered by uniform wage structure 
and seivice condition. But M.Wl did not know that Open 
Cast workers are given uniforms and dust allowance and wash¬ 
ing allowance at Singareni in the same Company. Reasons 
stated by him for this ignorance is that he never worked in 
the Open Cast Mine. But he admitted that S.C, Company 
drivers are given dresses or uniform and wa.shing allowance 
and similarly that the persons who worked at the C.S.P, 
and C.Fl.P. are paid special allowances and he tried to say 
tl«i! it is not equal to du.et allowance. But he admitted that 
the conditiqns at the C. S, P. and C. H. I’, are different 
a.nd therefore they are paid special allowance on the basis 
of agreement. He conceded that when the coal is extracted 
from the underground or open cast at the time of c.xlration, 
of coal dust is bound to come and the persons who are con¬ 
cerned with exractin of coal certainly exposed to coal dust 
and 'their cloths also get spoiled and soiled and there is 
.also an admis.sion that they iiave got ociipational diseases 
such as PNEUMOCONISIS. Now it is not denied that in 
the open cast mining machine operateis art provided with 
two sets of uniforms per annum and lorry drivers are also 
provided with uniforms. When the workers of these thiec 
categories are also exposed to such dust conditions it is dis¬ 
criminatory to say thiit they siiculd not be provided with 
uniforms or dust allowance, on the ground that they are 
governed by N.C.W.A. or that there is no Mich practice in 
other coal fields including S.C. Company Limited. In the 
very S.C.C. for open cast mining machine operators are 
provided with uniform of two sels and they are also given 
special allowance to C.S.P. and C. IT p. So having given 
two those workers who arc wi rking in Open Cast Mines 
without naming it as dust allowance ns special allowance if 
the management wants that there is some special significance 
in saying it as special allowance inste.ud of dust allowance, 
they can name the same to these people 'ilso likewise by 
giving sonic amounts for this pmpose. But it is a clear case 
that they arc exposed to dust, they should be given dust 
allowance on the admitted facts. So the material placed 
before me is so clear and thus theie cannot be tij'o opinions 
for granting dust allowance as well as uniforms and washing 
allowance which is aiiloraatic thing if once uniforms are 
given. 


10. Miss G. Sudha for the Management argued that in 
the claim petition at page 2 the workers mentioned that they 
were not given uniforms and their personal uniforms wMch 
are getting spoiled and destroyed by incurring heavy financial 
expenses. According to her that itself would show that they 
are spending some money for clothes which is an essential 
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rwiuircmenl of iiuoiaii living and it cannot be shifted 
somebody else. I do not thinlc that the same Is correct. The 
workers contentions is that their cloths arc getting spoiled 
due to coal dust and they require wastung and they also seek 
cleanliness of human body and hygienic conditions, as essen¬ 
tial for bettor work and therefore they wanted uniforpM 
which are given to C.S.P. and C.H.P. and Open cost mine 
workers. There is nothing stran^ie if the Management cannot 
Say that those workers also require clothing as essential 
requiremeirt of human life and if so 'vhy the Management is 
providing them unifonnii 7 So for similar nature of work 
especitklly when the extraction of coal is the same in both 
the cases i.e. open castt mines and underground, you cannot 
distinguish the workers of Open Cast Mine from under¬ 
ground mines. Therefore I find justification fod awarding 
'two sets of uniforms to these three categories of workers 
namely Machine Mining Operator, Machine Mining Helpers 
and A.M. 50 Machine operators. 

11. The question now is about washing allowance. Once 
the Uniforms are given followk as a natural colliery (rf 
it that the uniform must be maintained hygenically and with 
all cleaniness and the workers should be supplied with some 
allowance for washing purposes. After all they demanded 
only an allowance of Rs. 25.00 per month per head. Though 
they mentioned a lil'tle more amount in their evidence, In 
the claims statement that they wanted Rs, 25.00 as washing 
allowance per month per head for these three categories of 
workmen. I find that the same is quite reasonable and 
appropriate and also required. The said demand is also fair 
and reasonable to that extent. 


12. Now regarding the dust allowance simply because 
uaderground workers arc paid liigber wages you cannot say 
that they should forego dust allowance. It is admitted that 
a person who stays continuously in the underground mine 
for hours 'together is likely to get e/feotod with certain occu¬ 
pational disease and the worken affected certainly fall sick 
and it is not dented that some fell sick and that they were 
not trea'ted in the hospital. Anyhow inhaling of dust can 
be minimised by dust mask. But it cannot be said that they 
are not risking their health for the, cause of extrac¬ 
tion of coal as an essential commodity for the general 
requirement of the nation. Coal dust is also very high in 
underground and less at 'the open ca.st mitres and when tto 
Coal Screening Plant and Coal Handling Plant drivers and 
workers arc given allowance* with a dilterent nomenclature 
of special allowance when they were exposed to heavy dust, 
it is a pity that on the ground of N.C.W.A. HI was arrived 
on 29-1-1981 .'wd that the Sub-Committtces of all the 
Unions and ihe coal mines were discussing about 'this 
problem of granting dust allowance, that this should not be 
granted as if it forms part of the National wage structure of 
the coal industry. This is not tenable, These unhealthy con¬ 
ditions which are three in the underground mines which are 
admi'ttedly hazardous and when the workers are working at 
great risk of their lives, the sub-committees cannot prolong 
their discussions lor ever and the voiy fact that when 'the 
agreement is likely o expire on 31-12-1932 till now for 
about 3 112 years, no settlement coild be arrived at ihere- 
afterwards would show to what soit of dragging, was being 
done regarding such human probiems When ft Is naked 
truth 'that there is heavy dust and when they aie exposed to 
heavy dust and the dust masks provided cimnot be used 
contnruously also and the ill affects of the dust cannot be 
controlled unless they are protected m their health by taking 
effective medicines and nutritious food to arrest the ill- 
affects of the dust. It is unfair to say that they should not be 
given dust allowance, Of course if the National Coal Wage 
Agreement which is likely to come into subscijuently con- 
siaored this aspect also gives them dust allowance by taking 
region'wise industry basis or All India basis as the case may 
be, the movement the said agreement comes into operation 
regarding dmst allowance these thiee categories will he bound 
by the said agreement. Till then from the date of concilia- 
'tion failure report i.e. 25-M9e’3 they aro entitled for dust 
allo'wance at the rate of Rs. 50.00 per month per head to 
all these categories of workers tho igh they claimed Rs, 75,00 
per month per head. 


13. The Management relied upon cartain rulings to show 
that the financial capacity to bear the burden of payment 


has to be considered. Miss G. Sudha relied upon tJic de 
cision reported in Kirlampudi Sugar Mills Limited v. indus¬ 
trial Tribunal [i97I(IIlLLJ page 491], It is a case where 
the workens wanted puyuicnt of Rs, 10 00 and 5.00 as 
weightage in accordance with the recommendation of the 
Wage Board and the Management contended taai it is not 
having financial position to bear the burden. The appeal of 
the Management was allowed. First of all there is no v/his- 
pher in the contention of the Management that they are not 
able to bear the financial burden. They never stated in their 
counter that this will iiivche any financial bmden. There is 
no evidence to that effect from M.Wl and M.W2 regarding 
the financial aspects and fiuanciul involvement of the 
company if such reliefs rc granted So this judgement had 
no appliation. The Management relied upon the decision in 
Workmen of Bajrang Jute Mills v. Bajranp Jute Mills {1970 
S.C. Page 878) and coniended when fair wages are fixed 
the capacity of the indaslry to pay should be gauged on an 
indiistry-cimi-region basis, after taking a fair cross section of 
that industry and in a given case it may be permissible to 
divide the industry into appropriate classes and then deal 
with the capacity of the industry to pay class-wise, So by 
virtue of this judgement also even when the N.C.W.A. wants 
to consider the wages of workers they have to take fair 
wages while taking Ihe capacity of the industry to pay fioin 
the point of cross .section of that industry in given case by 
dividing industry into appropriate classes. There is no evi¬ 
dence before me thit the Singreni Collieries C‘'mpnrty 

which is paying uniform allowance, dust allowance in the 
nomenclature or .special allowance to similarly situated people 
at the Open Cast Mines, Coal Screening Plant and 
Coal Handling Plant where Coal dust is less are 
not liable to pay financially for the workers of 

these three categories who are mode prone to 

heavy dust underground. The Management relied upon 

Ahmcdabad Mill Owners’-Association and others v, Textile 
Labour Association. Ahmodabad [1966 (1) LLJ, page 1] 

and mentioned Ihat iDtrying to recoggnisc to give effect to 
the demand for fair wags ir industrial adjudicnlion the 
Tribunal must always take into account the frohlcm of the 
additional burden, which such wage structure would impose 
upon the employer and ask itself whether the employer can 
reasonably be called upon to bear such burden. But the 
same judgement mentjoued the claim of the employees for 
a fair and higher wage is undoubtedly based on the ci ucepl 
of social justice and it is inevitably plays a major part In 
the construction of a wage structure. It is fudther laid down 
as follows ; ‘There can be little doubt that if the employees 
are paid better wages which would enable them to live m 
fair comfort and discharge their obligations o the members 
of their families in a reasonable way. they would be encou¬ 
raged to work whole heartedly and iheir work vmuld show 
appreciable increase in efficiency." So when there is no 
whispher in the evidence of managements witnesses that the 
wage structure would be nn additional burden which they 
could not bear it cannot be said that Ihc demands of the 
employees for a fair and higher wage is nreosonable espe¬ 
cially when thieir counter parts In the Open Cast mine jjc 
given such facilities or allowance in the same corapanv. 
Ofourse the Management relied upon the decision reported 
in Express Newspapers v. Union of India and others [1961 
(I) LLJ, page 339] to show what is living wages, lair wage 
and the minimum wage. Of course this is quite illustrative 
and instructive. The capacity of the industry to pay '(he 
wages for minimum wages cr fair wage or living wage of 
the aspects dealt with, Tbe demand in this refeience is with 
reipard 'to 200 machine mining operators, SO machine 
mming helpers anj 10 A.M, 50 mai^ine operators working 
at GMavari Khani. Thweforo they are ncglible in number 
out of 87,000 workers in S.C. Company and the Manage¬ 
ment did not express in their counter or in their evidence 
any kind of financial in capacity for granting 'these allowan¬ 
ces. Hence it has no bearing. 


T “ ireful consideration of the entire material 

I hold that the action of the Management is not justified in 
not giving uniforms, washing allowance or duct allowance 
operators, machine mining helpers and 
A.M. 50 machme operators. On the other hand I hold that 
those three categories who are in the reference are entitled 
for two p^ of Uniforms per annum per head and that they 
ar entitled for Rs. 25.00 per month per head as washing 
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allowunce and Rb. 50.00 as dust allowance per month per 
head from the date of the conciliation report i.e. from 
25-M983. 

Award is pasted accordin^y. 

Dictated to the Stenographer, transcribed by him, corrected 
by rne and given under my hand and the seal of this Tribunal 
this the 22nd day of May, 1986. 

INDUSTRIAL TRIBUNAL 
Appendix of Evidence 

Witness Examined Witnesses Examined 

For the Workmen : For the Management ; 

W.Wl Abdul Rauoof, M.Wl E. Raja Rao. 

M,W2 U. Rama Rao, 


Documents marked for the Workmen ; 

Ex. W1 Minutes of the Conciliation Proceedings held 
under Sec. 12<4) of the I.D. Act, 1947 in the Office 
of the Regional Labour Commissioner (C) Flydera- 
bad on 11-1-83 in the Strike Notice No. APCMS/ 
ODR/250/82 dated 30-10-82 served by tlie Vice 
President. Andhra Pradesh Colliery Macdoor Sangh 
on the executive Director, Singareni Collieries Com¬ 
pany Limited, Godavari Khani over a charter of 15 
demands. 

Ex. W2 Failure of conciliation report dt. 25-1-83. 

Documents marked for the Management ; 

Ex. Ml Photostat copy of the letter dt. 1-3-85 addressed 
to V. Gopala SMtry, Dy. Chief Pefsonncl Manager, 
Singareni collieries company Limited, Godavari- 
Khani (A.P.) by the Chief Personnel Manager (IR) 
Central Coal fields Ltd,, Darbhanga House., Ranchi 
with regard to Machine Mining Operators-Dresses/ 
Uniforms, Washing Allowance and dust allowance. 

ExM2 Natienal Coal Wage Agreement III. 

Ex, M3 With reference to dust allowance at page 14 
of Ex.M2. 

Ex. M4 Standardisation committee at page 21 of Ex. M2 

Ex. M-5 Letter dated 1-3-85 adddessed to V. Gopal Sastry 
Dy. Chief Personnel Manager, S.C. Company Ltd. 
G^avarikhani by the Chief Personnel Manager (IR) 
Central Coal Fields Limited. Dharbhanga House, 
Ranchi with regard to Machine Mining Operators 
Dress/Uniforms/Washing Allowance and dust 
allowance, 

J. VENUGOPALA RAO, Industrial Tribunal 
[No. U2201129/83-D. HI (B)] 
V.K. SHARMA. Desk Officer 
Tt .10 1986 

^.Wr, 2533.—TOfIK W dHINM ^ fip tllT- 

^ fia taPivf ?iei ), rjlrr stVr finrErr 

ftrfe, rfhiPT Ww 

^ ^ fimWf TT ^ if at) 

3 f) afWftar firm wfafim, 1947 (1947 m) a?) srw 
a?) rrfafe 2 6 i) mifitu t. ^ arfidwi ^ aut'spff % 
fipr sftrtrafpft sftfipi fa^rr ^ftt ■arf^ ; 

xitT:, wT afiaftfinp fwa wfirfim, 1947 (1947 ar 14 ) 

BTrr 2 ^ flvy (t) % (vi) am trew aifimt ati 

5p)pT arrr) jxr, rrrattr Ta^ ^afPr att a ad' artHfippr ^ 
sTirltaT) ^ frtrr rRunn smra' ^ mir ^ ar ffpr 

wtatlmpf) im vTfhrr amf) ^ 1 

[rfaar 1017/2/84^-1 (o)] 
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New Delhi, the 30th June, 1986 

S.O. 2532.—Whereas the Central Government is satisfied 
that the public interest requires that the services in the indus¬ 
try engaged in the manufacture or production of mineral oil 
(crude) motor and aviation spirit, diesel oU, kerosene oil. fuel 
oil, diverse hyddocarbon oils and their blends including synthe¬ 
tic fuels lubricating oils and the like, which arc covered by 
entry 26 in the First Schedule to the Industrial Disputes Act, 
1947 (14 of 1947), should be declared to be a public utility 
service for the piu^yose of the said Act; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (vij of clause (n) of section 2 of the Industrial Disputes 
Act 1947 (14 of 1947), the Central Government hereby declares 
with immediate effect the said industry to be a public utility 
service for the purposes of the said Act for a period of six 
months. 

LF. No. S-11017/2/84-D. 1(A)] 
SHASHI BHUSHAN, Under Secy. 

Tf 4 4JS^T^, 198 6 

^.1tT,2533. —xfimr-TH.' f«Fn4 ' 1947(1 947 ipT 

14) Vi URT 17 % Jr, ^PC^IT tUTT ja-ATdftTT 

TFrsrT(5Tk?iq)^liTy % tHTtfffa' h fHglurCt 

% "Pf ’ft fWPTrfT TT %V!rpT ?RTrrT xffiinfire XTftmiT, 
stJfsty: T tt^fspT hwr sfi) 

18-6-R6 ’PT jsn q:i 

New Delhi, the 4th July, 1986 

S.O. 2533.—)n pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur (MP) in respect of a complaint 
u/s. 33-A of the said Act filed by Shri Ramesh Raniji Dahi- 
wale and others against the management of District Manager 
(Telephones) Nagpur which was received by the Central Gov¬ 
ernment on the 18th June, 1986. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBXJNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGrr/LC(A)(l)/1979 
(Arising out of Reference No. 49 of 19'78) 
PARTIES : 

Ramesh Ramjee Dahiwale, 

Maniram Dayaiam Mohad, 

Mahadeo Laxman Raut, 

Laxman Rat an Kangnley, 

GuTab Kanobaji Holey, 

Motiram Randurang and 
Vasudeo Raghimath 

C/o Late Shri N. H. Kiimbharc, Advocate, Hardas Nagar, 
Komptee, Distt. Nagpur (MS) ...Complainants 
Versus 

The District Maanger (Triephones) 

Nagpur (M.S.) . .Non applicant Opposite-Party. 

APPEARANCES : 

For Complainants—Shri H. C. Rishi, Advocate. 

For Opposite Party—Shri Ramesh Daida, Advocate, 
INDUSTRY : Telephones DISTRICT ; Nagpur (M.S.) 

AWARD 

Dated ; June 10, 1986 

This is a complaint under SeC. 33-A of the Industrial Dis¬ 
putes Act, 1947 (hereinafter called the Act) by the above 
named complainants. 

2. The non-controversial facts of the case are that the com¬ 
plainants were working as casual laourcrs under the Asstt. 
Engineer (Cables) and their work consisted of laying of 
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cables imJ all work connccleJ theiewitli including earlb vvoik. 
That on 31st May 1979 Shri Nasure, Assistant tngincer. In¬ 
formed the seven complainants about the damage tables and 
inriiier said tbat they nave neliOerately daniaijed the cables. 
That on 1st June 1979 they weie not allowed to continue 
wors. wiLii die opposite paiiy and their names wcie removed 
from tile muster roll. It is further admitted that they were 
neither paid one month's wages nor this Tribunal was moved 
for approving the action token by them. They were neither 
charge-sheeted nor an enquiry was held against them. 

3. The case of the complainant.s further is that removal of 
complainants in this manner is against the Standing Orders 
and also in violation of principle of natural justice. That 
since the dispute is pending before this lion’ble Tribunal 
regarding the revision of wages payable to the category to 
which tne coniplainant.s belong this Hon’blc Tiibunul is 
competerit to entertain and adjtidirale upon the complaints. 
The con plainants are thcrefo'e entitled to relief of reinstate¬ 
ment with back wages. 

4. The ca.se of the opposite party/Non-applicant is that 
the Assistant Engineer (Cables) came to know about the 
damage cables hence he made an enquiry and found the com¬ 
plainant guilty of damage of those cables which resulted in 
the disconnection of about 1200 telephones connections. Ihc 
complainimts could not giv® Satisfactory explanation for the 
damage therefore be removed them from work with effect 
from 1-6-1979 as iiicy were guilty of having damaged the 
telephone cables. That complainants wcic casual m;' 2 doors and 
not regular employees hence there was no question of one 
month’s wages or approval or serving charge-sheet and holding 
a regular dcparttnental enquiry. 

5. There was no dispute pending before thi.s Hon'bic Tri¬ 
bunal regarding the matter Involved in the present complaint. 
The application is, therefore, liable to be dismissed. 

6 . My learned predecessor framed the following issues 
which with my reasons and findings are as under 

ISSUES 

1. Whether this application is maintainable under Sec. 

33-A Of the I.D. Act? 

2. Whether the termination of the services of the apifii- 

cants with effect from 1-6-1979 by the management 
is justified 7 

3. Relief and costs 7 
Findings with reasons : 

7. Issue No, 1 ;—In this regard on behalf of the com¬ 
plainant an Award dated 6th October, 1980 of this Tribunal 
passed in case Reference No. CGIT/LC/LR(RK40)/1978 and 
judgment of the Hon’ble High Court of Judicature at Bombay 
Nagpur Bench, Nagpur in Writ Petition No. 1584/81 and 
3121/81 dated 12-8-1981 are relied on. Government of India 
in exercise of powers coidcrrcd under Clause id) of Sub-sec¬ 
tion (1) of Section 10 of the I.D. Act had referred the follow¬ 
ing dispule to This Tribunal for adjudication vide its order 
dated 3id August, 1978 which was the subject matter of the 
award in the above reference and the writ petition ;— 

“WTiethcr the following demands of the casual work¬ 
man of the Nagpur Telephone District, employed 
under the District Manager, Telephones, Nagpur 
arc justified 7 

(a) Regularisation of services after completion of 240 

days work in a period of twelve calendar monthst 
and 

(b) Increase in wages on the basis of the nature of 

their work. 

If so. to what relief are the concerned workmen entitled 
and from what date 7" 

8 . It is an admitted that the services of the complainants 
were dispensed with with effect from 1-6-1979 when the 
reference referred to above was pending before this Tribunal. 


9. From the above, it is crystal clear- that the services ot 
the complainants were dispensed with when a reference oi 
an industrial dispute was pending before this Tribunal, for 
adjudication. 

10. Oil behalf of die management (Non-applicant) it has 
been contended firstly that the complainants were not 
directly parties to the reference us has been admitted by 
Kamesh Ramji Dahiwale (W.W. 1). Therefore Sec. 33 of the 
Act has no application. Secondly it has no application 
because their removal from service was not subject matter 
of reference or connected with them. 1 have gone through 
the statement of Ramesh Ramji Dahiwale and the Award 
and also the judgment in the writ petition and 1 find that 
the reference was made by the Central Government on a 
dispute raise I by the working President Nagpur Telephones 
Casual Labour Union. So perhaps dihat he means to say 
sal that he was not a direct party to the industrial dispute. 
The industrial dispute was raised by the Union of all the 
casual labourers numbering 150 and retrenchment of 30 
regular -workmen. Therefore it cannot be said that these 
workmen were not party to the industrial dispute. 

11. As for the ne.xt contention of the management Non¬ 
application I find that Sub-section (2) of Sec. 33 is applic¬ 
able to the present complaint which for the sake of con¬ 
venience is being reproduced below :— 

"(2) During the pendency of any such proceeding m 
respect of an indusUial dispute, the employer may, 
in accordance with the standing orders applicable 
to a workman concerned in such dispute (gr, where 
there are no such standing orders, in accordance 
with the terms of the contract, whether express or 
imjSied, between him and the workman), —« 

(a) alter, in regard to any matter not connected with 
the dispute, the conditions of service applicable to 
that workman immediately before the commence¬ 
ment of SUCH proceeding; or 

for any misconduct not connected with the dispute, 
discharge or punish, whether by dismissal pr other¬ 
wise, that workman ; 

Provided that no such workman shall be dis¬ 
charged or dismissed, unless be has been paid wages 
for one month and an application has been made 
by the employer to the authority before which the 
proceeding is ponding for approval of the action 
taken by the employer.” 

From the above it Is crj^tal clear that during the pen¬ 
dency of any such proceedings in respect of any industrial 
dispute the employer in accordance with the Standing Orders 
or contract may alter. In regard to any matter not con¬ 
nected with the dispute, the condition of service or may 
discharge or punish whether by disissal or otherwise for any 
misconduct not connected with the dispute. But there is a 
proviso also that no such workman shall be discharged or 
dismissed unless (i) he has been paid wages for one month &■ 
(li) an application has been made by the employer to the 
authority before which the proceedings arc pending for 
approval of the action taken by the employer. Admittedly, 
none of these two conditions have been fulfilled in the ins¬ 
tant ease. Thus the opposite party have committed breach 
of Sub-section (2) of &c, 33 and as such provision of Sec¬ 
tion 33-A of the Act came into operation. On a complaint 
this Tribunal Is authorised to adjudicate upon it as if it 
were a dispute referred to or pending before it. in accord¬ 
ance with the provisions of this Act and shall submit his or 
its award to the appropriate Government. 

12. I thus find that this application under Sec, 33-A of 
the I.D. Act is maintainable and I bold and decide this 
issue accordingly. 

13. Ts'iies nos. 2 and 3.—On persual of the award in Case 
No. CGlTlLC(R)f40'>ll978 T find that the lanmed Presiding 
Officer had passed the award in favour of the casual work¬ 
men for reimlari&ation of their services and ordered that 
they arc entitled to get the sanre pay as has been paid to 
the regitlar workmen. Thi* award was upheld in the writ 
Petition b-y the Bombay High Court N,TgPur Bench. But 
instead of regiiiatrisafion opposite parly retrenched (hem 
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ttUtgi^ misconduct against them. In tijc couijc oj. eui^Liir^ 
in tnis IridunaJ opposite party management sought per¬ 
mission to lead evidence to prove the misconduct which was 
accorded by my learned predecessor. Parties have led evid¬ 
ence before this Tribunal. 

14. On behalf of the Opposite Party only Dada Duryodhan 
Bhimite the then Junior Engineer (L'able.s; and Shri Kanaie 
(M.W,2l the men Asstt, Engineer (Cables) have been exa¬ 
mined and certain documents relied on. On the other hand, 
Kamesh Ramji Dahiwale has been examined on behalf of 
the complainants. 

15. According to Shri Kanare he was ordered by the Asstt. 
Engineer (Cables) Shri Nasare to enquire about the caWe 
bjreak down on 30th May 1979. He got the trenches opci\ 
and found that the cable had been damaged by the pick axe. 
On subsequent occasion he again discovered that the cables 
wore freshly damaged. The seven complainants were en¬ 
trusted with the job of digging the trenches. In cross-exa¬ 
mination he admitted that he had no held any enquiry 
against the seven complainants. Ho had merely traced out 
the fault. He further stated that the fault developed In the 
line is the usual feature and there were 300 workers who 
may be entrusted with this work. Ex. M-1 is the carbon copy 
of the report which he had submitted. 1 have gone through 
the report Ex.M|l and 1 find that it is based on suspicion 
alone. He did not find any specific evidence of proof against 
the complainants. The complainants each were to dig 20ft. 
of trenches while the fault was found beyond 200 ft. Thus 
these seven workmen would be found responsible only for 
distance of about 140 ft, and not for the fault found beyond 
200 ft. At one place in his report Ex.M|l he says that the 
newly laid cables of 54—20 was taken from the up po.sition 
of the water pipe which was not as per the standard. At 
another place he says that this fault might have been 
developed due to recent excavation of 75 to 90 ft. digging 
at the other end of the bridge. In the end he says that the 
decisidn taken by you in removing these seven labourers 
whose names ore below nientioned Is geniuine & unless the 
main culprit is found they should not be taken on duty. He 
further says similarly there are number of carelessness on 
the part of Badri Prasad against whom disciplinary a.iion 
under rule be commenced. This fault of Badri Prasad, S.I. 
is further strengthened by the statement of Shri D.D. Bhimte 
when he says that it was found that 200 ft length cable 
were put in were below sub-standard classification. This 
was done by the S.I. Shri Chaube, The seven complainants 
when asked they denied that had done the damages. He 
further admitted that when the rains started these faults 
were noticed. He ound that the conduct or between earth and 
cable nier b»d done faulty due to 1o\v insulation or imp¬ 
roper insulation. He further in his cross-examination says 
that he has not found anyone soeeifii’ cniltv of anv charge. 
The seven persons have been held responsible for ihe 
damage. Tn h’S cross-examination he franVIv admitted that 
none of the per.sons or the witneses is ho were responsible in 
findinff the fault were examined in the enaiiirv and no 
ebaree-sheet vas given to any of tho.se appErants Howe'er 
TIP. Chaube was charge-sheeted .’’nd remiirv wh-- h*Id 
uu -.inst him, 

16. On the other hand. Ramesh Ramji Dahiwale (W.W.l) 
has denied on oath that he or his colleagues were_responsible 
for the fault. He has also stated that they had tint worked 
in the area where the fault was found. He has also stated 
that they were retrenched without domestic enquiry, notice 
or compensation. These facts are also not disputed by the 
Opposite Party. 

17. Looking to the above evidence I am of the opinion 
that the alleged misconduct is not proved aga'nst the com¬ 
plainants. Therefore their letrcnchmcnt is ifie.gal .and Impro¬ 
per, Retrenchment was also contrary to the provisions of 
Suh-section (2) of Sec. 33 as well as Sec 25P of the I.O. 
Act. Therefore they are entitled to be reinstated with 50 per 
cri't of wage.s and other andallv reliefs with effect fmm 
1-6-1979 and with continuity of service sinee 1-6-1979. I 
answer Tssucs nos. 2 & 3 accordingly. No order as to cost.s. 

V. S. YAD.W. Presiding Officer 
FNo. L-4Z025!r3'8fi-D.ITr(B)l 
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S.O. 2534.—In pursuance of section 17 of iJie Industrial 
Disputes Act, 1947 (14 of 1947} the Central Government here 
by publishes the award of the Central Government Indus¬ 
trial Tribunal, New Delhi as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of Deputy Personnel Managerj Air India. New 
Delhi and their w^kmen, which was received by the Cen¬ 
tral Government. 

BEFORE SHRI G. S. KALRA, PRESIDING OFFICER. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 

l.D, No. 26184 
In the matter of dispute 

BETWEEN 

Shri Surjan Singh slo Shri Ram Mehar, 
aged about 31 years, rlo Vill. and P.O, Badli, 

Delhi 42. 

Versus 

The Deputy Personnel Manager, 

Air India, M-Block. 

Connaught Place, 

New Delhi. 

APPEARANCES: 

Shri Amarjlt Singh Advocate for workman. 

Shdi Tog Singh for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
notification No. L-110l2(6))83-D.ntB) dated J2th March, 
1984 has referred the following Industrial Dispute for adjudi¬ 
cation to this Tribunal: 

“Whether the action of the management of Air India, 
New Delhi in terminating ihe services of Shri 
Suran Singh casual workninn with effect from 
19-3-80 is justifist! ? If not, to what relief is the 
workman concerned entitled T' 

2, The workman in his statement of claim has stated that 

he joined service with the respondent a.s a casual labour on 
3-6-76 and worked upto 28-4-77. He had put in 330 days and 
as such was entitled to be confirmed after having put in more 
than 240 days but this was not done. The workman again 
worked with the respondent from 24-8-78 to 19-2-79 but 
he WHS not cotiHrmed. He again worked with the re.spondent 
from 21st September, ]979i to 19th .March, 1980 but he was 
not confirmed even then, Thereattcr he filed a statement of 
claim before the Conciliation Officer (Central) and the 
Management filed its reply. During the conciliation proceed¬ 
ings it was decided that the Management shall appoint him 
and in view of services alreadv put in bv him he would be 
confirmed. Then he approached the Management to provide 
him duty but the Management refused to do so. It 's alleged 
that the termination of his service is arbitrary and against 
tile of m<iii'at iu'Uicr Hence has sought reins¬ 

tatement vHth continuity of service and full hack-wages. 

3. The Management in its written statement submitted that 
the workman is guilty of laches as he hud taken recour.se to 
the present proceedings after a escape of four venrs. The pe¬ 
riod of employment of the workmnn were odtniffed but it 
M'ss n-.Btnti'itir.’ th.il on each of the Ibrec occasions the work¬ 
man was employed on casual basis and rverv tlp-e h was 
fresh emnlovment and was not in continuation of previous 
service. As the workman had not mt fti continilons senu'ce 
of nao davi in ihe nreceedine 12 catend-r - lo^ths h- was not 
ertideft to i-ereh'e nnv comnenntion nor the Management 

hnd given nnv .assurance before the Conciliation Office'- that 
Ihe workman would be appointed on permanentlreguTar basis. 


Ifttli .tuly, 1986 
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4. Fom the Fleadingi of tho partiw it i« not disputed that 
the workman had worked with the respondent during th# 
following periods as a casual labour. 


Further ordered that the requisite number of copies of 
this award may be forwarded to the Central Government 
for necessary action at their end.. 


(1) 3.6.76 to 28.4.77 

(2) 24.8.78 to 19.2.79 

(3) 21.9.79 to 19.3.80. 

The short question that falls for determination in this case 
is whether or not the workman hod completed continuous 
service of 240 days as stipulated in section 25-B (2) (a). The 
contention of the Id. representative Shri Amarjit Sin^ for 
the workman is that during the period front 3-6-76 to 
28-4-77 the workman had completed continuous service of 
more than 240 days and, therefore, he qualified for com¬ 
pensation under section 25-F of the Industrial Disputes Act, 
1947 (hereinafter referred to as the Acti and as the pro¬ 
visions of section 25-F have not been complied with, the 
retrenchment of the workman is illegal and liable to be set 
aside. Shri Jog Singh appearing for the Management sub¬ 
mitted that the continuous service of 240 days has to be 
during a period of 12 calendar months prior to 19-3-80 the 
alleged date of termination of the workman and not dxfring 
any 12 calendar months as contended by the Ld. represen- 
ative of the workman. For convenience of reference section 
25-B is reproduced below:— 


G.S. KALRA, Presiding Officer 
[No. m012/6/83-D. 11 (B)] 

ipT.W . 253 5.—*fltfPPir FfWm, 1947(1947 4iT 
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S.O. 2535.—In pursuance of scctipn 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby piublishea the award of the Central Government 
Industrial Tribunal, Dhanbad No. 2, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Cantonment Executive Officer and 
their workmen, which wag received by the Central Govern¬ 
ment on the 17th June, 1986. 


“25-B Definition of continuous service.—For the purpose 
of this Chapter,—> 


BEFORE THE CENTREI GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 


(1) a workman shall be said to be in continuous service 
for a period if he is. for that period in uninterrupted 
service, including service which mav be interrupted 
on account of sickness of authorised leave or an ac- 
cident or a strike which is not due to any fault 
on the part of the workmen i 

(2) where a workman is not in continuous service within 

the meaning of clause (1) for a period of one year 
or six months, he shall be deemed to be in continuous 
service under an employer— 

(a) for a period of one year, if the workman, during 
the period of twelve calendar months preceding 
the date with reference to which calculation is to 
be made, has actually worked under the employer 
for not less than — 


Reference No. 83 of 1986 

In the matter of an industrial disputes under Section 
lOdXd) of hte I.D. Act,, 1947. 

PARTIES : 

Employers in relation to the management of Cantonment 
Executive Officer and their workmen- 

APPEARANCES : 

On behalf of the workmen ; None. 

On behalf of the employers : None 

state ; Bihar INDUSTRY : Defence 

Dated, Dhanbad, the 12th June, 1986 


(i) one hundred and ninety days in the case of a 
workman employed below ground in a miner 
and 

(ii) two hundred and forty days in any other case: 


(b) for a period of six months, if the workman, 
during a period of six calendar months preceedine 
the date with reference to which calculation » 
to be made, has actually worked under the em¬ 
ployer for not less than— 

(1) ninety-five days, in the case of a workman 
employed below ground in a mine; and 


(ii) one hundred and twenty days, in any other case. 

5 , A bare reading of the section 25-B of the Act leaves 
no manner of doubt that the continuous service of 240 
\lays has to be during a period of 12 calendar months pre- 
ceeding the date with reference to which calculation is to be 
made and in this case the relevant date is 19-3-80, As the 
<vorkman had not completed 240 days of continuous service 
in the 12 calendar months preceeding 19-3-80, lie "oj 
entitled to any compensation and no fault can be found 
with the order of his termination, If any authority is required, 
reliance mav he placet! on Emplovcrs i" relnlmn to the 
Dlgwadth Colliery Vs, Their workmen AIR 1966 SupreM 
Court, 75. 1 have also gone through the document Ex M-. 
which shows the stand taken by the ■ Management before the 
Conciliation officer and it does not indicate that the Manage¬ 
ment had agreed to employ the workman on regular basis. 
No other evidence ha-s been produced bv the worl^an in 
support of his contention and the same is not moved Hence 
it is held that the action of the Air India, New Delhi m 
terminating the services of Suraj Singh casual workman 
w.c.f. 19-3-80 is justified and he is not entitled to any lehcf. 
No order as to costs. 


AWARD 

The Govt, of India, Ministry of Labour in exercise of the 
powers conferred on them under Section 10(1 )(d) of ihe 
I.D. Act, 1947 has referred the following dispute to . this 
Tribunal for adjudication vide their Order No. L-13012/2/85- 
D. II (B), dated, the 29th Januady, 1986. 

SCHEDULE 

“Whether the action of the management of Cantonment 
Board Ramgarh Cantt,, p.O. Ramgarh, Dist, Hazari- 
bagh in denying reinstatement to Shri Brahamdeo 
Mahato, Chowkidar after the judgement of Ses¬ 
sions Judge, Hazribagh acquitting him of Criminal 
charge is justied? If not, to what relief is the con¬ 
cerned workman entitled?” 

Imgaite of notice the concerned workman did not appear 
and flic his W.S. However on 6-6-86 a Regd. letter was 
received from the concerned workman praying that the pro¬ 
ceeding be dropped as the industrial dispute referred for 
adjudication has already been settled between him and the 
employers. 


As the dispute in reference has been settled out the 
Court and the concerned workman does riot intend to pro¬ 
ceed in the reference, a “No dispute’ Award is Passed in the 
case. 


I.N. SINHA, Presiding Officer 
(No. L-13012/2/85-D, 11 (B)1 

Dated : 12-6-1986. 

HAR^ SINGH, Desk Officer 
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